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First Paper : Banking, Accounting, Financial Analysis & Economic Policy

(@) df%F (Banking)
) dfepg sraaroT T faera

() WATeTHT Sfepy faed T gTeel HEwdr Ue giﬂldﬁlsw (Banking Development in Nepal, Recent Status and
challenges)

(3) e dAfky JUITE (%@, TH AN

(%) JMEFHET afey da

(%) 7JMed FXE g (Client Protection Principle)
(%) M qre=r
(
(
(

©) FUTTHT SRy S qEaER ¥ Tiv?l?dﬁ@ (Opportunities & Challenges of Banking Sector in Nepal)

c) fMeE yar ©d aR=mes f[&fT (Types of Deposit and Mobilization Procedure)

%) TET 9T IS TR, TATTHT TAHT (I, FH Gl T FAcies) (Money/Capital Market, its
Development, Present status and Challenges in Nepal)

(10) T AT ¥ IFHAT AMTT IO Fehar AT ( Credit Creation and Role of Rastriya Banijya Bank)

(19) TS AT SPFRT S qar foxi wRATERHr AT Wr ARusr e gar fWEeeE (Regulations and
Directives Issued by NRB for Commercial Banks.)

(1R) Merger, Acquisitions and Corporate Restructuring in Nepal: Recent Experience and Development .

(@) S qur forfra wean gvadt @, Frew qor e

Q) 9T I % UA, k045 (Nepal Rastra Bank Act, 2058)

) &% qar fexfra Wwar gFEwET U9, 30%3 ( Bank and Financial Institution Act,2063)

3 3fFF HAX T T A, R0%¥ (Banking Offence and Punishment Act,2064)

¥) FER YEIEIU (HAT drgweky) fMamre U4, 20%% (Anti Money Laundering Act, 2064)

W) fafra afreras T3, R03% (Negotiable Instrument Act, 2034)
%) @FIHI UA, 30%3 (Company Act, 2063)
9) I UA, 045 T ATIHY AT, J04Q

5) R FRER U4, 30%3

(
(
(
(
(
(
(
(
(]) T FREAR T
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(YT) WGT qAT AGIAET (Account and Auditing)
9) Concept of Accounting
R) Analysis of Financial Statement
3) Profit Analysis
%) dTed qdT ATARS T@rI=IeTe gurer (External and Internal Audit System)
W) AR =0 JUTell /SRaH sqaearad qor fqeeyor
(Internal Control System/Risk Management & Analysis)
(%) Nepal Financial Reporting Standards (NFRS)
(8) BASEL Core Principals and Capital Adequecy Framework

(
(
(
(
(

(7r) foirar fereersror @9 qeATFT (Financial Analysis and Evaluation)
(1) IRATSAT fqeeeor q91 Hedrs9 (Project Analysis and Appraisal)
() Portfolio Management and Analysis
(3) FoieH [Agi=d, TR, Hecd ¥ =Waeikadr (Principles and types of Budgeting, its Importance and
Practice.)
(¥) Cost benefit analysis.
dSirel = T I9AN (Sources and uses of Fund )
Profitability and Liquidity Management, Assets and Liability Management, Lending Principles and
its Management, Determination of Interest Rates.
(9) Business Environment Analysis : SWOT, PEST and ETOP etc.

(1)
(%)

() Y@ Miq  (Economic Policy)

(1) ferw T ( Fiscal Policy)

() Hifger Hfa (Monetary Policy)
(3) AT AT (Commercial Policy)
(¥) it Hifa (Industrial Policy)
(
(

Y) AYTTHT ATeTEg [ (Economic Planning on Nepal )
%) faeaearqiawor ¥ qUTddl AITTHT TGH! GO (Globalization & its Impact on Nepalese Economy &
Challenges.)
~O-
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Second Paper : Economy, Money, Management, IT, Strategic Planning, Problem Identification & Solution

(A) Economy and Money :
National Income Accounting , GDP Measurement and GDP Computation in Nepal and its Problem,
Macro Economic Indicators (Economic Growth & Price, Public Finance, Money & Banaking, International Trade &
Payment)
International Trade and Investment.
Development Economy : Structure and Characteristics of Developing Economy..
Foreign Exchange Management Policy, Practices and Regulation in Nepal.
Money Supply : Defination, Factors affecting Money Supply, High Power Money and Money
Multiplier.
7. Inflation : Concept ,Causes , Measurement and Consequences Trade off between Inflation and Unemployment.
8. Bank Risks Management Including BASEL Il and Related NRB Directives.
9. Trade Finance : Letter of Credit(L/C), Letter of Guarantee etc.
10. WTO, Nepal's Accession, Opportuynity and Challenges
11. Pravatization, Recent developments and challenges in Nepal
12. International Organizations - I.M.F. World Bank, A.D.B., I.F.C.
13. Regional Trading Arrangement like NAFTA, SAPTA, SAFTA, BIMSTEC.

N

ok w

(B) Management :

Principles of Management and its Functions.

Management of Commercial Bank

Decision Making Process, Importance and Factors Affecting Decision Making Process.
Importance of Information and Communication System in Management.

Good Governance, Corporate Governance and Corporate Social Responsibility.
Concept, Meaning, Objective and Functions of HRM .

Performance Appraisal and Reward System.

Supervision, Monitoring and Control .

Compensation, Labours Relations and Grievances.

10. HRM System in Nepalese Organization.

11. Recruitment, Selection and Socialization.

12. Career Planning.

©CoNOOAWDNE

(C) Knowledge on Computer /IT

1 Computer in general.
2 IT Policy and Development in Nepal.
3 NRB, IT Policy and IT Guidelines.

(D) Preparation of Strategic Plan : Candiates will have to prepare a Short Strategic Plan related to Budgeting,
Monitoring and and Evaluation, HR Development, Marketing .

(E) Problem Identification and Solution : Candidates are required to analyze the problems and provide
suggestions to solve the problem on different issues related to Economy, Monetary,Management and Banking Sector.

wesg (Note) :

(1) IRIETTR HIEAH ATl a1 SIS ATIHT o, |

(1) The medium of presentation would be English or Nepali Language.

(R) T IIETHHAT TP AGUHT qUAT G geias faumar awwaer U9 Hames whersr ffaawar 3 (@@ afer anfs deiew
U T @RS HUET STl SHAT FET a1 @RS 75 FAH LHAs T TRIFHAA WaH TFhHq T3, |

(2) Unless otherwise stated above the Acts and Regulations prescribed will be as amended or repeated three months prior to
the examination date.

(3) fafaa TET@ I TAAT YATH YO (F(qeTd) qF Ied T TG |

(3) The minimum marks to be obtained in each paper will be at list 40% (Forty Percent).
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