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3 APPLICATION

This Apreement covers:

3.1 Allied Health Professionals specified under Schedule | of this Agreement and working in the
Department of Health; and in Children and Youlh Services in the Department for Education,
Children and Young People; and

37  Allied Health Professionals specified under Schedule 2 of this Agreement and working in the
Department for Education, Children and Young People; Departrment of Justice; Department of
Police, Fire and Emergency Management; and Department of Premier and Cabinet.

4 DATE AND PERIOD OF OPERATION

4.1  This Agreement cancels and replaces the Allied Health Professionals Public. Sector Union Wages
Agreement Mo. | of 2022 which was registered on 20 December 7072

42  This Agreement applies with effect from | July 2022 and will remain in force until 30 June
2075,

43  The parties agree to commence negotiations for a replacerment agreement on or before 30
Movernber 2024,

5 PARTIES BOUND

This Agresment is between the Minister administering the Stale Senvice Act 2000; Australian
Education Union, Tasmanian Branch; Cormmunity & Public Sector Union (Stale Public Services
Federation 1asmania) Inc; and the Health Services Union, Tasmania Branch.

6 RELATIONSHIP TO AWARDS AND AGREEMENTS

This Agreement prevails to the extent of any inconsistency that occurs between this Agreement, the
Health and Human Services (Tasmanian Stale Service) Award, and the Tasmarian State Service
Award, or any registered Agreement wilh 1he Minisler administering the State Service Act 2000.

7 SALARY INCREASES

7.1 Salarics will increase as follows:
it 3.5 per cent per annum with effect from the: first full pay period commending on or after
(ffppcooa) | December 2022;

(i) 3 per cent per annum with effect from the fippcoca | Decemnber 2023

(i) 3 per cent per annum with effect from the fippcooa | December 2024
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All employees covered by this Agreement receive a flal rale 31,000 cost of living increase to
the base salaries in Schedule 5, 6 and 7 of this Apreement effective fippcooa | December
2022, to apply prior to the percenlage increase outlined in Clause 7.1(i).

In addition to Clause 7.2 employees covered by this Agreement at AHP Level A (new), AP
Level | Year 2 and AHFP Level | Year 3, receive a $500 Nlal rale increase to their base salary,
with effect from the fippcooa | December 2007, to apply prior to the percentage increase
outlined in Clausc 7.1(i).

Employees covered by this Agreement at Al IP Level A (new), AHP Level | Year 2 and AHP
Level | Year 3, receive a one-off Lower Income Payment as follows:

(i $1,000 (pro-rata) payable from the fippcooa 20 Decernber 2022

fiy  $500 (pro-rata) payable from the fippooca | December 2023
(iy ~ $500 (pro-rata) payable from the fippcooa | December 2024

Fart-time and casual employees will receive pro-rata payment of the Lower Income Payment

referred to in Clause 7.4 on the basis of their average fortnightly hours worked as a proportion

of the full time equivalent fortnightly hours. The following approach applics to the calculation

of average fortnightly hours worked:

(i)  For part-time employees who regulary work their contracied hours, Lhe average
fortnightly hours will be those hours specified in that employee’s appointment;

(i)  For part-time employces who regularly work a pattern of hours above their contracted
hours, the fortnightly hours will be those hours worled in the employee’s regular

patterm;

(i)  For fixed-term casual employees and lor part time employees who work an imegular
pattemn of hours, the average fortnightly hours will be calculated on the basis of average
fortnightly hours worked over the previous 12 months. Where these employees have
commenced employment within 12 months of the date on which the Lower Income
Payment is payable, the average fortnightly hours will be calculated on the basis of the
average fortrightly hours worked over that employee's peried of employment.

Schedules 5, 6 and 7 of this Agresment sel oul the annual rates of pay cffective fippcooa |
December 2022, fippooca | December 2023, and fippcoca | December 2024 and indude the
structural adjustments Lo base salaries for certain levels required to fully implement the new
HMHP carcer structure over the life of the Agreement.



8 CLASSIHCATION STRUCTURE AND CLASSIFICATION STANDARDS

.

82

The Classification Structure and Classification Standards are set out in Schedule 3 of this
Agreement and apply to the Allicd Health Professions (AHPs) listed in Schedules | and 7 of
this Agreement, excluding Radiation Oncology Medical Physicists (Schedule 4).

Ower the life of this Agreement a new career structure and classification standards are to be
implemented. With effect from first full pay period on or after | December 2022 the following
additions and refinements to classification levels and dassification standards arc to be
implemented: -

0

(i)

(i)

()

()

The new Classification Standards set out in Schedule 3 replace the dassification
standards set out in Schedule 3 of the Allied Heallh Professions Public Sector Union
Wages Agreement Mo | of 2022,

AHP A — The new AHF level A is designed to fadlitale employment of AHP students,
generally during the period encompassing completion of pre-entry tertiary program
requircrnents until their qualification is conferred and essential requiremnents for
employment as an AHF level | 2 are met (i.e. registration or professional membership
requirements relevant to the profession). AlP level A roles have a focus on pre-enlry
level students who are not autonomous practitioners and must work under direct
supervision of an experienced AHP of the same profession and receive close direction
to undertake a limited range of routine professional work for which they have been
assessed as competent by the Employer. AHP level A roles are not included in the
three streams that apply to AHP level 1-2 to AHP level 5.

The new AHP Classification Slandards for AHP's in Schedule | and 2 are aligned
around three streams applied across dlassification levels AHP level 1-2 to AHP level 5.
The three streams are dinicalfprofessional, sdentific/regulatory and management

(@) dinicalfprofessional - roles are generally direct patient/client facdng and based
around a therapeutic relationship.

(b) sdentific/regulatory - roles are indirect patient/dient facing and based around
influencing and supporting he therapeutic refationships of other health
professionals with their patients/clients, or roles are non-patient/client facing where
the foous is scicntific analysis, monftoring, reporting andfor regulatory functions.

(c) management - managerial roles ranging from operalional coordination to senior
management.

The streams are designed to reflect the main practice contexts in which AHPs work
and are nol specific 1o any profession or role in which an AHP works. AHP roles may
be classified based on asscssment of the classification standards within a stream and
may also be classified based on assessment against dassification standards across more
than one stream wilhin the same classificalion level, particularly where
dinical/professional or sdentific/regulatory responsibilities are combined with
management responsibilitics.

AHP -2 — AHP level 1-2 is a broad banded dassification level that encompasses
newly qualificd to developing AHPs with a competent level of professional knowledge

&



(vi)

(vii)

(vil)

()

b}
()

and skill, gained through satisfactory completion of the tertiary qualification required
for the profession. At a minimum, AHP level -2 must have oblained entry 1o practice
professional competency/capability as per lhe reguirements of the relevant National
Board or professional association. AHF level -2 positions may be advertised as the
AHP level | range to attract new graduates and early career professionals or the AHP
level 2 range to attract AHPs with at least 3- or 4-years’ experience, depending on
applicable appointment salary prescribed by dause 23, Advertising an AHP Level 1-2
position in the AHP level | range does not remove the broad banded dassification or
preclude an employee applying for competency progression or accelerated
competency progression when eligible (clause 9).

AHP level 3 and AHP level 41 — there are no changes to the dassification structure for
AHP level 3 and AP level 4. The dassification standards for this level are aligned
around the three streams.

AHP level 3 PUG | (without PG Qual) and AHFP level 3 PUG 2 and PUG 3 (with PG
Chual) — The AHP Level 3 Personal Upgrade Scheme now applies to all AHPs
(excluding Radiation Oncology Medical Physicists). The PUG increment levels are
now included in Schedule 5, 6 and 7.

AHP 4GB — AP level 4 grade B is a new classification level designed to address
structural issucs where certain AHP level 4 roles have managerial responsibilities
including in relation to other AHP level 4 employees. The dassification of AHP level 4
roles as AHP level 4 grade B will be determincd by assessment against criteria
developed by employing agencies in consultation with unions. The crileria should be
reviewed and updated on a regular basis.

AHP5-GI-Y1 to AHPS G4-Y2 Manager - Manager roles at this dassification level are
responsible for managing a single profession or multidisciplinary service/business unil
and/or function and/or program, including governance related activities. The
service/business unil and/or function andfor program may operate across scveral sites
and may have statewide operation. The naming of AHP level 5 grade | lo AHP level
5 grade 4 manager roles is articulated consislently in Schedule 5 and 6. AHP Level 5
rmanager roles are graded as grade |; grade 2; grade 3 and grade 4 and there are two
increment levels per grade (Y1 and Y2). The dassification of AHP level 5 manager
roles specified under Schedule 5 and Schedule 6 from AP level 5 prade | 1o AP
level 5 grade 4 will be determined by assessment against criteria developed by
employing agencies in consultation with unions. Criteria should be reviewed and
updated on a regular basis,

AHPS 2 1o AHP5-5 — AHP Level 5 roles in Schedule 7 are not graded.

AHP55-G -2 to AHPS5-(G3-4 Specialised - The marning of AHP levet 55 grade 1-2 to
AHP level 55 prade 3 4 specialised roles is articulated consistently in Schedule 5 and 6.
AHP Level 5 specialised roles are broad banded as grade 1-2 to grade 3-4. Spedialised
roles at this level are expecied 1o have a depth of knowledge in the profession andfor
multiple sub-speciallies, that is significant to the Agency and 2 relevant post graduate

7



8.3

8.4

(i)

(i)

Gav)

qualification is an essential requirement along with at least 8 years' specialised
experence. Progression from AHPSS GI1-2 to AHPSS G3-4 is in accordance with
Schedule 3.

AHPP5a-Y1 to Y6 — Practitioner — The naming of AHPP level 5a practilioner roles is
articulated consistenlly in Schedule 5 and 6. The AHPF level ba practitioner roles
classified under the dinicalfprofessional stream andfor scientificiregulatory stream may
also be applicd to practitioner roles specified under Schedule 5 (AHPS-2 to AHPS-5).
Practitioner roles at this level operate in accordance with broad objectives and are
expecied 1o apply unusually significant dlinical/professional andfor scientific/regulatory
knowledge and professional judgement in multiple sub-spedalties relevant to the work
area and in relation to the most novel, cxoeptionally complex or critical
dlinicalfprofessional and/or sdentific/regulatory wark.

AHP5-G5 and AHP5-G6 — AHP level 5 grade 5 and AHP level 5 grade 6 arc two new
classification levels designed to address structural issues. AHP5-G5 and AHPS-G6 are
intended for AHF roles responsible for leading mulliple servicesfbusiness unils andfor
functions and/or programs. Some services/business units, functions, and/or programs
under the control of the position may operate across multiple sites and may have
statewide operation. AHP5-G5 and AHP5-G6 roles set the overall strategic direction
that guides operational and business planning and have overall governance
responsibilities for the services/business units, functions and/er programs under their
control. Roles at this level have highly significant corporate impact and influence within
the Agengy. The dassilication of AHP level 5 grade 5 and AHP level 5 grade 6 roles
specilied under Schedule 5, 6 and 7 will be determined by assessment against criteria
developed by employing agendies in consultation with unions. Critera should be
reviewed and updated on a regular basis,

AHF & — AHF Level & roles are not included in the streamns and have an executive
management and leadership focus in relation to state-wide services, worldorce, policy
and regulatory functions, The AHP level & dassificalion is reserved lor roles that have
parmmount corporate impacl and influence within and outside the Agency induding at
a multi-agency and/or whole of Government level. AHP level 6 roles act with
autonomy to lcad the development, coordination and implementation of polices,
strategics, plans and initiatives with a stale wide, multiagency, or whole of Government
focus to achieve Government and Agency objectives.

The Classification Structure and Classification Standards set out in Schedule 4 of this
Agreement apply 1o Ihe Radiation Oncology Medical Physicists (ROMPs) listed in Schedules |
ol this Agreement.

Ower the life of this Agreement the new ROMP career structure and dassification slandards
are to be implemented. With effect from first full pay period commencing on or after |
December 2022 the following additions and refinements to dassificalion levels and
classificalion standards are to be implemented:

0]

The new Radiation Oncology Medical Physicist Classification Standards set out in
Schedule 4 apply to all ROMPs roles.



8.5

(i)

(i)

()

)

(v)

ROMP level 1 (Registrar) — is the graduate entry level for a Registrar who is employed
to undertake training in the radiation oncolopy medical physics spedialty through the
ACPSEM TRAP. Progression to ROMP level 2 is in accordance with Progression
clause 2 and 3 in Schedule 4.

ROMP level 2 (Specialist) — is a Spedalist ROMP who has completed the ACPSEM
TEAP and is an aceredited ROMP, or who is a non-accredited ROMP. I the Spedalist
ROMP is a non-accredited ROMP, it is highly desirable that they are working towards
arcreditation as a ROMP with ACPSEM. A non-accrediled ROMP will not be eligible
to increment 1o ROMP level 2 Year 4 until registered on the ACPSEM Register of
Qualified Medical Physics Specialists and Radiopharmaceutical Scientists. Progression
to ROMP level 3 is by promotion or in accordance with the ROMP Personal
Progression Pathway (dausc 28 and Schedule 10).

ROMP level 3 (Senior Spedalist) — is a Senior Spedialist ROMP who has significant
expenience posl-accreditation as a ROMP with the ACPSEM, or a non-accredited
ROMP with an equivalent level of experience and who is currently working towards
being an accredited ROMP and registered on the ACPSEM Register of Qualificd
Medical Physics Specialists and Radiopharmaceutical Scientists. I the Senior Specialist
ROMP is a non-accredited ROMP, it is highly desirable that they are working towards
accreditation as a ROMP with ACPSEM. A non-aceredited ROMP will not be eligible
to increment o ROMP level 3 Year 4 until registered on the ACPSEM Register of
Qualified Medical Physics Specialists and Radiopharmaceutical Scientisls. Progression
to ROMP level 4 is by promotion.

ROMP level 4 (Deputy Chief or Principal) - is a Deputy Chief ROMP or Principal
ROMP within a major tertiary radiation oncology service. I the Deputy Chief ROMP
or Principal ROMP is.a non-accoredited ROMP, it is highly desirable that they are
working towards accreditalion as a ROMP with ACPSEM. A non-accredited ROMP
will not be eligible for appointment to ROMP level 4 Grade 2 unlil registered on the
ACPSEM Register of Qualified Medical Physics Specialists and Radiopharmaceutical
Scientists. Progression 1o ROMP level 5 is by promotion.

ROMP level 5 (Chief) — is a Chief ROMP responsible for setting the overall strategic
direction that guides operational and business planning for the radiation oncology
medical physicist tearn under their control and who has overall governance
respansibilities for the radiation oncology medical physicist tearn under their control.
ROMP level 5 Grade | is for the North West Regional Hospital. ROMP level 5 Grade
2 is for the Launcesion General | lospital and Royal Hobart Hospital.

The Employer will transition identified roles to the new AHP 4-GB, AHP 5-G5 and AHF 5-Gé

and the new ROMP classification structure within 90 days of registration of this Agreement.

9 COMPETENCY PROGRESSION BARRIER (LEVEL 1-2) — SCHEDULE | AND 2

This dause covers Allied Health Professionals contained by Schedule | and Schedule 2, including
Forensic Scientists bul exduding Radiation Oncology Medical Physicists.

9



9.1 Competency Progression

0

(i)

(i)

An Allied Health Professional may, alter reaching the dassification Level 1, Year 6, apply
to their manager for personal progression to Level 2, Year |.

This application must address the criteria as stipulated in Clause 9.3. A panel consisling
of the Manager and a relevant Allied Health Professional will assess Lhe application. If the
Alllied Health Professional demonstrates they meet the requirements as slipulated in
Clause 9.3, they will be progressed to Level 2 Year | on-lheir next anniversary.

An Allied Health Professional who is unsuccessful for compelency progression may re-
apply prior to their noxt anniversary date.

92  Accclerated Competency Progression

0

(i)

(i)

An Allied Health Professional may, after reaching Level |, Year 5 apply Lo their Manager
for accelerated progression to the dlassification of Level 2, Year 1.

This application must address the oritera as stipulated in Clause 9.3 and must be
supported in writing by a senior Allied Health Professional.

The application must be submitted before the employee increments to Level | Year 6
but may be assessed after the employee has incremented to Level | Year 6.

A panel cansisting of their Manager and a relevant senior Allied Health Professional will
assess the application. This panel will make a recommendation to the delegated Manager
who may approve this accelerated progression. If the Allied Health Proflessional
dermonstrates they meet the requirements as stipulated in Clause 9.3, they will be
progressed to Level 2 Year |, with effect from the date of their application.

93 Competency Criteria

The Allied Health Professional must demonstrate the ability to underlake routine professional work
under rouline superision and direction.

The Allied Health Professional must also demonstrate the ability to fulfil at least three of the following

criteria:

0

(i)

(iii)

Demonstrates ability to undertake complex dinical/professional or
complex/scientificdiregulatory work under close supervision

Dremonstrates ability to provide dinicalfprofessional supervision and support to less
experienced AHPs, allied health assistants, technicians, other personncl and students
{unless precluded by regulatory or professional body requirements)

Well developed conceptual, analytical and reasoning skills to research, investigate and
rmake modifications to established clinical/professional or scientific/regulatory practices or
methods within scope of practice

10



(iv) Demonstrated competence and active participation in quality improvemnent, research,
quality assurance andfor accreditation activities

{v)  Demonstrated competence and active participation in activities related to education and
training, projecls, policy, or regulation

(vi) Demonsirated ability to contribute to the profession within the team, program and/for
function and/or through the relevant professional body

(vii) [Cvidence of recognition as a resource person within the team, program and/or function

fvili) Completion of a rclevant graduate certificate (or higher qualification} or relevant and
formally recognised profession spedfic learning pathway equivalent to a graduate
certificate.

Terms used in these criteda are consistent with the definitions included in the Classification Standards
outlined in Schedule 3,

10 OVERTIME

Motwithstanding Part VIl 3(b} of the Heatth and Human Services Award and Part VI 3(h) of the
Tasrnanian Stale Service Award an AHP subject to this Agreement is eligible Tor payiment for
overtime worked, il the Head of Agency or person authorised by the Head ol Agency has approved
the overtime 1o be worked.

I QUALIFICATIONS RECOGNITION

11.I  Employees al Level 3 who obtain a relevant Graduate Diploma qualification (or equivalent)
and who work in an area relevant to that qualification will be entitled to a one off
advancement of two increment levels and therealler be entitled to progress, by annual
increments to the Level 3.5 qualified increment point (AHP 3.5 (Qual)).

112 Employees at Level 4 who oblain a relevant Masters qualification (or equivalent) and who
work in an area relevant to that qualification will be entitled to a one off advancement of two
increment levels and thereafter are entitled to progress, by annual increments, to the Level 4.4
qualified increment point (AHP 4.4 (Qual)).

| 1.3 Forthe purposes of this dause the post-graduate qualification cannot be the employee’s entry
to practice qualification.

|14 Employees who do not hold a relevanl graduate diploma or a relevant Masters degree as
prescribed in sub dauses | 1.1 and 11.2 of this dause are not entitled Lo progress to increments
levels 3.5 Qual or 4.4 Qual respectively.

| 1.5 The provisions of this dause do not apply to Radiation Oncology Medical Physicists.

12 CORRECTIONS ALLOWANCE

In addition to the employee’s salaried incremental point (exduding shift allowance) an all-purpose
allowance of 6.5 per cent is to be paid lo employees who are engaged to undertake dulies in a

I



Correctional Facility, a Forensic Mental Health Facility, the Secure Mental Health Unil however titled,
and the Ashley Youth Detertion Centre,

This allowance is payable for all periods of paid leave entitlernents including personal leave and
recreation leave,

13 NIGHT SHIFT ALLOWANCE

In substitution for the night shift allowance provision contained within Part VIl Clause | of the Health
and Human Services (Tasmanian State Service) Award and Part VIl Clause 2 of the Tasmanian State
Service Awartd, a shilt worker, whilst on night shift is 1o be paid 7/.5 per cent more than the ordinary
rate for such shift, effective from fippcooa | December 2022, Current provisions regarding shift
payments conlained within the Award will continue to apply.

14 ON CALL ALLOWANCE

An employee who is rostered to remain on call (that is, on call for duty at short notice and allowed
to leave his/her place of employment) shall be paid an allowance of $4.82 per hour for each hour the
employee is required to be available, with a minimurn payment of $38.56 per day.

IS AVAILABILITY ALLOWANCE

I5.1 The employer may require an employee to perform work on an after-hours basis, where 1hey
are not recalled to work bul rather provide a telephone or PC service from their home,

152  An employee shall be paid an allowance of $3.78 per hour each hour the employee is required
io be available.

153  If an employee is required to undertake work from their home during this period of availability,
the employee shall be remunerated time for lime at the ordinary rate payable to the employee
and rounded to the nearest hour wilth & minimum payment of one (1) hour.

16 ADJUSTMENT OF WAGE RELATED ALLOWANCES

Unless spedified separately in this Agreement, all the monetary allowances in this Agreement will be
aulormalically adjusted upward from fippcona | July each year by the same percentage as the salary
rate for lowest level of the AHP Level 3 dassilication in Schedule 5 increases between | July in the
preceding year and 30 June of thal year.

17 HOURS OF WORK

17.1  The ordinary hours of work for all employees bound by this Agreement are 38 howrs per
week and are to be worked in accordance with the provisions of the Tasmanian Slale Service
Award in respect of employees engaged by the Do), DPFEM, DECYP, and DPAC as
prescribed; or the Health and Hurnan Services (Tasmanian State Service) Award in respect of
employees engaged by DoH and DECYP (children and youth services) as prescribed.

172 Motwithstanding the provisions of Parl VIl Clause 1{c) of the Health and Human Senices
Auward, the spread of hours may be allered between 6.00am and 7.00pm to all or a section of

12



employees by mutual agreement in writing between the employer, the relevant union and the
majority of the employees affected, but not so as to require any employee to work more than
nine hours in any day or more than 152 houwrs in any two consecutive fortnightly pay periods.

17.3 An apreemenl made in accordance with subclause |7.2 may be in the form of a WFA ora 555

industrial agreement and for a period of up lo 12 moniths, at which time the armangement may
be reviewed.

18 PROFCSSIONAL DEVELOPMENT

18.1

18.2

18.4

The parties recognise that continuous development of skills and knowledge is critical to both
the provision of professional senvices to the Tasmanian community and pursuit of excellence in
the Allied Health Professions.

Professional Development support will be available to provide Allied Heallh Professionals with
assistance to develop professional knowledge and skills and for the: imparting of the knowledge
and skills to others, Access to the entitlement contained in this clause will be by way of
employee application.

Professional Development includes opportunities sometimes referred 1o as training or
professional leaming. For the purpose of this section Professional Development includes but is
not limited to:

(it  Professional practice and recognilion requirements;
(i)  Spedfic training courses relevant to the operational needs of the Agency,
(i) Bxchange programs and other training inftiatives; and

{(iv) Training and development requirements of the Health Professionals National
Registration and Accreditation Scheme.

For the purpose of this section Professional Development does nol indude in-house, employer
intiatives or opportunities employees participate in during the normal course of their work

Professional Developrment Fund

8.5

A Professional Development Fund is to be created within each Agency for each employee to
access funds. The fund will allow each employce to access Lheir entitlernent as outlined at
subdause 187,

|86 The Professional Development entitlement for each employee will be available from the first

full pay period on or after | Decemnber 2022.

Access to Professional Developrnent Fund

187 An employee is entitled to $1000 per annum for professional development.
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18.8 An employee may accumulate any unspent annual entitlements for a maximum period of five
years, An employee may accumulate unspent funds from the preceding five years.

189 The amount available 1o an employee is dependent upon the years of accumulation.

18.10 Costs associated with professional development will be paid by the employer when access to
professional development is approved. This will include costs for attendance at conferences
and reasonable travel, accommodation and meals.

18.11 An employee's atlendance at approved professional development will be counted as being on
duty.

18.12 Where an employce is absent from their normal duties due to Professional Development,
their workload will be managed as appropriate to the duration of absence and the workload,
and may indude replacement staffing. The parties acknowledge thal workload should not be an
impediment to underlaking Professional Development and that adverse impact on other
employees should be avoided.

18.13 Nathing in this section precludes the ability of either the employee to apply for or the
employer to grant any funding or olher support for Professional Development/Training in
excess of the entitlement al subclause | 8.7 above.

18.14 Managemenl of funds and approvals are to be underlaken at an appropriate level within the
Agpency that encourages equitable access, maximises relevance and cfficiendies and enables
approvals by an appropriate health professional.

18.15 A decision on any application for acoess to funding for Prolessional Development made under
this section will be communicated to the applicant within 14 days of the submission to the
relevant delegate.

18.16 In the event of a dispute, the Grievance and Dispute Procedure in the relevant Award applies.

|9 PRECEPTOR ALLOWANCE

19.1 Employees, other than Forensic Scientists, dassified up to and including AHP Level 2 who are
required to act as a preceptor, will be paid an allowance of $2.84 per hour with effect from
fippcooa the date of repistration of this Agreement.

19.2 The preceptor allowance will only apply for the period of work in which the employee is
required to perform preceplor duties and who is identified as the assigned preceptor on the
roster or in wiiting,

19.3  Guidelines relating to the procedure of accessing the preceptor allowance will be developed
bry the parties over the life of this Agreement.

20 NOVATED LEASE



20.1

202

Employees may elect to salary saarifice a proportion of their salary for the novaled lease of a
motor vehicle subject to compliance with any Tasmanian or Commaonwealth government
directive and legislation.

Salary sacrifice arrangements are to be administered by one or more organisalions nominated
by the employer following consullation with unions.,

(i) Al fringe benefits lax, other tax liabilities, andfor direct administrative costs incurred by a
salary sacrifice arrangement under this clause is the employee's responsibility and does
not creale any employer liability,

(i)  The salary payable to an employee who enters into a salary sacrfice arrangement is the
salary payable under that arrangement.

(i)  Payment of an accrued leave entitlement, or in lieu of notice, made to an employee who
ceases employment and employer and employee superannuation contributions and
overtime and penalty payments are based on the salary that would have been payable
had the salary sacrifice agreemenl nol existed.

{(iv) An employee who withdraws from a salary sacrifice arrangement is required to comply
with the requirements of the administrator of that arrangement.

21 SAFE WORKING AND FATIGUE MANAGEMENT

21.1

1.2

213

214

215

21.6

Disruption to an employee's normal sleep routines as a consequence of a call out (extended
hours of work) results in a loss of adequate, high qualily, restorative sleep.

Fatigue is tiredness that results from physical or mental exertion. In a workplace environment
the need to concenlrale over a sustained period of time may cause fatipue.

Both lack of sleep and fatigue, individually and in combination, can affect task performance
levels, individual health and safety and the safety of others.

In the management of sleep disruption and fatigue the employer is to ensure that the working
arrangements of employees who are required Lo perform call outs is undertaken as part of
normal business planning and is reviewed regularty.

Within a period of extended hours as a result of attending to a call out a sufficient break
should be taken for the employee to recover from the application of applying a further
intensive pencd of concentration,

Where recall to duty is necessary particular attention should be given to the employee’s
current and recent work pattern to minimise sleep disruption and fatiguc with the
consequential loss of reduced wark performance and with the object of addressing health and
safety concermns of the individual.



21.7 In matters assodaled with sleep and fatigue management the employee has a responsibility in

meeling health and safety obligations and to take reasonable care not to put themselves or
others al risk.

(0 Where an employee is recalled to work in accordance with Part VIl Clause 6 of the
Health and Hurman Services (Tasmanian State Service) Award or Part V1 of the Tasmanian
State Service Award to undertake dutics and that work becomes continuous with the
commencement of the ordinary hours of work such time is counted towards the
ordinary hours of work on that day.

(i)  Where an employee has been subject to significant intermittent call outs over the
previous 24-hour period, upon the request or initiative of the employee, amangements
for alternative duties or a period of time from the workplace without loss of pay 1o
maximise service delivery and employee salely will be available.

22 PROFESSIONAL PRACTICE FUNCTIONS ALLOWANCE

22

TLY

223

224

225

226

A, professional practice functions allowance will be paid to Allied Health Professionals who are
directed to perform higher level professional practice functions and where essential
professional practice inlervention is required beyond the scope of the employee's dassification
level.

The professional practice functions allowance is payable where an Allicd Health Professional
accepts responsibility for higher level professional practice functions normally performed by

‘another Mllied Health Professional and for which they are professionally trained and qualified.

This could incdude fundtions arising from a statutory obligation or delegated requirements. [his
allowance is payable after performing these higherfextra professional practice functions for one
days or more.

The professional practice functions allowance is not payable for undertaking higher level
supenvisory or management functions except where supervisory fundtions include prioritising
workload on the basis of professional practice need or involves referrals to other professionals.

The allowance quantum will be the difference between the employee's current salary and the
next higher salary rale of the next higher classification level.

Il the: undertaking of these functions continues for 5 days or more the Higher Duties
Allowance provisions in the relevant award will apply.

23 APPOINTMENT SALARIES

231

The appointment and entry classificalion salary for the following is:

(i)  Psychologist with an Area of Practice Endorsement from the Psychology Board of
Australia — Level 3 Year 2

I6



2332

233

234

134

The minimum salary on appointment for the following:

() 3 yearbachelor degree - Level | Year 2

(i) 4 ycar bacheclor degree or graduale enlry Masters or professional doctorate - Lewvel |
Year 3

The application of this dause is nol intended to restrict the ability of Agencies to appoint
employees to salary poinls above those outlined in this dause and within the salary range in
appropriale circumstances,

Forthe purposes of 23.3 appropriate circumstances indude, but are not limited to, where an
employee has prior experience working in their allied health profession, whether in another
agency, another jurisdiction, private sector and/or non-government sector, As a general rule,
the years of expenence working in their allied health profession correlates with a’
recommendation for appointment above base (l.e. an Allied Health Prolessional with hree
years' experience could be recommended for appointment at AHP Level | Year &6).

Where appointment is recommended wilhin the AHP level 2 range, hiring managers must
demonstrate in the seleclion documentation that the employee demonstrates capability to
operate at AHP level 2 as if the employee had been employed at AHP level | range and
progressed Lo AHP level 2 via competency progression or acceleraled competency
IrOgression.

24 AHP LEVEL 3 PERSONAL UPGRADE SCHEME

An AHP Personal Upgrade Scheme is available to AHP's (excluding Radialion Oncology Medical
Physicisls), as set out in Schedule 8 of this Agreement.

25 MARKET ALLOWANCE

5.1

252

On receipt of an application, the employer may determine 1o pay a markel allowance of up to
20 percent of the maximum salary level specified in each grade of the dlassification structure as
detailed in Schedules 5, 6, ared 7 of this agreement where it can be demonstrated Lo the
satisfaction of the employer the following applics to a spedific group or role:

()  Highly spedalist skills at the respective work value level and/or;
(i)  Scarcity of skills compared to other similar roles al the work value level and/or;
(i)  ligh paying market rates for the particular role at the wark value level,

In exceptional dreumstances invalving attraction and retention issues for a specialised group or
role the employer may determine a total package of conditions in excess of 20 per cent of the
raxirnum sakary level in cach grade of the dassification structure detailed in Schedules 5, 6 and
7 of this Agreement.



253

The details of the market allowance are to be in writing and may be expressed in the
employee's instrument of appointment or in correspondence 1o the employee(s).

26 DEPARTMENT FOR EDUCATION, CHILDREN AND YOUNG PEOPLE
(DECYP) NON-CONTACT/NON-ATTENDANCE TIME

246.1

262

263

264

School-based Social Workers and Speech and Language Pathology/Pathologists within DECYP
are entitled to 10 days per year of non-attendance time.

For the purposc of this dause school-based Sodal Workers and Speech and Language
Pathology/Pathologists includes those assigned duties in the following teams: Student
Wellbeing, Safe Homes, Safe Famnilies, English as an Additional Language and Back on Track

During periods of non-contact/non-attendance, school-based Sodal Workers and Speech and
| anguage Pathology/Pathologists are not required Lo allend the workplace or undertake any
lasks associated with their assigned duties.

The non-contact/non-attendance time to be taken during school holiday periods and may be
taken in mare than one period as agreed between Lhe employer and the employee, subject to
the operational and business requirements.

Mon-contact/non-attendance days are not cumulative, are not paid out on separalion and are
pro-rata for pari-time employees.

27 PERSONAL IMPACT DAYS - CHILD SAFETY AND ADVICE AND REFERRAL

LINE

271

272

273

274

An AHP employee assigned an AHP dassification and dulies working within the Child Safety
and Advice and Referral teams may apply for up to 5 personal impacl days in the first year of
service and in each subsequent year for the purposes of being provided with additional
support relating to the physical, mental, social and emotional impact of exposure to incidents
anel vicarious trauma in the workplace.

Personal impact days are not cumulative, are not paid out on separation and are pro-rata for
part-time employees.

An employee who is applying in advance for a personal impact day (or days) is to have
a discussion with their manager who will sight and/or discuss the application and
consider or discuss any relevant evidence,

The employer is to consider other appropriale provisions that can be provided to an
employee through the workplace, which may indude a referral to additional well-being

supports.



275 Applications will be approved subject to consideration on a case-by-case basis and will
be approved subject to the ongoing provision of services and operational
requirements, but will not be unreasonably refused.

28 AHP LEVEL 2 PERSONAL PROGRESSION PATHWAY

An AHF Level 2 Personal Progression Pathway to AHP Level 3 is available 1o employees, as set out
in Schedule 10 of this Agreement. The personal progression pathway will also apply to Radiation
Oncology Medical Physicists. Further guidance regarding the ROMP Personal Progression Pathway
will be developed over the e of the Agreement. This will be modelled off the AHP Level 2
Personal Progression Pathway as set out in Schedule 10 of this Agreement and implemented by the
DoH.

29 FORENSIC SCIENCE SERVICE TASMANIA SERIOUS CRIME
QUALIFICATION AND CAPABILITY ALLOWANCE

29,1 This allowance is intended to incentivise FS5T slall to attain and retain authorisations and
qualifications related o serious arime scene response to facilitate a safe and suslainable Serious
Crime Scene Response Team roster.

292 The applicable allowance rate is only paid to staff appointed to the Serious Crime Scene
Response Team. For the purpose of this dause, "appointed” means officially appointed by the
Director Forensic Science Services Tasmania (FS5T). The Director FS5T will determine the
necessary authaorisations required at all levels.

793 The number of employees at cach response group level required on the serious cime scene
response team is to be determined by the Head of Agency or delegate giving consideration to
the skills required and the terms of 294,

294 Roster amangements will allow employees to have rostered fatigue and wellbeing breaks from
being on-call. Employees will retain the allowance payment while on a rostered fatigue and
wellbeing break,

295 Employees will cease to be paid the allowance in accordance with the table below when they
are no longer "appointed” to the Serious Crime Seene Response Team or cease to retain the
necessary test authorisations or if they withdraw from the response team for personal reasons.

29.6 Mothing in this clause prevents the Director FS5T from deploying Forensic Scientists to serous
crime scenes to perform any role, as and where needed. However, such employees must be
appropriately supenvised and undertaking training and development required for that role.

297  Allowances under this clause are paid in addition to allowances under clauses 14 and 15 (on-
call and availability). An employee would only be entitled on one Level of allowance and the
allowance will be paid on a fortnightly basis.

798 For the purposes of this dause the qualifications requirements for the various levels of
allowance cannol be the employee's entry to practice qualification.



Serious Allowance Rates

Crime

Qualification

and

Capability

Allowance

Level s

Level | Level 1.1 - 32518 pa

Allowance A Farensic Sdentist appointed to the serious cime scene response team (1* sdentist) with the
necessary authorisations o lead a serious crime response.
Level 1.2 - $3147 pa.
As above (1.1) and in possession of relevant Advanced Diploma level (AQF6) qualification(s) in
crime scene examination (or equivalent AQFS or AQFT).
Level 1.3 - $3777 pa.
As above (1.1) and in possession of relevant Graduate Certificate level (AQFB) qualification(s)
in crime scene cxamination (or equivalent or higher). -

level 7 Level 2.1 - $1259 pa. -

Allowance A\ Forensic Scientist appointed to the serious crime scene response team (2™ scientist) with the
necessary authorisations to attend and assist the lead scientist.
Level 2.2 - $1888 p.a
As above (2.1) and in possession of relevant Diploma level (AQF5) qualification(s) in crime
scene examination (or equivalent ACQKS or higher). B

Level 3 Level 3.1 - 3629 pa.

Allowance Any FSST staff member appointed to the serious crime scene response team (3™ scientist).

Level 3.2 - $945 pa.
After 7 years accumulated appointrent at Level 3.1 or afier completion ol 5 days of
accunulated arime scene duties, whichever occurs first.

30 DAY WORKER — CHRISTMAS CLOSE DOWN DAYS

301 Notwithstanding Part VIl Clause 5(a)(vil) of the Tasmanian State Service Award and Part [X
Clause 5(a)(v) of the Health and Human Services Award, where a Head of Agency
determines to dose an Agency or part of an Agency for the period commencing from
Christmas Day and ending on New Year's Day induding days that are not Slate Service
Holidays with Pay, day workers who work in that Agency or parts of that Agency thal are
closed will be entitled to three (3) Christmas dose down days with pay 1o cover those usual
working days without deduction from recreation leave.

302 Where a day worker entitled to the Christmas close down days is directed to attend work on
any of thase three (3) Christmas close down days, they will have access to the Christmas dose
down days worked up until 30 June of that same year. Any Christmas close down day/s not
taken before 30 June of that year will be lorfeited.

303 Where a day worker is entitled 10 Christmas dose down days in accordance wilh subclause
30.2 the day/s are to be taken at a time or times mutually agreed belween the employee and
the employer: The employer will not unreasonably deny an employee an opportunity to
access hese days.

20



304

305

306

307

0.8

30.9

The rate of salary paid to an employee directed to work on a Christmas close down day will
be the normal rate of salary the employee would have received for the ordinary hours of work
during the relevant period.

For those employees covered by the Health and Human Services Award who are entitled to
leave loading on recreation leave, no recreation leave loading is payable on the Christmas close
down days.

Part-time employces entitled to Christmas close down day/s will only be paid for the days they
wiould normally work during the period from Christmas Day and ending on Mew Year's Day.

Employees eligible for Christmas dose down days who are on a period ol unpaid or paid leave
(other than recreation leave) and who would not otherwise be at work will nol be eligible for
Christmas close down days.

Christmas close down days do not accrue and any days nol accessed in accordance with 30.2
are nol eligible to be paid out on cessation of employment.

Heads of Agency are to determine by | November of the relevant year whether the Agency
or parts of the Agency are to be dosed for the for the period commending from Christrmas
Day and cnding on Mew Year's Day. This determination will be communicated to employees
by | Movember each year. Where the determination by the Head of Agency for an Agency
or part of an Agency is different from the determination made in the previous year, the IHead
of Agency will provide reasons why the determnination has changed.

30.10 This dlause is subject to review over the life of the Agreement.

31 GRIEVANCES AND DISPUTE SETTLING PROCEDURE

3Ll

312

313

314

The parties are committed to avoiding industrial dispulation about the application of this
Agreement.

If a grievance or dispute anse about the application of this Agreemeni:

() Inthe first instance, it is to be dealt with at the workplace by appropnate employer and
employee represematives;

(i) In circumstances where discussions at Lhat level fail to resolve the grievance or dispule,
the issue will be referred to appropriate union and managemenl representatives; and

{ii)  If still unresolved, the matter will be referred to the Tasmanian Industrial Commission.

Where a grievance or dispute is being deall with under this process, normal work will
continue,

This grievance and dispute procedure does not take away an employee's rights to scek redress
of a grievance either under the State Service Act 2000 or the Industrial Relations Act 1984, or

any other relevant legislation.
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32 NO EXTRA CLAIMS

The parties to this Agreement undertake that, for the life of this Agreement, they will not inftiate any
additional daims regarding salary or conditions of employment.

33 SIGNATORIES

SIGNED FOR AND ON BEHALF OF

The Minister administering the Stote Service Act 2000

SIGNED FOR AND OMN BEHALF OF

Awstralian Education Union, 1asmanian Branch

Mame: ......... ¢V

0@} S} )



SIGMED FOR AND OMN BEHALF OF

Community & Public Sector Union (State Public Services Federation Tasmania) Inc.

SIGNED FOR AND ON BEHALF OF
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Schedule | — DOH and DECYP (children and youth services) Allied Health
Professional Groups — Health and Human Service Award

*  Aboriginal and Torres Strait Islander HeatthPractice
= Audiology
* (Cardiac Physiclogy
+ Children and Families/Youth Justice Professional
»  Counselling (Degree Qualified AQF Level 7)
= [Dental Prosthetics
+  Dental Therapy
»  Diagnostic Radiography/Medical Imaging
*  [Dhetetics
Diversional Therapy (Degree Qualified AQF Level 7)
+  Enwvironmental Health Officer
+ Epidemiclogy
Exercise Physiologist
»  Genetic Counselling
+  Health Physics
+  Mammography
= Medical Librarian
= Medical Science
= Microbiology
= Music Therapy '
»  Meurophysiology Science
s Mudear Medicine Technology
*  Occupational Therapy
*+ Optometry
= Oral Health Therapy
Orthoptics
»  Orthotics/Prosthetics
*  Perfusionist
+  Phammacy
= Physiotherapy
= Play Therapy (Degrec Qualified AQF Level 7)
*  Podiatry
*  Psychology
= Public Heatth Officer/Public Health Scence
+  Radiation Oncology Medical Physics
»  Rehabilitation Counselling (Degree Qualified AQF Level 7)
* Respiratory Science
+  Social Work
= Sonography
*  Speech Pathology

24



The above list includes positions required to coordinate, manage, advise and undertake research or projects
in relation to any of the above professions,

25



Schedule 2 — DECYP, DPFEM, DPAC and DO)] Allied Health Professional Groups
— Tasmanian State Service Award

Department for Education, Children and Young People
* Speech Fathology
= Social Work

Department of Police, Fire and Emergency Management
»  Psychology
Forensic Scence (FSST)

Department of Premier and Cabinet
Occupational Therapy

* Psychology
= Socdal Work
= Speech Pathology

Departrnent of Justice
+ Psychology

The above list includes positions required to coordinate, manage, advise and undertake research or projects
in relation 1o any of the above professions.

The DECYP, DPFEM, Do) or DPAC may also employ any Allied Health Profession included in Schedule |
asfwhen required to meet the operational requirements.

26



Schedule 3 — Allied Health Professional Classification Standards

Preamble

The Allied Health Professional Classification Standards (AHP Classification Standards) apply to the Allied
Health Professions (AHPs) listed in Schedules 1 and 2 of this Agreement, exduding Radiation Oncology
Medical Physicists (Schedule 4)

All AHPs must complete a tertiary entry to practice qualification. For AHPs spedified under Schedule | and
Schedule 2

= AHPs regulated under the National Registration and Accreditalion Scheme must complete a tertiary
qualification approved by the relevant National Board and currertt registration with the relevant
Matiomal Board is required.

*  Self-regulated AHPs must complete a minimum AQF level 7 qualification approved by the professional
body responsible for acorediting programs of study for the prolession in Australia and eligibility for
membership, or full membership with, the professional assedation, is required.

(nher professions spedified under Schedule 2 must complete a tertiary entry to practice qualification
approved by the Head of the State Service in accordance with Employment Direction |.

The essential requirements for AHPs spedfied under Schedule | are outlined in the Department of Health's
Allied Health Professional and Allicd Health Assistant Essential and Desirable requirements Protocol.

In addition to entry to practice qualifications, certain professions and/or dassification levels may have other
essential and/or desirable post graduate education requirements.

The AHP Classification Standards determine the dassification level for AHPs employed in Lthe Tasmanian
State Service, The AHP Classification Standards align to the AHP career structure and are based around
seven job components, each containing a series of descriptors.

Focus: the primary purpose of the work

Context and Framewark: the operating crwironment and decision-rmaking framework

Knowledge, Skills and Expertise: includes qualifications and expericnce

Interpersonal Skills: cral and written communication skills and the ability to lead people and manage
relationships.

»  Judgement: critical thinking, problem solving and decision-making requirements

Influence:; the impact of the work _

Leadership, Accountability and Responsibility: the: principal responsibilities of the work

The AHP Classification Standards provide an objective guide to assess statements of dutics against and
determine dassification levels that are consistent across agendies, professions and practice contexds,
Positions are dassified according to assessment against the job compeonents, not by position title.

A ‘best fit' approach applies to dassifying AHP roles against the AHP Classification Standards. The job
components have equal weight or effect and no classificalion standards (descriptors) within a job
componenl has more importance than another. Some classification standards (descriptors), however, are
more relevant in describing different types of work than others, and therefore will have more influence in
classifying that work, Not every dassification standard (descriptor) applies to any individual job. The AHP
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Classification Slandards are appropriately used when job components and the overall theme or “feel” of a
particular classification level provides the “best fit" to an employee's dutics. In using the AHP classification
Standards it is important to consider particular organisational arrangements, such as the reporiing
relationships above and below spedfically assipned dulies.

The new AHP level A is designed to fadlitate employment of AHP students, generally during the period
encompassing completion of pre entry tertiary program requirements until their qualification is conferred
and essential requiremenis for employment as an AHP level |-2 are mel (ie. repisiration or professional
membership requiremenis relevant to the profession). AHP level A roles are not induded in the three
streams that apply to AHP level -2 to AHP level 5.

The AHF Classification Standards are aligned around three streams applied across dassification levels AHP
Level 1-2 1o AHP Level 5

»  Clinical/Professional Stream; roles are penerally direct paticnt/dlient facing and based around a
therapeutic relationship

= Scientifid/Regulatory Stream; roles are indirect patient/dient facing and based around influencing and
supporling the therapeutic relationships of other health professionals with their patients/dlients, or roles
are non-patient/client facing where the focus is scientific analysis, moniloring, reporting and/or regulatory
functions

*  Management Stream; managenial roles ranging from operational coordination Lo senior management

The streams are designed to reflect the main practice contexts in which AHPs work and are nol spedific to

any profession or role in which an AHF works. AHP roles may be dassified based on assessment of the
dassification standards (descriptors) within a stream. However, AHP roles may also be dassified based on
assessment against classification standards (descriptors) across more than one stream within the same
dassification level, parlicularly where dinical’professional or scientific/regulatory responsibilitics are combined
with managemenl responsibilities.

AHPs are increasingly working in roles focused predominantly on the education of AHPs underiaking pre-
enlry level tertiary qualifications and/or roles focused on undertaking formal research. The AHP
Classification Standards include classification standards (descriptors) within the Climical/Professional and
Scientifi/Regulatory streams Lhat describe the expectations across the classification levels regarding
education and research in various job components. Applying Lhe ‘best fit’ principal, these classification
standards can be used to support appropriate dassification of AHP roles primarily focused on education
and/or research.

AHP | evel 6 roles are considered to predominantly have an executive management and leadership focus in
relation to statewide sorvices, workforce, policy and regulatory functions and the classification slandards are
not separated into streams at this dassification level,

The AHP dassification standards will be reviewed when this Agreement is renegoliated to ensure they
remain contemporary.
Definitions

The following terms and definitions are prowided to support interpretation of the dassification descriplors.
Certain terms may be combined to describe expectations at different levels ie. ‘complex’ and
‘clinical/professional work! or 'limited’ and ‘dinical/professional supervision'.
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Term Definition

Accredilation Accreditation is a recognised evaluation process to assess quality and safety. In
these classification standards (descriptors), the term may refer to accreditation in
the context of education and training programs and/or profession specific
requirernents lo practice, and/or accreditation of facdilities andfor services against
various national standards. B NE=N

Advanced A very high level of competency, skill and expertise gained through extensive
experience, continuing professional development and/or post graduate education

- and training.

Allied Heallh Refers to professions specified under Schedule | or 2 of this Agreemerft

Professional Abbreviated to AHP,

Broad supecrvision Means an employee possesses advanced knowledge, skills and expertise, and is

and direction considered highly competent in their profession, exercises advanced professional

Business Linit

judgement and requires little guidance. An employee receives instruclion in the
form of broadly stated objectives. They have a delegated level of authonty and
diseration to plan and otherwise achieve results and are expected to plan and
complete work independently, can supgest and initiate improvements and can
deal competertly with highly complex mallers.

A business unit is defined by the context in which it is operated within the
Agency. |he contextual information regarding the custorers and the nature of
the business unit is what needs fo be provided to determine the classification of
Lhe: position. Contributing factors can include but are not limited to size, scope,
complexity and influence. Use of the term "business unit” is a conceptual
statement and overrides any use of the Lerm wilhin the organisational
nomenclature of the time.

Clinical

Therapeutic care that requires ongoing assessment, planning, intervention and
evaluation by AHPs.

Clinicalfprofessional
knowiedge

The knowledge of prindples, techniques and skills applicable to the profession or
sub-specialty. Clinicalfprofessional knowledge is obtained from completing a
tertiary entry 1o practice qualification relevant to the profession, as well as
experience, continuing professional development andfor formal post entry level
tertiary education and training.

The term is further defined at different classification levels by terms such as
‘routine’, ‘proficient’, ‘advanced', 'expert’ and ‘paramount’.

Clinical/professional
leadership

L eademh:p is the capacity to guide the development of individuals, teams,
services, lunclions and/or programs, espedially as related to influencing strategic
direclion and the setting of standards of practice.

Clinical leadership is the application of leadership in a clinical context and relating
to clinical services and dinical outcomes,

Professional leadership is the application of leadership in a professional contest
including in relation to professional knowledge and professional povernance.
The Lerm is further defined at different classification levels by terms such as
‘proficient’, "advanced’ and "expert’.

Clinical/professional
sLpenvision

Supervision relates to the ongoing development of skills and knowledpe required
by the AHP under the guidance of a more senior AHP. It ensures the AHP
achieves and maintains the expected professional slandards of work in that

profession. The supervisor may not necessarily be the AHP's day-lo-day manager.

Clinical supervision is the component of supervision which specifically focuses on
developing clinical skills and furthering dinical abilities through facilitated reflection
on clinical scenarios, multidisciplinary approaches or prolession-specific
development.

29




Professional supervision is the component of supervision dedicated to fadilitating in-
depth reflection on non-clinical spedific tasks or dutics, that still fall within the
duties ol the AHP. This could include project management <kills, general
communication and priontisation skills, general career discussions or leamwork
issues.

The level of supervision may be direct, dose, routine, limited or broad for AHP
levels A lo 4. AHP levels 5 and 6 operale wilh considerable autonomy or
autonomously with varying levels of direction in the conlext of professional
supervision.

Please Note: It is recognised that all AHPs require supervision and support in the
exccution of their roles regardless of level and that this is an expectation in relation to
complying with professional standards and governance arangements.

Clinical/professional
work

Refers penerally to the type of waork within the remit of the profession, Fur ther
guidance may be drawn from professional capabilities/competencies and/or
professional standards poverned by National Boards or professional assodations.
The term is further defined at different classification levels by terms such as
‘routing’, 'novel, ‘complex’, 'aritical’, ‘highly complex, ‘exceplionally complex’ or
‘specialised',

Close supenvision
and direclion

Requires that the supervisor is readily available for direct supenvision on an
agreed frequent basis and doscly supervises the work, providing dear, detailed
and spedific instructions. The AHP works as directed and consults with the
supervisor as needed on all matters not covered in the original instruction.

Com plex'

Complicated, involved, intricate and involving many different influences. Complex
clinical/professional or scentific/regulatory work denotes work in which the range
of options is imprecise, requires high level application of general principles, and
may require same adaptation of accepted practices and procedures. The work
commonly invalves elements or inlerrelationships between tasks.

Complexity may also refer to the intersection between the care needs of the
dients/patients/consumers or Lhe intersection between stakeholders (i.e. police
officers, courls),

The extensions of complex are ‘highly complex’ and ‘exceptionally complex.

Competent

Achieving an agreed level of capability that allows adequate performance at a
piven classification level.

Consuitant

Refers to an AHP with spedialised level of knowledge, skills and expertise who is
recognised as a state or nation-wide leader in their given profession or sub-
specialty. They arc utilised as an expert reference point in their profession or sub-
specialy.

Corporate impact

Means a measure of the cffect of dedisions made or advice required in a position
on Agency policies and aperations and the achicvernent of objeclives.

Corporale impact is direct in the case of decisions taken, e.g. in determining
policy or committing resources or indirect where advice or recormmendations are
involved. The effect of advice or recommendations is a measure of the influence
of the advice and recommendations upon the decision-maker and the
consequences for the organisation of the decision made. Recommendations of a
highly technical or specialised nature, for example may influence the work of a
major function or area of the Agency's operations or have an effect beyond the
Agency.

“Critical

May be used in the sense c -ommonly a accepted in relation to ortical ssues or
orilical decision making,

Critical clinical/professional or scentifidregulatory work requires independent

professional judgement and judicious evaluation to inform decision making and
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‘where the effects of decision-making impact the work area and outcomes for the

team, service/business unit, function and/or program.

Demonstrates

An appointee to a role exhibits a given characteristic required of the role in
either an easily observable or readily quantifiable way.

Direct supervision

Requires that the supervisor is proximate and available Lo supervise the work.
The supervisor provides clear, detailed and specific instructions. The AHP works
as directed and consults with the supervisor on all matters not covered in the
onginal instruction.

Expert

Means extmﬂrdmar}r proficiency and connotes high level knowledge, skill and
expertisc in the given profession and/or sub-spedalty gained through extensive
experience and post-graduate education and training,

FTE

“Full Time Equivalent includes all professional, technical or support employees

under management of a given individual or in a given service, team, function
andfor program. May include those FTE for which both operational and
professional responsibility is held.

Function

A related and alipned area of activities combined to form a unit within the
organisational structure of an Agency.

Generalist

An AHP who works to the full scope of practice of the profession. This may
include working to extended or advanced scope of practice.

Governance

(zovermance encompasses the system by which an organisation is controlled and |
operates, and the mechanisms by which il, and ils people, are held to account.
Ethics, risk management, compliance and administration are all elements of
govermance. Indudes corporate governance, professional governance and dinical
povernance

Corporate governance refers to the framework of rules, relationships, systerms and
pracesses within and by which authorily is exercised and controlled in
organisations.

Professional governance pertains lo a spedific prafession and includes the roles and
responsibilities that are attibuted to maintaining and being accountable for
professional standards and quality. Elements of professional povernance may
incude but are not limited 1o;

(a) Profession-specific supervision framework;

(b) Competency assessment and review,

(c) Performance and development;

(d) Professional development and training: and

{e) Clinical audit processes

Chnical povernance is the set of relationships and responsibilities established by a
health service organisation between its state or territory department ol health
(for the public sector), governing body, execulive, dinidians, patients, consumers
and other stakeholders to ensure good dinical outcomes,

This includes activities at the individual and professional level and ray indude but
are not limited to;

(a) Endorsement (dear standards eg. credentialing, competency assessment);
(b) Development (eg. professional support); and

() Monitoring/reporting processes (e, repistralion chedks, dinical audit)

 Guidance

Informal professional advice about what 1o do and how to do it and given
without dose supervision.

| Limited supervision

and direction

means that an occupant possesses proficient knowledge, skills and expertise and
demonstrate profidency in their profession, exerdse inftiative and judgerment,
require limited guidance and are expected to plan and complete work with
considerable independence. Supervision is provided on an agreed basis and or as
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required for novel, complex or critical situations for which there are no
documented precedents.

Work may be subject to progress checks but where these checks are made, they
are usually confined to ensuring thal in general terms, satisfactory progress is
being made. In a small number of cases, where the work is novel or critical,
chedks may include an assessment of the integrity of tasks/activities as they are
completed.

Managenal
responsibilities

Includes responsibilitics related to the managemenl of teamsfservices, functions
and/or programs, incuding but not limited to accountability for burman, financial
and information resources and assets under Lhe control of the position.
Managerial responsibilities also include implementation of strategies and
processes, achievernent of objectives and to ensure that professional standards
and governance arrangements arc complied with.

Mentoring Informial professional development activity designed 1o enhance the knowledge,
skills and abilities of others by aclions such as role modelling, advocacy and
support to other health professionals.

Multi-disaiplinary The combination of several health professions. This could indude different
prafessions e, occupational therapist, physiotherapist, sodial worker, nurse etc as
well as technicians, assistants andfor adminisirative staff.

Mational Board A Mational Board established under the Health Practitioner Regulation National
Low (as in force in each slote and temitory) Act 2010 to govern a health profession
or group of heatth prc:fesmm&.

MNaovel Cncompasses work requirng a degree of creativity, originality, ingenuity and
initiative, and of a type of work not normally underiaken. The term may refer to

. the introduction of a new lechnology or process used clsewhere,

Operational Relates to roles and responsibilities that support the day-to-day management of

management tearns/services, functions andfor programs including recruitment, service planning
and development, stall management, service reporting budget managemeni etc I
may or may not indude human resource, financial andfor information
management delegations.

Pararmount The highest level of knowledge, skill, expertise, influence, impacl and/or advice.

Professional A peak body responsible for a self-regulated allied health profession, induding

Assodation accreditation of approved programs of study.

Professional Critical thinking, prablem solving and decision-making requirements in the

judgerment context of professional knowledge, skills and expertise,

Proficient A high level of compelency and skill gained through experience and advancing
the employee's level of professional knowledge. This may be achieved through

- continuing professional development and/or post graduate education and training.

Program A program may stand alone or be located within a funclion. Typically involves

related professions within a function of an Agency or related professions that
range across functional areas. May have a defined life span andfor include
responsibility for project(s) andfor strategic policy intiatives.

Quality assurance

A program for the splemmc monitoring and cvaluation of the various aspects cts of
a project, service, or fadility to ensure Lhal slandards of quality are being met.
May be a regulatory and/or accreditation requirement.

—Réf'erer'_bce_ point

Responsibilily of a role to provide advice, guidance, and support.

Routine

Refers to the Lype of lasks and duties that align with the threshold professional
capabilities/competendes relevant Lo the profession and/or other conventional
eslablished practices, methods and professional standards.

Routine supervision
and direction

Means that an employee has good position knowledge, skills and abilities and can |
deal with most routine tasks/duties. Instruction is provided regarding what is
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required, including the method of approach and any unusual or difficult features,
except where they are familiar with the work, Normally, the immediate
supervisor provides the instruction.

Routine supervision requires that 1the supervisor is available for direct supenrvision
on an agreed and regular basis, with additional supervision provided as required
or as requested, particularly where puidance is sought for more complex matters,
but in general the employee can perform their dulies without dose supervision.

Scienlific/regulatory
knowledge

The knowledge of scientific principles, technicques and skills applicable to the
profession or sub-specialty. The knowledge of legislative, regulatory and/or other
statutes, and their application to public administration, governance and safety.
Scentificfrepulatory knowledge is obtained from completing a tertiary entry to
practice qualification relevant to the profession, as well as experience, continuing
professional development and/or post graduate education and training.

Scientificfregulatory
work

Refers generally to the type of work within the remit of the: field of science.
Further guidance may be drawn from professional capabilities/competencies
andfor professional standards governed by Mational Boards or professional
associalions.

Refers generally to the type of work within the remil of the regulatory
responsibilities defined by legislation, regulation and/or other stalutes. The term
is further defined at different classification levels by terms such as routing’, 'novel’,

‘complex, "artical’, "highly complex, "exceplionally complex’ or 'spedalised.

Service

A service is defined by the comtext in which it is operaled within the Agency.
The contextual information regarding the customers and the nature of the
service provided is what needs to be provided to determine the dassification of
the position. Contributing factors can include but are not limited to size, scope,
complexity and influence, Use of the term "service™ is a conceptual statement
and overrides any use of the term wilhin he organisational nomendlature of the
lime,

_Shpecialised

Means the combination of expert level knowledge, skills and experience within a
given profession that is obtained through post-graduate education and training,
experience and continuing professional developrent, and may include

{a) spedalised area of practice within a profession andfor

(b) spedalized methods, procedures, and/or technigues within the scope of
practice of a profession

Spedalist

Refers to the definition under the Health Practitioner Regulation National Law
2010 (as in force in each state and territory) Act 2010. Use of the term is
restricted by the National Law and recognition by any profession needs approval
by the ministenal councl. Scope of practice determined by recognised boundaries
of spedalist practice. s registered as a specialist by Ahpra. For the purpose of
cvaluation “specialist” describes a health practitioner recognised for their breadth
of knowledge and skill within their specialised area of practice.

Statewide

‘The impact of the role that may influence services, professional groups, or dlinical

practice across the whole of Tasmania. Statewide is the scope of practice
required of the role, not the person.

| Sub-specialty

Describes a more focused scope of practice within that of a profession. May
incude where the AHP works with a discrete patient/client group in a defined
setling or where the AHP's work is focused on particular methods, procedures,
and/or techniques. A new graduate may work in a sub-specialty area of practice.
Does not determine the level of practice,

Team

A sub-sct of employees within a service/business unit.
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Technicians EmpEc;}rees not dlassified under this Agreement who are responsible for the
operation of, and sometimes interpretation of, data from healthcare or scientific
apparatus.

Work area The area in which an employee works. May be part of a team/service, function
and/or program.

AHP level A (AHP A)

FOCUS

= AHP level A s desipned to facilitate employment of AHP students, generally during the period
encompassing completion of pre-enlry lertiary program requiremnenits until their qualification is
conferred and essential requirements for employment as an AHFP level |-2 are met (i.c. registration
or professional membership requirements relevant to the profession).

»  Consideration may be given to employing AHP students over the course of their final year.
However, AHP level A rmust not be used to employ an AHP student underlaking a professional
experience placemenit or work integrated learning that is a requirement of their pre-entry tertiary
qualification.

= An AHP level A is not an autonomous praclitioner and must work under direct supervision of an
experienced AHP of the same profession and receive dose direction to undertake a limited range of
routine professional work for which they have been assessed as competent by the Employer.

= Aclively participates within the team, service/business unit, function and/or program and collect
required data and olher information.

»  May parlicipate in other activities related to education and training, research, quality improvement,
projects, policy andfor regulation.

= May work alongside allied health assistants, technicians, other employees bul musl not have
supervisory responsibilities.

s AHP lovel A s reserved [or fixed term and fixed torm casual employment. Employees must not be
permaneritly appointed to AHP level A positions.

CONTEXT AND FRAMEWORK

»  Operates wilhin legislation, regulations, professional slandards and operational guidelines, systerms,
and processes under direct supervision.

KNOWLEDGE, SKILLS AND EXPERTISE S

= AHP level A employees must be curreritly enrolled in the final year of a pre-entry tertiary program
relevant 1o allied health professions included in Schedule | or Schedule 2 and hold student
registration with the relevant National Board or be eligible for student membership with the relevant
professional assodation (as applicable Lo the profession).

=  DDemonstrate a limited range of knowledge, skills, and experience in their given profession for which
they have been asscssed as compelent by the Employer with the ability to apply established methods
and procedures toward the completion of required clinical/professional or scientific/regulatory tasks.

=  Demonstrates competent knowledge and skill to provide information to dients, colleagues and

stakeholders.
»  Demonstrates the ability to participate in quality or service improvement activities under direct
supervision. -
INTERPERSOMAL SKILLS

= Demonstrates the ability to work in a team.
Builds and maintains effective relationships with patients/dients, colleagues and stakeholders.

=  Demonstrates the ability to apply effective written and verbal communication skills 1o perform
dlinical/professional or scientifidrepulatory work commensurate with level of competence.

JUDGEMENT

* Demonstrates sound reasoning skills and ability 1o explain decision-making.
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»  Demonstrates ur1der3tandiﬁ:g of relevant legislation, regulations, professional standards, established
clinicalfprofessional or scientific/regulatory practices or methods and operational guidelines, systems,
and processes.

INFLUENCE

*  The work supporis eﬁ'eﬂiue_prgﬁsaﬁ of services, functions and/or programs at the individual, group
andfor population level

» The work suppors service delivery performance, achievernent of objectives and outcomes for the
team, service/business unit, function and/or program.

' LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

= Performs dinical/professional or scentific/regulatory work commensurate with level of competency
under the direcl supervision of an experienced AHF of the same profession.

=  Manages own professional standards and regulatory requirements relating to pre-entry level
registration, accreditation, certification andfor membership, as applicable to the profession.

= Responsible for the appropriate use of allocated resources.

» Contributes to management activitics induding governance related activities and collection of
statistics and other information or dala.

AHP level -2 (AHP 1-2)
FOCUS

' AHP level 1-2 is a broad banded dlassification level that encompasses newly qualified to developing AHPs
with a competent level of professional knowledge and skill, gained through satisfactory completion of the
tertiary qualification required for the profession. At a minimum, AHP level |-2 must have obtained entry
to practice (threshold) professional competency/capability as per the requirements of the relevant
Mational Board or professional association.

AHP level -2 positions may be advertised as the AHF level | range to attract new graduates and early
career professionals or the AHP level 2 range to attract AHPs wilh at least 3 or 4 years’ expenence,
depending on applicable appointment salary prescribed by dause 73, Advertising an AHP Level 1-2
posilion in the Al P level | range does not remove the broad banded dassification or preclude an
employee applying for competency progression or accelerated compelency progression as prescribed by
clause 9 when eligible.

Clinical/Professional Stream

*  Performs routine dlinical/professional work in their given profession, working in teams,
services/business units, functions andfor programs, operating al the level of professional practice
commensurate with level of experience.

*  Contributes Lo management activities including governance relaled activities and collection of
slalistics and other information and data.

»  May particdpale in other activities that may be related Lo education and training, research, quality
improvement, projects, policy and/or regulation.

= |nitially, works under close supenasion and direction. Supervision decreases as experience is pained,
until a wide range of tasks and duties are capable of being performed under routine supervision and
direction.

s Complex dinical/professional work may be performed under dose supervsion.

= With experience, provides dinical and/or professional supervision and support 1o less experienced
AHPs, allied health assistants, technicians, other personnel, and students (unless precluded by
regulatory or professional body requirements).

ScnmtlF o/Regulatory Stream
Performs routine scientificiregulalory work in their given profession, worling in leams,
services/business units, functions andfor programs, operating at the level of professional practice
commensurate with level of experience.
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= Contributes to management activities including quality assurance and accreditation activities and
collection of statistics and other information and data,

=  May partidipate in other activities thal may be related to education and training, research, quality
improvemnent, projects, policy andfor regulation.

= |nitially, works under close supervision and direction. Supcrvision decreases as experience is gained,
until 2 wide range of tasks and duties are capable of being performed under routine supervision and
direction.
Complex scientific/regulatory work may be performed under dose supervision.
With experence, provides professional supervision and support o less experienced AHPs,
technicians, other personnel, and students {unless precuded by regulatory or professional body
requirements).

CONTEXT AND FRAMEWORK

Clinical/Professional Stream

= Operates within legislation, regulations, dlinical/professional standards and operational guidelines,
systems, and processes.

= May modify established dinicallprofessional practices or methods within scope of praclice according
to professional, policy, regulatory and/or technological requirements, developments, and evidence.

Scierttific/Regulatory Stream

= Operales within legislation, regulations, scientific/regulatory standards and operational guidelines,
systems, and processes.

= May modify established scientific/repulatory practices or methods within scope of practice according
to professional, policy, repulatory and/or technological requirements, developments, and evidence,

KNOWILEDGE, SKILLS AND EXPERTISE

Clinical/Professional Stream

=  Demcnstrates recognised dinical/professional knowledge, skills, and expertise, to a compelent level,
oblained Lhrough tertiary qualification relevant 1o the profession.

»  [Demonstrates the abilily to apply established methods and procedures toward the completion of
required dinical/professional tasks, commensurate with level of experience.

*  Well-developed conceptual, analytical and reasoning skills Lo research, investigate and make
maodifications to established clinical/professional practices or methods within scope of practice,

»  Demonstrates competent knowledge, skill and expertise in quality improvement and research
protocals and applicable methodology relevant to allied health professional practice under
supervision of a more cxperienced AHF,

= Demonstrates abilily to participate in activities that may be relaled lo education and training, projects,
policy, or regulation, under supervision of a more expenenced AHP.

Sr_lr—.:ntuf ic/Regulatory Stream
Demonstrates recognised sdentificregulatory knowledge, skills, and experlise, lo 2 competent level,
oblanad Lhrough tertiary qualification relevant to the profession,

= Demonstrates the abilily Lo apply established methods and procedures toward the completion of
required scientific/regulatory tasks, commensurate with level of experience.

»  ‘Well-developed conceptual, analytical, and reasoning skills to research, investigate and make
miodifications to established scientific/repulatory practices or methods within scope of practice.

»  Demonsirates competent knowledge, skill and expertise in quality improvernent and research
protocols and applicable methodology relevant to scientific/regulatory praclice under supervision of a
more experienced AHP,

= Demonstrates ability to participate in activities that may be related to quality assurance, education
and training, projects, policy, or repulation, under supervision of a more experienced AHP.

| INTERPERSOMAL SKILLS

Clinical/Professional Stream
*  Works as an effective, supportive, and cooperative team member in a manner consistent with

positive workplace cullure.
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Sue

Actively participates within the team, services/business units, program and/or function.

Builds and maintains effective professional relationships with patients/clients, colleagues, and
stakeholders,

Dremonstrates ability to apply effective written and verbal communication skills to perform routine
clinical/professional work

Demonstrates the abilily to effectively disseminate information lo stakeholders, in terms which are
understandable.

With experience, provides some support to less experienced AHPs, allied health assistants,
technicians, other personnel, and students,

Under supervision, may be required to interprel and explain complex professional issues.
niific/Regulatory Stream

Works as an effective, supportive, and cooperative team member in a manner consistenl wilh
positive workplace cullure

»  Aclively participates within the teamn, services/business units, program and/or function.

»  Builds and rnaintains effective professional relationships wilh colleagues and stakcholders.

= Demonstrates ability to apply effective written and verbal communication skills to perform routine
scientificregulatory worle

= Demonstrates the ability Lo effectively disseminate information 1o stakeholders, in terms which are
undersiandable.

= With experience, provides some support to less experienced AHPs, technicians, other personnel,
and students.

= Under supervision, may be required to interpret and explain complex sdentific/regulatory issues.

JUDGEMENT

Clinical/Professional Stream

= Exerdses routine professional judgerment and dedsion-making capability with increasing
independence.

= As experience builds, makes dedsions, and solves problems with increasing independence up to an
including under routine supervision and direction,

= |nterprets and applies relevant legislation, regulations, dinicalfprofessional standards, established
clinicalfprofessional practices or methods and operational guidelines, systems, and processes.

Scil:ntrf ic/Regulatory Stream
Exerdises routine professional judgement and dedsion-making capability with increasing
independence.

= As experience builds, makes decisions, and solves problems wilh increasing independence up to and
including under routine supervision and direction.

s |nterprets and applies relevarit legislation, regulations, professional standards, established

_____ scientific/regulatory praclices or methods and operational guidelines, systems, and processes.
INFLUENCE
Clinical/Professional Stream

The work influences the cffective provision of services, functions andfor programs at the individual,
group and/or population level.

I'he work influences service delivery performance, achievernent of objectives and oulcomes for the
team, servicelbusiness unit, function and/or program.

Advice has minimal corporate impact and influence beyond the immediate work area.

Contributes to how priorities are determined regarding routine dinical/professional work;
management activilies including governance related aclivities, collection of statistics and other
information and data; and other activities that may be related 1o education, research, quality
improverment, projects, policy and/or repulation.
‘With expenence and professional development, the: level of influence increases through researching,
investigating, and making modifications to established dinical/professional practices or methods within
scope of practice, o achieve outcomes and objeclives.
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Scientific/Regulatory Stream

The work influences the effective provision of scentific/regulatory services, lunctions andlor programs
at the individual, group and/or population level,

The work influences service delivery performance, achievement of objeclives and outcomes for the
team, service/business unit, function andfor program.

Advice has minimal corporate impact and influence beyond the immediate work arca.

Contributes Lo how priorities are determined reparding routine sdentificregulatory work;
ranagement activities including quality assurance activities, collection of statistics and other
information and data; and other aclivities that may be related to education, research, quality
improvemnent, projects, policy andfor regulation.

With experience and professional development, the level of influence increases through researching,
investigating, and making modifications to established sdentific/regulatory practices or methods within
scope of pradice, 1o achieve outcomes and objedtives.

| LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

Clmicali'Frofessmnal Stream

Accountable and responsible for provision of routine dinical/professional services under the
supenvision of more experienced Al IPs.

With experience, is capable of, and expected to, prioritisc own workload.

Manages own professional standards and regulatary requirements relating to professional registration,
accredilation, certification andfor membership, as applicable to the profession.

Uses allocated resources appropriately.

Contributes to management activities induding governance related activities and collection of
stalistics and other information or data.

Participates in prafessional development, education and lraining.

Commensurate with level of expenence in role, provides peer support and instruction on matters
pertaining to routine dinical/professional work to less experienced AHPs.

Contributes ideas to deliver agreed outcomes.

Commensurate wilh level of experience in role, provides dinical/professional supervision for students
with the support of a more experienced AHF.

With experience, provides fecdback to supervisors or managers in refation to the performance
appraisal and development of less experienced AHPs, allied health assistants, technicians, and other
personnel.

Scientific/Regulatory Stream

Accountable and responsible for provision of routine scientific/regulatory services under the
supenvision of more experienced AHPs.

With expenence, is capable of, and expected to, priorilise own workload.

Manages own professional standards and regulatory requirements relating to professional registration,
accreditation, cerlification andfor membership, as applicable to the profession.

Uses allocated resources appropriately.

Contributes Lo management activities including qualily assurance and accreditation activities and
collection of statistics and other information or data.

Farticipates in professional development, education and training,

Commensurate with level of experience in role, provides peer support and instruction on matters
pertaining to routine scientific/regulalory professional work ta less experienced AHPs.

Contributes ideas Lo deliver agreed outcomes,

Commensurate with level of experience in role, provides education for students with the support of
a senior AHP,

With expericnce, provides feedback to supenvisers or managers in relation to the performance
appraisal and development of less experienced AHPs, technicians and other personnel.

AHP level 3 (AHP3)

38



[ FOCUS

M

Clinical/Professional Stream

A senior AHP with a proficent level of dinical/professional knowledge, skills and experience applied
lo effectively maintain a complex and vaned caseload with considerable independence, where
principles, procedures, technigues or methods require adaplation or modification to address complex
clinical/professional cases or mallers relevarnit to the profession and work area. May also undertake
novel andfor aitical dinical/professional work

Performs complex and varied, novel andfor critical clinicalfprofessional work in single profession or
multichisciplinary teamns, sernvices/business units, functions andfor programs.

Performs most dinicaliprofessional tasks and dutics with considerable independence and receives
limited clinical andfor professional supervision and direction.

Coordinales aclivities related to governance within the tearn, service/business unit, function and/or
program.

Coordinates aclivities that may be related to education and training, rescarch, quality improvement,
projects, policy and/or regulation.

Provides clinical/professional supervision to less experienced AHPs, allied health assistants,
technicians, other personnel, and students (unless precluded by regulatory or professional body
requirements).

Scientific/Regulatory Stream

A senior AHP with a proficient level of sdentificfregulatory knowledge, skills, and experience in their

given profession, applied to:

o Perform complex and varied, novel andfor critical scientific/regulatory work with limited
supervision and direction; and/or

o Supporiing the operational management of a defined single profession or multidisciplinary team,
function and/or program operating within or across a service/business unit, including
development of less experienced AHPs, technicians, other personnel, and studenits; coordination
of workdlow processes and quality of output produced within the team, function and/or prograrm;
and implementing occupational health and-safety guidelines.

Performs complex and varied, novel and/or critical scientific/regulatory work with considerable

independence, with scentific/regulatory decisions based on valid, reliable evidence and where

principles, procedures, techniques, or methods require adaptation or modification Lo address

complex scientific/regulatory cases or matters relevant to the profession and work area.

Performs complex and vaned, novel andfor aritical scientific/regulatory work in single profession or

muttidisciplinary teams, services/business units, functions and/or programs.

Perfonms most scientific/repulatory tasks and duties with considerable independence and receives

limited prolessional supenvision and direction.

Coordinates activilies that may be related to scentific/regulatory education and training, research,

quality assurance, quality improvement and accreditation, projects, policy andfor regulation.

Coordinates activities refaled to govermance within the team, senvice/business unit, function and/or

program.

Provides supervision, guidance, and advice 1o less experienced AHPs, technicians, other personnel,

and students (unless precduded by regulatory or professional body requirements).

anagement Stream

AHP level 3 roles with managerial responsibilities demonstrate a proficent level of professional and
managerial knowledge, skills and experience.

AHP level 3 roles with managerial responsibilities continue to perform complex and varied, novel
and/or critical clinicaliprofessional or scientific/regulatory work with some operational management
responsibilities.

Roles support the operational management of a defined single profession or multidisciplinary team,
function andfor program operating within or across a service/business unit.
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AHP level 3 roles with managenal responsibilities interpret legislation, regulations, policy and
guidelines and coordinate delivery of services, functions and/or programs consistent with operational
and business plans determined by hipher level inanagement.

Performs most tasks and duties with considerable independence and receives limited supervision and
direction.

Coordinales activities that may be related to education and training, research, quality improvement,
projects, policy andfor regulation.

Provides supervision to less experienced AHPs, allied health assistants, technicians, olher personnel,
and students (unless precluded by regulatory or professional body requirements).

CONTEXT AND FRAMEWORK

Clinical/Professional Stream

Operates with considerable independence within established operational guidelines, systems, and
processes in a challenging and demanding environment.

Some interpretation of legistation, repulations, professional standards and operational guidelines,
systemns and processes may be required to support complex and varied, novel and/or critical
dlinical/professional work,

" Madifies established clinical/professional practices or methods within scope of practice according to

professional, policy, repulatory andfor technological reguirements, developments, and evidence to
supporl complex and varied, novel andfor critical dinical/professional worlk.

Sumf c/Regulatory Stream

Operates with considerable independence within established operational guidelines, systems, and
processes in a challenging and demanding environment.

Some interpretation of legislalion, regulations, professional standards and operational guidelines,
systems and processes may be reguired to support complex and varied, novel and/or critical
scientific/regulatory work.

Maodifies established scientific/regulatory practices or methods within scope of practice according to
professional, policy, regulatory andfor technological requirements, developments, and evidence 1o
support complex and varied, novel andfor critical scientific/regulatory work

Management stream

Operates under supervision within established management and operational dedision-making
frameworlks, guidelines, systems, processes, and operational and business plans in a challenging and
dermnanding erwiranmenit.

Some interpretation of established management and operational decision-making frameworiks,
guidelines, systems, and processes may be required.

Guidance and instruction may on occasion be received on the implementation of modifications
consislent with policy, regulatory and/or lechnological requirements, developments, and evidence.
Modifies established dinical/professional or saentific/regulatory practices or methods within scope of
practice according to professional, policy, regulatory and/or technological requirements,
developments, and evidence to support complex and varied, novel and/or critical dinical/prolessional
or scentificregulatory work.

KNOWLEDGE, SKILLS AND EXPERTISE

Clinical/Professional Stream

Demonsirales proficient dinical/professional knowledge, skills, and expertise to advise colleagues,
management and other slakeholders regarding complex and varied, novel and/or cntical
clinicalfprofessional worlk.

Demonstrates proficient clinical/professional knowledge, <kills, expertise (in one or more areas of
practice/modalities) and diinical/professional leadership skills. Area of practice may be generalist
andfor a defined sub-spedalty.

Uses knowledge, skills, and expertise to contribute to the knowledge base of the team,
service/business unit, function andfor program, and is recognised as a reference point within the
team, service/business unit, funciion and/or prograrm.
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Demonstrates proficient knowledge and understanding regarding Al IP education and training,
including accreditation standards and assessment methodologies relevant to pre entry level
professional experience placements and work integrated leaming,

=  [Demonstrates proficient knowledge and understanding of various research, quality improvement and

project management methodologies, and their application in dilferent contexdts.

= Demonstrates proficient knowledge and understanding of policy development and regulatory
processes and functions.

= Applies evidence that supports continuous improvement of local service delivery and/or
function/program outcomes.

Relevant postgraduate qualifications are desirable.

S-:lerrtrﬁdﬁﬂguiator}f Stream

» Demonsirates proficient saentific/regulatory knowledge, skills, and expertise to advise colleagues,
management and other stakeholders regarding complex and varied, novel and/or critical
scientifidregulatory work.

» Demonstrates proficient scientific/regulatory knowledge, skills, expertise (in one or more areas of
practice/modalities) and professional lcadership skills, Area of practice may be generalist and/or a
defined sub-specialty.

»  Uses knowledge, skills, and expertise to contribute to the knowledge base of the leam,
service/business unit, funclion andfor program, and is recognised as a reference point within the
tearn, service/business unit, function and/or program.

=  Demonstrates proficient knowledge and understanding regarding AHP education and training,
including accreditation standards and assessment methodologies relevant to pre-entry level
professional experience placements and work integrated learming.

= Demonstrates proficient knowledge and understanding of various research, quality improvement and

project management methodologies, and their application in different contexts.

= Demonstrates proficient knowledge and understanding of policy development and regulatory
processes and functions.

»  Applies evidence Lhal supports continuous improvernent of local service delivery and/or
lunction/program outcomes,

»  Relevanl postgraduate qualifications are desirable.

Management stream

= Applies proficient professional knowledge, skills and expertise with competent managerial knowledge,

skills, and expertise Lo capably perform some operational management duties.
=  Competently provides advice regarding direction to the team, function and/or program.
= Demonstrates competent knowledge and understanding of relevant legistation, regulations, policy,

financial and administrative frameworks, government decision-making processes, and their application

to management in the public seclor.

= Demonstrates compelent management abilities obtained through development aclivities, post
graduate education or forma! gualification.

= Demonstrates proficient knowledge and understanding regarding AHP educalion and training,
including accreditation slandards and assessment methodologies relevant to pre-entry level
professional experience placements and work integrated leamning.

=  Demonstrates proficient knowledge and understanding of various research, quality improvement and

projecl management methodologies, and their application in different contexts.
= Demonstrates profident knowledge and understanding of policy development and regulatory
processes and functions.

INTERPERSOMAL SKILLS

"Clinical/Professional Stream

»  Demonstrates proficient communication, interpersonal and clinical/professional leadership skills 1o

align a team, function and/or program wilh Lhe strategic direction and operational and business plans

and contributes 1o a positive workplace culture.
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Actively contrbules Lo the team, service/business unil, function and/or program.

Develops effective professional relationships with patients/clicnts, colleapues, and stakeholders to
inform and influence dinical/professional cutcomes and/or encourage behaviour and other change.
Communicates complex information clearly and effectively with purpose to patients/clicnts,
colleapues and stakeholders in terms which can be understood and implemented.

Demonstrates the ability to adjust communication slyle in response to different purposes and
audiences.

Provides day to day support to less expericnced AHPs, allied health assistants, technicians, other
personnel, and students.

Scientific/Regulatory Stream

Demonstrates proficient communication, interpersonal and professional leadership skills to align a
team, function andfor program with the strategic direction and operational and business plans and
contributes to a positive workplace culture.

Actively contributes to the team, service/business unit, function and/or program.

Develops effective professional relationships with colleagues and stakeholders to inform and influence
scientific/regulatory outcomes andfor encourage behaviour and other change.

Communicates complex information dearly and effectively with purpose to colleagues and
stakeholders in terms which can be understood and implermnented.

Demonstrates the ability to adjust communication style in response to different purposes and
audicnces,

Provides day to day support to less expenenced AHPs, technicians, other personnel, and students.

Management stream

Demonstrates profigent communication, interpersonal and prolessional leadership skills to align a
team, lunclion andfor program with the operational and business plans, strategic direction, and
contributes to a posilive workplace culture.

Develops effective professional relationships within and across the team, service/business unit,
function anc/or program and promotes cooperalion, leamwork and understanding.
Communicates dearly and effectively with purpose and demonstrates the ability to adjust
communication style in response to different purposes and audiences.

Provides day to day support o less experienced AHPs, allied heallh assistants, technicians, other

JUDGEMENT

Clinical/Professional Stream

Exercises independent professional judgement and decision-rnaking capability in relation to
dlinicalfcaseload management, handling a complex and varied, novel andfor critical caseload.
Exercises initiative, flexibility, and creativity to improve outcomes for patients/clients andlor achieve
outcomes for the function andfor program.

Proficient conceptual, analytical, and reasoning skills to research, investigate and propose options
regarding the implementalion and delivery of complex and varied, novel and/or critical
clinicalfprofessional work

Options proposed are constrained by the exsting policy and regulatory framework, budgel, and
resource considerations,

Scientific/Regulatory Stream

Exercises independent professional judgement and decision-making capability in relation to
scientific/regulatory output management, handling a complex and varied, novel and/or eritical
workload,

Cxercises initiative, flexibility, and creativity to improve outcomes for stakeholders and/or achieve
outcormes lor the function and/or program.

Proficient conceptual, analytical, and reasoning skills to research, investigate and propose oplions
regarding the implementation and delivery of complex and varied, novel and/or critical
saentific/regulalory work.
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= (Options proposed are constrained by the existing policy and regulatory frameworl, budget, and
resource considerations.

Management stream

= Compelently makes sound decisions relaled to operational management responsibilities.

»  Proficient concepiual, analytical, and reasoning skills to research, investigate and propose options
regarding the operational management of activities within the team, function and/or program.

= Options proposed are constrained by the cxsting policy and regulatory framework, budget, and
resource considerations.

INFLUENCE

Clinical/Professional Stream

»  The work has a direct influence on effective provision of services, functions andfor programs al the
individual, group andlor population level.

»  Work that modifies established dinical/professional practices or methods may affect oulcomes Tor
the teamn, service/business unil, function and/or program.
Advice has limited corporate impact and influence beyond the immediate work area.
The work has limited influence on the implementation of Government and/or Agency policy, and
achievement of related objectives, through service delivery and/or function/program outcomes.

Scientific/Regulatory Stream

=  The work has a direct influence on effective provision of scientific/repulatory services, functions
and/or programs at the individual, group and/or population level.

= Work that modifics established scentific/regulatory practices or methods may affect outcomes for
the team, service/business unit, funclion and/or program.

»  Advice has limited corporate impact and influence beyond the immediate work area.

= The work has limited influence on the implementation of Governmenl and/or Agency policy, and
achievement of related objectives, through service delivery and/or function/program outcomes.

Management Stream

= The work has a direct influence the achievement of team, function and/or program objectives.

= Work that modifies established dinicallprofessional or scientific/regulatory practices or methods may
affect outcomes for the tecam, service/business unit, function andfor program.

= Contributes to how priorities are determined and coordinates activities across the tearn, funclion
and/or program consistent with the strategic direction, operational and business plans, and priorities.

= Advice has limited corporate impact and influence beyond the immediate work area.

= The work has limited influence on the implementation of Government and/or Agency policy, and
achievement of related objectives, through service delivery andfor function/program outcomes.

LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

Clinical/Professional Stream

*  Provides advice lo supervisors and/or managers regarding service, function andfor program delivery
rnatters including but not limited to design, development, and evaluation; options for priontisation
and workload management; cquipment and technology.

= Supports day to day operalional management through coordination and supervision of
workflow/outputs for the team, service/business unit, function and/or program.

»  Ensures effident use of resources to deliver agreed outcomnes at the team, function and/or program
level.

*  Underlakes, monitors, and reports on governance related activities within Lhe teamn, service/business
unit, function andfor program.

»  Lndertakes, monitors, and reporis on professional work practices and oulcomes within a team,
service/business unit, function andfor program.

= Assists in identifying training needs and provides feedback Lo supervisors or managers in relalion to
the perfonnance appraisal and development, of less experienced AHPs, allied health assistants,
technicians and other personnel and may support the performance appraisal and development of
select staff.
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Sﬂe

[FOCUS
Clinical/Professional Stream
»  An AHP with an advanced level of professional knowledge and skill and extensive experience, applied
to provide independent dlinical/professional services of a highly complex and varied nature, with

Supporis higher level management to achieve challenging and sometimes compeling priorities.
Represents the work area al meetings and in other forums.

Provides inpul into strategic planning for the team, service/business unit, function and/or program.
ntific/Regulatory Stream

Provides advice to supenvisors andfor managers regarding service, function and/or program delivery
matters including but not limited to design, developmenlt, and evaluation; options for prioritisation
and workloadfoutput management; equipment and technology.

Supports day lo day operational management through coordination and supervision of
workflow/outputs for the team, service/business unit, function and/or program.

Frisures eflicent use of resources to deliver agreed outcomes at the team, service/business unit,
function and/or program level.

Undertakes, monitors, and reports on governance related activitics within the team, service/business
unit, function and/or propram.

Undertakes, monitors, and reports on sdentific/regulatory work praclices and outcomes within a
team, service/business unit, function and/or program.

Assists in identifying training needs and provides feedback to supervisors or managers in relation 1o
the performance appraisal and development, of less experienced AHPs, technicians and other
personnel and may support the performance appraisal and development of select staff.

Supports higher level management Lo achieve challenging and sometimes competing priorities.
Represents the work area at meetings and in other forums.

Provides input into strategic planning for the team, service/business unit, function and/or program.

Managemenl'. Stream

Provides advice regarding direction to the team, function and/or program.

Provides advice to supervisors and/or managers regarding service, function and/or program delivery
matters induding but not limited to design, development, and evaluation; options for priortisation
and workload management; equipment and technology.

Ensures efficient use of resources to deliver agreed oulcomes at the team, service/business unit,
function and/or program level.

Undertakes, monilors, and reports on governance related activities within the tearn, service/business
unit, function and/or program.

Undertakes, monitors, and reports on professional work practices and outcomes within a team,
senvicefbusiness unit, function and/or program.

Assists in identifying training needs and provides feedback to supervisors or managers in relation to

the performance appraisal and development, of less experienced AHPs, allied health assistants,

technicians and other personnel and may support the performance appraisal and development of
select staff,

Supports higher leve! management to achieve challenging and sometimes competing priorities.
Represents the work area at meetings and in other forums.

Provides input into stralegic planning for the team, service/business unit, function and/or program.

AHP level 4 (AHP 4 and AHP 4-GB)

moderate scope, where principles, procedures, techniques, or methods require constant adaptation
or modification to manage and resolve highly complex dinical/professional problems relevant to the
profession and work area. May also perform novel and/or eritical dinical/professional work,
particularly where precedent is lacking, and advanced skills are required.

Performs dlinicaliprofessional tasks and duties independently and receives broad dinical/professional
supervision and direction.
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Leads activities related to govermance, education and training, research, quality improverment, projecls,

policy and/or regulation, including mentoring, informing changes to established dlinical/professional
praclices, providing dinical/professional advice to shape service, function and/or program delivery and
the development of dinical/professional competence in others.

Performs highly complex and vaned dlinicallprofessional work in single profession or multidisciplinary
teams, service/business unit, functions and/or programs.

Provides dlinical andfor professional supervision to less experienced AHFs, allied health assistants,
technicians, other personnel, and students (unless preduded by regulatory or professional body
requirements).

Roles dlassified in the AHP level 4 Clinical/Professional Stream may also have managerial
responsibilities commensurate with the AHP level 4 managernent stream.  This may include
managerial responsibilities across one or more sites, managerial responsibilities for single profession
andfor multidisciplinary Leams, function and/or program and a formal role in performance appraisal
and management of staff, However, the primary focus of the role is highly complex and vaned
clinical/professional work.

Scientific/Regulatory Stream

An AHP with an advanced level of scentific/regulatory knowledge and skill, extensive experience, and
leadership within their given profession, or may provide leadership across two or more sub-
specialties,

Applies advanced scientific/regulatory knowledge, skills, and extensive experience to provide
independent saentific/repulatory services of a highly complex and varied nalure, with moderate
scope, where principles, procedures, technigues, or methods reguire constant adaptation or
modification to manage and resolve highly complex scientlific/regulalory problems relevant to the
profession and work area. May also perform novel and/or critical clinical/professional work,
particularty where precedent is lacking, and advanced skills are required.

Ferfarms scentific/regulalory tasks and duties independently and receives broad professional
supervision and direction,

Leads activities related to quality assurance, quality management, education and training, research,
quality improvement and accredilalion, projects, policy andfor regulation, including mentoring,
informing changes 1o established sdentific/regulatory practices, providing scientific/regulatory advice to
shape service, function and/or program delivery and the development of scientific/regulatory
competence in others,

Roles classified in the AHP level 4 Scientific/regulatory stream may also have managerial
responsibilitics commensurate with the AHP level 4 management stream.  This may include
managerial responsibilities across one or more sites, managerial responsibilitics for single profession
and/or multidisciplinary teams, functions andfor programs and a formal role in performance appraisal
and management of staff. However, the primary focus of the role is highly complex and varied
scientific/regulatory work,

Management Stream

MHP level 4 roles with managerial responsibilities demonstrate an advanced level of professional and
managenal knowledge, skills, and experience.

AHP level 4 roles with managerial responsibilities provide operational management Lo a single
profession and/or multidisciplinary teams, function and/or program, including professional supcrvision
and have a formal role in the performance appraisal and management of staff.

Roles classified at this level support higher level management roles with governance related aclivities
and with the allocation, coordination and monitoring of human, physical and finandal resources for a
defined team, function andfor program, incuding but not limited to those operating within or across
services/business units.

Influence the development of operational and business plans lo support service delivery and/or
achieving function and/or program objeclives.

45



= The Grading of AHP level 4 roles as AHP level 4 grade B (AHP 4-GB) will be determined by
assessment against criteria developed by employing agencies in consultation with unions. Criteria
~ should be reviewed and updated on a regular basis.
CONTEXT AND FRAMEWORK

Clln|caHmeessaunaI Stream
Operates independently within established operational guidelines, syslems, and processes in a highly
challenging and demanding environment.

= Considerable interpretation of legiskation, regulation, professional standards and operational
guidelines, syslems and processes are required to support highly complex and varied, novel andfor
critical professional work,

»  Conslant adaptation and modification of established diinical/professional practices or methods and/or
trialling of novel practices or methods is required to address highly complex and varied
dinical/professional work. Adaptation and medification must remain within scope of practice and
according 1o professional, policy, regulatory and/or technological requirements, developments, and
evidence.

»  Applies advanced dinicaliprofessional knowledge Lo develop the knowledge base of others and lead
changes to established dinicalfprofessional practices or methods within the team, service/business
unit, function andfor program.

5-:;entrf c/Regulatory Stream
Operates independently within established operational guidelines, systems, and processes in a highly
challenging and demanding environment,

= Considerable interpretation of legislation, regulation, professional standards and operational
guidelines, systems and processes are required to support highly complex and varied, novel andfor
critical scientific/regulatory work.,

=  Conslant adaptation and modification of established scientificfregulatory praclices or methods and/or
trialling of novel praclices or methods is required to address highly complex and varied
scientific/regulatory work. Adaptation or modification must remain within scope of practice and
according Lo professional, policy, regulatory and/or technological requirements, developments, and
evidence.

= Applies advanced scientific/regulatory knowledge to develop the knowledge base of others and lead
changes to established sdentificregulatory practices or methods within the team, service/business
unit, function and/or program.

*  Ensures thal service initiatives are integrated into scentific/regulatory practice, organisational
puidelines, systems, and processes.

Management stream

= Operates with significant independence within established management and operational decision-
making frameworks, guidelines, systems and processes and operational and business plans in a highly
challenging and dernanding environment.

= Provides leadership to influence the development, implementation and evaluation of operational and
business plans that support service delivery, function andfor program objectives.

= [Established management and operational decision making frameworks, guidelines, systems, and
processes may require considerable inlerpretation and initiative to achieve service delivery andfor
function and program objectives.

= Defines core service delivery, funclion andfor program issues, and develops options for new
operational guidelines, systems and processes which may significantly alter outcomes.

KNOWLEDGE, SKILLS AND EXPERTISE

Clinical/Professional Stream

» Demonstrates advanced clinicaliprofessional knowledge, skills and expertise and advanced
professional judgement in advising and influendng higher level management and stakeholders
reparding highly complex and varied, novel and/or critical dinicallprofessional work.
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Sdentific’Regulatory Stream

Management stream

Demonstrates advanced knowledge, skills, and expertise in highly cormplex, contemporary,
dlinical/professional practice standards, in one or maore areas of practice/modalities. Area of practice
may be generalist and/or a defined sub-specialty.

Applies advanced clinical/professional knowledge, skills, expertise and clinical/professional leadership
skills to support the development of dinical/professional competence in other members of the team,
service/business unit, function andfor program, and acts as the reference point for clinical/professional
advice across one or more areas of practice or sub-spedalties, at a service/business unit level.
Applies advanced knowledge, skills and expertise that fadlitate novel and/or critical decisions and
continuous quality improvement in a highly complex caseload.

Demonstrates advanced knowledge, skills and expertise regarding education and training, research,
quality improvernent, project management, policy development and regulatory matters.

Relevant postgraduale qualifications are highly desirable and contribule Lo achieving the advanced
professional knowledge, skills and expertise required to operate at this level.

Postgraduate qualifications may be an essential requirement,

[Demonstrates advanced scentifid/regulatory knowledge, skills and expertise and advancead
professional judgement in advising and influencing higher level management and stakeholders
regarding highly complex and varied, novel and/or critical scientific/regulatory work.

Demonstrates advanced knowledge, skills, and expertise in highly complex, contemporary,
scientific/regulatory practice standards, in one or more areas of practice/modalities. Area of praclice
may be generalist andfor a defined sub-spedalty.

Applies advanced scientifidregulatory knowledge, skills, expertise, and professional leadership skills to
support the development of scientific/regulatory competence in other members of the team,
service/business unit, function andfor program, and acts as the reference point for scientific/regulatory
arlvice across one or more areas of praclice or sub-spedalties, at a service level/business unit.
Applies advanced knowledge, skills and expertise thal facilitale novel and/or critical dedisions and
continuous quality improvement in a highly complex worldoad.

Demonstrates advanced knowledge, skills and expertise regarding education and training, research,
quality improvement, project management, policy development and regulatory matters.
Demonstrates advanced saentificlirepulatory and managerial knowledge, skills and expertise and
leadership skills Lo capably perform operational managerial duties for single profession and/or
multidisciplinary teams, funclions and/or programs, operating either at single or multiple sites.
Relevant postgraduate qualifications are highly desirable and contribute to achieving the advanced
scientific/regulatory knowledge, skills and expertise required to operate al this level.

Postgraduate qualifications may be an essential requirernent.

Applies advanced professional and managerial knowledge, skills and expertise and leadership skills to
capably perform operational management dulies.

Proficiently provides direction 1o the team, function andfor prograrn.

Demaonstrates advanced knowledge and understanding of relevant legislation, repulations, policy,
financial and administrative frameworks, government decision-making processes, and demonstrates
proficiency in their application to management in the public sector,

Demonstrates advanced management knowledge, skill and expertise obtained through experience
and development activities, pusl graduate education or forrnal qualification. Relevant post graduate
qualifications in management or system administration are desirable and contribute 1o the
rmanagement knowledge and skills required to operate al this level.

Demonstrates advanced knowledge, skills and experience regarding education and training, research,
quality improvement, quality assurance, accreditation, project management, policy development
and/or regulatary matters, and expertise fo lead refated activities.

INTERPERSOMNAL SKILLS

Clinical/Professional Stream
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Demonstrates advanced communication, negotiation, conflict management skills and
clinicalfprofessional leadership skills to align a team, function and/or program with the operational and
business plans, strategic direction, and actively builds and influence a positive workplace culture.

| eads and motivates others to develop knowledge, skills, and expertise and to work collaboratively as
a team, function andior program, where there are sometimes competing priorties.

Communicates highly complex information to patients/clients, colleapues and stakeholders in terms
which can be underslood and implemented.

Develops and maintains produclive relationships with peers and stakeholders with similar levels of
skill and experience in related teams, services/business units, functions and/or programs 1o share ideas
and to resolve problems.

Scientific/Regulatory Stream

Demonstrates advanced communication, negotiation, conflict management skills and professional
leadership skills to align a team, function and/or program with the operational and business plans,
strategic direction, and actively builds and influence a positive workplace culture,

Leads and motivates others to develop knowledge, skills, and expertise and to work collaboratively as
a tearn, function and/or program, where there are sometimes competing priorilies.

Communicates highly complex information applicable to strategic direction and changing workplace
praclices to colleagues and stakeholders in terms which can be understood and implemented.
Develops and maintains productive relationships with peers and stakeholders with similar levels of
skill and experience in related teams, services/business unils, functions andfor programs to share ideas
and to resolve problems.

Management stream

Demonstrates advanced communication, negotiation, conflick management skills and
dlinical/professional leadership skills to align a team, funclion and/or program with the operational and
business plans, strategic direction, and actively builds and influences a positive workplace culture.
Manage stall and stakeholders to facilitate cooperation, teamwork and understanding.

Develops and maintains productive relationships with peers and stakeholders with similar level of skill
and experience in related teams, servicesfbusiness units, functions and/or program to share ideas and
resolve problems.

JUDGEMENT

Clinical/Professional Stream

Fxercises advanced professional judgement and dedision-making capability in relation to highly
complex dinical/caseload management and to improve and influence clinical/professional competence
in others through the provision of dinical/professional supervision and advocacy.

Jemaonstrales innovation and adaptability to identify, implement and evaluate solutions to highly
complex problems impacting Lhe team, servicefbusiness unit, funclion and/or program.

Advanced conceptual, analytical, and reasoning skills to research, investigate and propose
recommendations regarding the implementation, delivery, and evaluation of highly complex and
varied, novel and/or critical clinical/professional work

Ciptions recommended are constrained by the existing policy and regulatory framewaorks, budget,
and resource considerations, bul will require the adaptation and medification of established
clinical/professional practices or methads and/or trialling of novel practices or methods and may
require the development of new operational guidelines, systemns, and processes, which may
significantly alter outcomes.

Scientific/Regulatory Stream

Cxercises advanced professional judgement and decision making capability in relation to highly
complex scientifidregulatory outpul management and to improve and influence sdentific/regulatory
competence in olhers through the provision of professional supervision and advocacy.
Dermnonstrates innovation and adaptability to identify, implement and evaluate solutions to highly
complex problems impacting the team, service/business unit, function andfor program.
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=  Advanced conceptual, analytical, and reasoning skills to research, invesligate and propose
recormmendalions regarding the implementation, delivery, and evaluation of highly complex and
varied, novel andfor aitical scientific/regulatory work,

»  Options recommended are constrained by the exasting policy and regulatory frameworks, budget,
and resource considerations, but will require the adaptation and modification of established
scientific/repulatory practices or methods and/or tralling of novel practices or methods and may
require the developmenl of new operational guidelines, syslems, and processes, which may
significantly alter outcomes.

Management stream

» Profidently makes managenial decisions.

»  [Demonstrates innovation and adaptabilily Lo identify, implement and evaluate solutions to highly
complex problems impacting the team, function and/or program.

»  Options recommended are constrained by the existing policy and regulatory frameworks, budget,
and resource considerations, but may require the development of new operational guidelines,

syslerns and processes which may significantly alter outcomes.

Clinical/Professional Stream

INFLUENCE

= The work significantly influences the effective and eflicdent operation of the team, function and/or
Program.

=  Has moderate corporate impact and influence beyond the immediate work area.

= Advice provided results in the adaptation and modification of established dinical/professional
practices or methods and/or trialling of novel practices or methods and may require the
development of new operational guidelines, syslems, and processes.

»  The nature of the response required 1o address emerging evidence and changes in practice will alter
the way work is performed within the team, service/business unit, function or program and will affect
oulcomes for the team, service/business unit, function andfor program.

= The work has moderate influence on the implemeritation of Government and/or Agency policy, and
achievement of related objectives, through service delivery and/or function/program oulcomes.

Scientific/Regulatory Stream
= The work significantly influences the effective and efficient operation of the teamn, functicn andfor
PrOgrarm.

* Has moderale corporate impact and influence beyond the immediate work area.

»  Advice provided resulls in the adaptation and modification of established scientific/regulatory
practices or methods and/or trialling of novel practices or methads and rmay require the
development of new operational guidclines, systerns, and processes.

= The nature of the response required to address emerging evidence and changes in practice will alter
the way work is performed within the team, service/business unit, function or program and will affect
outcomes forthe team, service/business unit, funclion and/or program.

* The work has moderate influence on the implementation of Government andfor Agency policy, and
achievement of related objectives, through service delivery and/or function/program outcomes.

Management Stream
= The work significantly influences the effective and efficient operation of the: team, function and/or
program.

= Has moderate corporate impacl and influence beyond the immediate work area.

= Advice provided may require the development nf new operational guidelines, systerns and processes
which may significantly alter outcomes,

= Provides direction to staff within the team, function andfor program to effectively manage the team,
function andfor program consistent with the strategic direction, operational and business plans, and
priorities.

= The work has moderate influence on the implementation of Governmenl andfor Agency policy, and
achievement of related objectives, through service delivery and/or function/program outcomes.
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LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

Clinical/Professional Stream

= Accountable and responsible for provision of autonomous and advanced dlinical/professional services
of a highly complex and varied, novel and/or aritical nature, wilh moderate scope.

= Provides advice to senior management, colleagues and other relevant stakeholders regarding highly
complex professional standards and development of dinical/professional senvices, functions and/or
programs,

= Responsible for the optimal use of resources to deliver services, functions and/or programs and
achieve agreed outcomes.

» Leads change through service-wide governance related activities and the development of others.

= Has a leadership role within the team, service/business unit, function andfor program that supports
higher leve! management to achieve challenging and sometimes competing priorities.

= Represents the work area with the authority to conduct and commit to a negotiated outcome
regarding operational processes and which may have implications beyond the immediate work area.
Contributes to stratepic planning for a senace.

Smenttf c/Regulatory Stream
Accountable and responsible for provision of aulonomous and advanced scientificfregulatory services
of a highly complex and vaned, novel and/or aritical nature, with moderate scope.

*  Provides advice lo senior management, colleagues and other relevant stakeholders regarding highly
complex sdentificregulatory standards and development of scientific/regulatory services, functions
andfor programs.

»  Responsible for the oplimal use of resources to deliver services, functions andfor programs and
achieve agreed outcomes.

= Leads change through service-wide governance related activities and the development of
scientific/regulatory competence in others, through the independent application of advanced
scientific/regulatory expertise to improve practices.

»  Provide professional leadership within the team, service/business unit, function andfor program. Has a
leadership role within the team, service/business unit, function and/or program that supports higher
level managernent to achieve challenging and sometimes competing priorities.

s Responsible for the day-to-day operalional management of a scientific/regulatory work unit or work
units, including responsibility for quality assurance, quality management, performance appraisal and
other operational issues, across one or more sites,

»  Represents the work area with the authority to conduct and commil o a negotiated outcome
regarding operational processes and which may have implications beyend the immediate work area.
Contribules Lo strategic planning for a service/business unit.

Managanent Strearmn
Responsible for operational management induding direclion of work priorities and practices;
monitoring workflow; management of staff, professional supervision, performance appraisal and
implementing programs and stralegies to address identified Lraining needs.

= Responsible and accountable for supporting higher level management wilh the allocation,
coordination and monitering of human, physical and finandial resources, including administration and
control of budget(s), assels andfor facilities.

= Undertakes strategic planning for the teamn, function andfor program.

= |eads povemnance related activities within the team, funclion and/or program.

= Has a leadership role within the team, service/business unit, function and/or program that supports
higher level management to achieve challenging and sometimes competing prionities.

= Represents the work area with the authority to conduct and commit to a negotiated outcome
regarding operalional processes and which may have implications beyond the immediate work area.

AHP level 5

50



(AHP5 Gl to AHP G4 (manager roles); AHPSS G1-2 to AHP5S G3-4 (spedialised roles);
AHPP5a (practitioner roles); AHP5 G5 and AHPS G6)

[ FOCUS

The AHP level 5 dinical/professional stream and sdentifidregulatory stream

May be applied lo speciglised roles spedfied under Schedules 5 and 6 where the dassificalion level is
broad banded as AHP level 5 Grade 1-2 to AHF level 5 Grade 3-4 (AHPSS G1-2 to AHFSS G3-4)).
Specialised roles at this level are expected to have a depth of knowledge in the profession and/or
muttiple sub-specialties, that is significant to the Agency. Persons at this level often have a national
reputation. There is a requirement for a high degree of originality and analytical and conceptual skills in
the resolution of exceptionally complex technical or policy issues. The work requires expert knowledge
in the profession and/or mulliple sub-spedialties and in most cases a comprehensive knowledge of
relevant lepislation and policics. The work requires constant adaptation of existing prindiples to new and
unusual problems and involves frequent changes in policy, program or technological requirements. A
relevant post graduate qualification is an essential requirement along with at least 8 years specialised
experience. Progression from AHP level 55 Grade 1-2 Lo AHP level 55 Grade 3-4 is in accordance with
Schedule 9.

The AHP level 5 dinicalfprofessional stream and scientificfregulatory siream may also be applied to
practilioner roles (AHPP5a) specified under Schedules 5 and 6. Practitioner roles at this level operate in
accordance wilh broad objectives and are expecied Lo apply unusually significant dinical/professional
knowledge and professional judgernent in multiple sub-spedalties relevant to the work area and in
relation to the most novel, exceptionally complex or eritical clinical/professional work.

Clinical/Professional Stream

»  An AHP with an expert level of dinical/professional knowledge, skills, and expenence.

= Performs the most novel, exceplionally complex, critical and/or spedalised clinicalfprofessional work
with significant scope, in a single profession or mullidisciplinary service/business unit, lunction andfor
program.

»  Provides formal, consuttant-level dinicaliprofessional services, and uses experl command of
specialised techniques within the given profession, often at a state and/or national level.

*  Provides expert level dinical/professional leadership to develop and advance the professional
knowledge, skills, and expertise of others within or outside the service/business unil, lunction andfor
program.

=  Makes decisions on the most novel, exceptionally complex or critical interventions and/or specialised
techniques or strategies that may have significant consequences for patients/clients andfor has
significant corporate impact and influence beyond the immediale work area.

= Roles classified in the AHP level 5 dinical/professional stream may also have managerial
responsibilities commensurate with the AHP level 5 management stream. However, the primary
focus of the role is the most novel, exceplionally complex, cntical and/or spedialised
dinical/professional work.

Scientific/Regulatory Stream

»  An AHP wilh an expert level of scientific/regulatory knowledge, skills, and expenence.

=  Performs the mosl novel, exceptionally complex, critical andfor specialised scientificd/regulatory work
with sipnificant scope, in a single profession or multidisciplinary service/business unit, function and/for
program.

*  Provides formal, consultant-level scentific/regulatory services, and uses expert cormand of
specialised lechniques within the given profession, often at a state and/or national level.

*  Provides expert level professional leadership to develop and advance the sdentific/regulatory
knowledge, skills, and expertise of others within or outside the service/business unit, function and/or
Prograrm.
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= Makes dedisions on the most novel, exceptionally complex or critical interventions and/or specialised
techniques or strategies that may have significant consequences for patients/clients, colleagues and/or
stakeholders andfor has significant corporate impact and influence beyond the immediate work area

" Roles classified in the AHP level 5 scientific/repulatory stream may also have managerial
responsibilities commensurate with the AHP level 5 management stream. However, Lhe primary
focus of the role is the most novel, exceptionally complex, critical and/or spedialised
scientifi/regulatory work.

Management Streamn

= An AHP wilh an expert level of professional and managenial knowledge, skills, and experience.

= Al IP level 5 roles have designated responsibility for maraging a single profession or multidisciplinary
service/business unit andfor a function andfor program induding governance related activities.

»  The service/business unit, function and/or program may operate across several sites and may have
statewide operation.

»  Provides professional supenvision to peers and/or subordinates (unless precluded by regulatory or
professional body requiremenits).

=  Sets siralepic direction, and is responsible for operational and business planning, for the
service/business unil, function and/or program, and has a direct influence in the development,
interpretation and implementation of operating guidelines, systems, and processes.

= Has significant comporate impact and influence beyond the immediate work.

The Grading of AHP level 5 Manager roles (AHP 5 G| to AHP 5 G4) specified under Schedule 5 or

Schedule & will be determined by assessment against criteria developed by employing agencies in

consultation with unions. Criteria should be reviewed and updated on a regular basis. 1he AHF level 5

(AHP5-2 to AHP5-5) specified under Schedule 7 is not graded.

In addition, roles spedfied under Schedule 5, Schedule 6 or Schedule 7 that are dassified as AHP level 5
grade 5 (AHP 5 G5) [AHF level 5 grade 5A (AHP 5 G5A) in Schedule 7] and AHP level 5 grade 6 (AHP
5 G&), are reserved for roles:

* Responsible for leading multiple services/business units and/or functions and/or programs. Some
services/business unils and/or functions and/or programs under the control of the position may
operate across several sites and may have statewide operation.

= Sgts the overall strategic direction that guides operational and business planning for the
services/business unils, funclions and/or programs under their control.

*  Has overall povernance responsibilities for the services/business units, funclions and/or programs
under their control.

»  Has highly significant corporate impact and influence within the Agency.

The Grading of AHP level 5 grade 5/5A and AHP level 5 grade 6 will be determined by assessment

against criteria developed by employing agendies in consultalion with unions. Criteria should be reviewed

and updated on a regular basis.

'CONTEXT AND FRAMEWORK

“Clinical/Professional Stream
= Operates with considerable autonomy, limited direction, and in accordance with Government and/or
Agency objeclives and policy in a highly challenging, complex, and sensilive erwironmert.
= Determines priorilies and strategies for the service/business unit, function and/or program related to
the most novel, exceptionally complex, critical and/or spedialised professional work.
= Requires innovalion and interpretation as existing precedents and policy may be limiled. Cmerging
issues can be due to significant operational concerns and can anticipate regulatory change.
= Roles lead the integration of service iniliatives into dinicalfprofessional praclice, organisational
guidelines, systems, and processes.
Scientific/Regulatory Stream
=  Operates with considerable autonomy, limiled direction, and in accordance with Government and/or
Agency objectives and policy in a highly challenging, complex, and sensitive environment.
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* Delermines priorities and strategies for the service/business unit, function and/or program related to
the most novel, exceptionally complex, critical andfor spedalised scienlific/regulatory worke

*  Requires innovation and interpretation as existing precedents and policy may be limited. Emerging
issues can be due to significant operational concermns and can anlicipale regulatory change.

= Ruoles lead the integration of service inilialives into sdentificfregulatory praclice, organisational
guidelines, systemns, and processes.

Management stream
= Operates with considerable autonomy and limited direction regarding managerial and operational
rmatters.

= Operales in accordance with Government andfor Agency objectives and policy to effeclively manage
the service/business unit, function andfor program in a highly challenging, complex, and sensitive
environment subject to constant change and influenced by sodial, political, and industrial events.

= Determines appropriale priorities, strategics, milestones and approaches for the service/business unit,
function andf/or program.

»  Requires innovation and interpretation as existing precedents and policy may be limited. Emerging
issues can be due to significant operational concemns and can anlicpale repulatory change.

In addition, roles specified under Schedule 5, Schedule 6 or Schedule / that are dassified as AHP level 5

grade 5 (AHP 5 G5) [AHP level 5 grade 5A (AHP 5 G5A) in Schedule 7] and AL P level 5 grade & (AHP

5 G#), are for roles that:

= Operate with considerable autonomy and minimal direction within the Agency.

=  Government and/or Agency ahjectives and policy govern positions classified at this level.
Considerable innovation and interpretation are required where precedents and policy are limited.

KNOWLEDGE, SKILLS AND EXPERTISE

CIwu::al.i'Pn:-fessmnal Stream
Demonstrates expert level knowledge and skill in the most novel, exceptionally complex, critical
andfor a specialised area of expertise and expert dinical/professional leadership skills.

= Provides expert clinical/professional services and authorilalive advice and acts as a reference point for
the profession/service (within and outside the service) at a statewide or national level.

=  Demonstrates expert dlinical/professional leadership in the development, implementation and
evaluation of professional standards, techniques, strategies, and policies relaled 1o specialised area of
cxpertise, often on a statewide basis.

= Advocates for and influences the senvice/business unit, funclion andfor program, generally on matters
of high importance, using negotiation and conflict management skills wilh relevant stakeholders.

= Persons at this level often have a state or national reputation.

= Demonstrates recognised specialised expertise, knowledge and skills oblained through formal
qualifications, post graduate education and training, and continuing professional development in area
of expertisc/specialised praclice. A relevant post graduate qualification is an essential requirernent
along with at least 8 years specialised experience for spedalised roles.

= Expert level research, investigative, analytical and appraisal skills.

» Demonstrated contribution to research and knowledge in a given profession through publication in
peer reviewed publications for spedalised roles.

= Leads and drives service quality and service improvement activities, shaping service delivery and the
development of dinical/professional competence in others.

= Participates in statewide committees and may be a representative on national committees.

Scientific/Regulatory Stream

=  [Demonslrates expert level knowledge and skill in the most novel, exceptionally complex, critical
andfor a specialised area of scientific/regulatory expertise and expert professional leadership skills.

" Provides expert scientific/repulatory services and authoritative advice and acts as a reference peint for

the profession/service (within and outside the service) at a statewide or national level.
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Demonstrates expert professional leadership in the development, implementation and evaluation of
professional standards, technigues, strategics, and policies related to specialised area of expertise,
often on a statewide basis.

Advocates for and influences the service/business unit, function and/or program, generally on matlers
of high importance, using negotiation and conflict managernent skills with relevant stakeholders.
Persons at this level often have a state or national repulation.

Demonstrates recognised specialised expertise, knowledge and skills obtained through formal
qualifications, postgraduate education and training, and continuing professional development in area
of expertise/specialised practice. A relevant post graduate qualification is an essential requirement
along with at least 8 years specialised experience for spedalised roles.

Expert level research, investigative, analytical and appraisal skills.

Demonstrated contribution 1o research and knowledge in a given profession through publication in
peer reviewed publications for spedalised roles.

Leads and drives service qualily and service improvement activities, shaping service delivery and the
development of scientific/regulatory competence in others.

Farticipates in statewide committecs and may be a representative on national committees.

Management stream

Applies expert professional and managerial knowledge, skill and expertise to cffectively lead and
manage the service/business unit and/or function and/or program.

Demonstrates ability to articulate and implement strategic direction for the service/business unit,
function and/or program.

Advocates for and influences the service, function and/or program, generally on matters of high
importance, using negotiation and conflict management skills with relevant stakeholders.

Experl knowledge and understanding of relevant legislation, regulations, policy, financial and
administrative frameworks, government decision-making processes, and demonstrates the ability to
manage and advise athers regarding their application to managemen in the public sector,
Demonstrales expert professional leadership in the development, implementation and evaluation of
strategic, operational, and business plans and other work related 1o governance.

Demanstrates recognised managerial expertise, knowledge and skills oblained through formal
qualifications, postgraduate education and training, or continuing professional development.
Farticipates in statewide commiltees and may be a representative on national committees.

In addition, roles spedified under Schedule 5, Schedule 6 or Schedule / that are dassified as AHP level 5
grade 5 (AHP 5 Gb) [AHP level 5 grade SA (AHP 5 G5A) in Schedule 7) and AHP level 5 grade 6 (AHP
5 (36), is reserved for roles:

INTERPERSONAL SKILLS

That require professional leadership and management expertise, in a strategic capacity, obtained
through extensive prior experience in leadership and management roles.

Apply expert professional knowledge, skill, and expertise in a strategic capacily over multiple
services/business units, funclions and/or programs.

Advorale for and influence operational decisions within the Agency, using expert negotiation and
conflict management skills with internal and external stakeholders, particularly in response Lo complex
issues in situations of differing interests.

Clinical/Professional Stream

Provides expert dlinical/professional leadership in a manner that exemplifies and establishes posilive
workplace culture.

Leads and motivates others to identify sirategic opportunitics, promote strategic direction,
operational and business plans, fadilitate cooperstion and teamwork, build understanding and
capability and achieve outcomes, where there are multiple competing priorilies.

Avrticulates the mosl novel, exceptionally complex, oritical andfor spedalised information and issues to
patients/clients, colleagues and stakeholders in terms which can be understood and implemented.
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= Engages and collaborates with key internal and extemal slakeholders to share ideas and to resolve
exceptionally complex and/or spedalised problems related to area of expertise.

Scientific/Regulatory Stream

*  Provides expert professional leadership in a manner that exemplifies and establishes positive
workplace culture,

» | eads and motivates others Lo identify strategic opportunities, promote strategic direclion,
operational and business plars, facilitate cooperation and tearmwork, build understanding and
capability and achieve outcomes, where there are multiple competing priontics.

= Articulates the most novel, exceptionally complex, critical andfor spedialised information and issues o
colleagues and stakeholders in Lerms which can be understood and implemented.

=  Fngages and collaborates with key internal and extternal stakeholders to share ideas and to resolve
exceptionally complex andfor spedialised problems related to area of expertise.

Management stream

= Leads and manages in 2 manner that exemplifies and establishes positive workplace culture.

»  Manages staff and stakeholders to achieve Governmenl andfor Agency objectives where there are
multiple competing prionties.

= Builds and maintains elfective relationships with a diverse range of stakeholders; nurtures internal and
external relationships; fadilitates cooperation and partnerships and values differences and diversily in a
highly challenging, complex, and sensitive environment.

In addition, roles spedified under Schedule 5, Schedule 6 or Schedule 7 that are classified as AHP level 5

grade 5 (AHP 5 G5) [AHP level 5 grade 5A (Al P 5 G5A) in Schedule 7) and Al IP level 5 grade 6 (AHP

5 (36), is reserved for roles;

= Responsible for leading and establishing positive workplace cutture across the services/business unils,
functions and/ar programs under their control.

= That engage and collaborate with intermal and external stakeholders to identify stratepic opportunities
and resolve complex and significant operational issues that have highly significant corporate impact
within the Agency, and which may impact external stakeholders.

= That work constructively as a member of a leadership team for a defined operational group of the
Agency.

JUDGEMENT

Clinical/Professional Stream

»  bxercises expert professional judgement in relation to the most novel, exceptionally complex, critical
and/or spedialised professional work and identifies, defines, and develops options for the Government
andlor Agency regarding complex policy andfor improved delivery of a service/business unit, function
andfor program. This may require the development of new solutions o unusual or emerging
problems, including where precedent and policy may be limited.

= Adopts a flexible, creative, and innovative approach in the implementation of Government and/or
Agency objectives, and the integration of relevant solutions from diverse professions or areas of
expertise.

=  Recommendations made are constrained by the policy and regulatory framework, budget, and
resource considerations, bul may require the development of new (and/or adaplation of established)
service, function and or program delivery methodologies.

Scientific/Regulatory Stream

s Fxercises expert professional judgement in refation to the most novel, exceptionally complex, critical
and/or specialised scientific/regulatory work and identifies, defines, and develops options for the
Government andfor Agency regarding complex policy and/or improved delivery of a service/business
unit, function and/or program, This may require the development of new solutions to unusual or

. emerging problems, including where precedent and policy may be limited.

»  Adopts a flexible, creative, and innovative approach in the implementation of Government and/or
Agency objectives, and the integration of relevant solutions from diverse professions or areas of
expertise.
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»  Recommendalions made are constrained by the policy and regulatory framework, budget, and
resource considerations, but may require the development of new (andfor adaptation of established)
service, function and or program delivery methodologies.

Management stream

*  Fxercises expert professional judgement in relation to the management of a service/business unit,
function and/or program and ideritifies, defines, and develops recommendations for Governmenl
andfor Agency regarding complex operational matters and/or improved delivery of a service, function
andfor program. This may require the development of new solutions to unusual or emerging
problems, incduding where precedent and policy may be limited.

= Adopts a flexible, creative, and innovative approach in the implementation of Government ancl/
Agency objectives, and the integration of relevant solutions from diverse professions.

=  Recommendations made are constrained by the policy and regulatory framewaork, budpet, and
resource considerations, bul may require the development of new (and/or adaptation of established)
service, fundtion and or program delivery methodologies.

In addition, roles specified under Schedule 5, Schedule 6 or Schedule 7 that are dassified as AHP level 5

grade 5 (AHP 5 G5) [AHF level 5 grade 5A (AHP 5 G5A) in Schedule 7) and Al IP level 5 grade 6 (AHP

5 G6), is reserved for roles:

= That exercise expert professional judgement in a strategic capacily over multiple services/business
units, funclions and/or programs within an Agency.

»  That dermonstrate the ability to understand the political, socizl, and operational emvironment to
idenlify complex and significant operational issues and make recommendations on strategies and
approaches o remediate complex and significant operational issues.

= Recommendations may require the development of novel strategies and approaches, and the
outcomes achieved have highly significant corporate impact and influence within the Agency and may
impact and influence external stakeholders.

INFLUENCE

Clinical/Professional Stream
=  The work has significant influence on the achievement of Government and/or Agency objectives.

» Contributes to the development of dinicalfprofessional compelence in the profession/service at a
state or national level and advacates for and influences the profession/service's strategic direction of
clinical/professional practice.

= Has significant corporate impact and influence beyond the immediale work area.

»  Dedsions may aller how Government andfor the Agency responds to emerging trends, including
new (and/or adaptation of established) service, function and or program delivery methodologies,
adoption of new systems or methods, andfor changes to the way work is organised and/or
performed.

= Qutcomes may improve community benefits and may have significant and far-reaching implications
across the Government and/or Agency.

»  Provides concusive and authortalive dinicalfprofessional advice thal has significant corporate impact.

»  Alermative sources of advice are limited within the Agency.

Scientific/Regulatory Stream

»  The work has significant influence on the achieverment of Government and/or Agency objectives.

= Contributes lo the development of scientific/regulatory competence in the profession/service at a
slale or national level and advocates for and influences the professionfservice's strategic direction of
scientific/regulalory practice.

= Has significant corporate impact and influence beyond the immediate work area.

» Decdsions may alter how Government andfor the Agency responds to emerging trends, induding
new (and/or adaptation of established) service, function and or program delivery methodologies,
adoption of new systems or methods, andfor changes to the way work is organised and/or

__ performed. e
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= Qutcomes may improve community benefits and may have significant and far-reaching implications
across Lhe Government andfor Agency.

» Provides conclusive and authoritative scientific/regulatory advice that has significant corporate: impacl.

» Alternalive sources of advice are limited within the Agency.

Management Stream

=  The work has significant influence on the achievernent of Government and/or Agency objectives.

=  Contributes to the development of managerial competence in others within or oulside the
service/business unit, function andfor program through mentoring, supervision, and support.

»  Has significant corporate impact and influence beyond the immediate work area.

» Provides managernent advice and senvice delivery, function andfor program outcomes are allered as
a resull.

= Decisions may alter how Government andfor the Agency responds to emerging trends, including
new (and/or adaptation of established) service, function and or program delivery methodologies,
adoption of new systems or methods, andfor changes to the way work is organised andfor
performed.

»  Alternative sources of advice are limited within the Agency.

In addition, roles specified under Schedule 5, Schedule 6 or Schedule 7 that are dassified as AHP level 5

grade 5 (AHP 5 G5) [AHP level 5 grade 5A (AHP 5 G5A) in Schedule 7) and AHP level 5 grade 6 (AHP

5 G&), is reserved for roles:

= That have highly significant influence on the achievement of Government and/or Agency objectives.

= That have highly significant corporate impact and influence within the Agency.

*  Provide high-level advice and recommendations directly to executive management regarding the
multiple services/business units, functions and/or programs under their control.

= Alternative sources of advice are very limited within the Agency.

LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

Clinical/Professional Stream

=  Accourtable and responsible for provision of expert level dinical/professional leadership to support
services which are the most novel, exceptionally complex, critical and/or specialised, with significant
SCOPE.

= Responsible for solving large scale, exceptionally complex problems through recognised expertise and
expert interpretation of existing health (or other relevant) service systems, professional standards,
and other considerations.

= Exhibits expert leadership, advocagy, and influence in the development of professional competence
within the given profession/service, ofien at a state and/or national level.

=  Demonstrates leadership in the supenision, education and training of stall and students and provides
expert training and guidance to experienced AHPs looking to build capability.

= Leads cooperalion, teamwiork and understanding in undertaking the most novel, exceptionally
complex, aritical and/or specialised services, that often indude multiple competing priorities.

= Represents areas of responsibility with the authority to conduct and commit to a negotiated
outcome regarding strategies, policies, programs, and objectives and which have: implications beyond
the immediate work area.

= Clinical/professional roles at AHP level 5 may have a high level of managenial responsibility across
single professions andfor multi-disdiplinary teams, functions andfor programs, commensurate with
AHP level 5 management stream responsibilities. Management will be strategically focused, with
accountahilities focused on leading service delivery in the given dinical/professional profession.

Scientific/Regulatory Stream

= Accountable and responsible for provision of expert level proflessional leadership 1o supporl services
which are the mosl novel, exceptionally complex, critical andfor spedalised, with significant scope.

= Responsible for solving large scale, exceptionally complex problems through recognised expertise and
cxpert interpretation of existing heallh (or other relevant) service systems, professional standards,
and other considerations.




Exhibits expert leadership, advocacy, and influence in the development of sdentific/regulatory
competence within the given professionfservice, often at a state andfor national level.

Demonstrates leadership in the supervision, education and training of staff and students and provides
expert training and guidance 1o experienced AHPs looking to build capability.

| eadls cooperation, teamwork and understanding in undertaking the most novel, exceplionally
complex, cntical andfor specialised services, that often indude multiple competing priorties.
Represents areas of responsibility with the authorily lo conduct and commit to a negotiated
outcome regarding strategies, polidies, programs, and objectives and which have implications beyond
the immediatc work arca,

Scientific/repulatory roles at AHP level 5 may have a high level of managerial responsibility across
single professions and/or multi-disciplinary teams, functions andfor programs, commensurate with
AHP level 5 management stream responsihilities. Management will be strategically focused, with
accourtabilities focused on leading service delivery in the given scientific/regulatory profession

Management Stream

Accountable and responsible for providing leadership and for setting dear performance expectations;
performance management and development of staff, and supporting slafl to maintain focus and
productivily.

Responsible for all aspects of stratepic and operational management of the given area(s) of
responsibility.

Accountable and responsible for the administration, direction and control of human, physical and
financial resources under the conlrol of the position, induding meeting specified financial, quality, and
other key performance indicators.

Sets, implements, and reports on stralegic direction for the senice/business units and/or function
andfor program.

Leads governance related activities across the service/business unit andfor function and/or program.
Represents with the authority to conduct and commit to a negotiated oulcome regarding objectives,
concepts, stralegies, and polidies for the area of responsibility and which have implications beyond the
immediate work area.

In addition, roles specified under Schedule 5, Schedule 6 or Schedule 7 that are classified as AHP level 5
grade 5 (AHP 5 G5) [AHP level 5 prade 54 (AHP 5 G5A) in Schedule 7) and AHP level 5 grade 6 (AHP
5 G&), is reserved for roles:

Responsible and accountable for senior leadership and stralegic direction for multiple
services/business units and/or funclions andfor programs, including the development and
implementation of important strategic corporate iniliatives in respense to emerging challenges and
which may include complex service, function and/or program models.

That represent arcas of responsibility within the Agency with authority to idenlily and negotiate
mutually acceptable solutions 1o corplex issues in situations of differing interests.

AHP level 6 (AIP6)

[FOCUS

Exccutive managemenl and leadership of multiple and varied services at a statewide level.

and/or

Exccutive management and leadership of major funclions and/or programs at a statewide,
multiagency and/or whole of government level, including but not limited to roles with leadership
responsibilities related to spedific legislative or regulatary functions and/or allied health workforce and
policy.

AP level & roles have paramount corporate impact and influence within and outside the Agency
including at a multi-agency and/or whole of Governmenl level.

AP level 6 roles act with autonomy Lo lead the development, coordination and implementation of
policies, strategies, plans and initiatives with a stalewide, multiagency, or whole of Government focus
to achieve Governmenl and Agency objectives.
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*  Provides professional supervision to peers and/or subordinates {urﬂess preduded by regulatory or
professional body requirements).

CONTEXT AMND FRAMEWORK

=  Operates autonomously. Only broad Government and Agency objectives and policy govern
posilions classified at this level.

= Direction would be an exception and limited only to issues which have paramount corporate impact
al an Apency, multi-agency andfor whole of Government level,

=  Operates in a highly challenging, complex, and sensitive environment subject to significant and
conslant change that is influenced by sodal, polilical, policy, regulatory and industrial events at a State
and Mational level,

=  Significant innovation and interpretalion are required as precedents and policy are lacking. Emerging
issues can be due o significant community and/or professional concerns and legislative change.

| KNOWLEDGE, SKILLS AND EXPERTISE

=  Demonstrates paramounit professional expertise with execulive level professional leadership and
management expertise, including strategic alignment of direction with relevant Government and
national policies.

= Paramount understanding of currenit, and capacity to predict future, AHP issues including worldorce,
education and training, regulation, policy and legislation, the assodiated risks andfor sensitivities and
demanstrated ability to initiate and lead the development, implementation and evaluation of
solutions, slrategies, and palicies, at a statewide, multi-agency and/or whole of Government level.

= Applies pararount professional knowledge, skill, and expertise in a strategic statewide, multi-agency
andfor whole of Government capacity.

»  Formally recopnised at a State and MNational level for providing authoritative advice on fulure
development of statewide services, worlkforce, policy, and regulatory matters.

= Represents the Government and Agency in a formal capacity in various State and National fora.

»  Advocates authoritalively on a State, Mational, or International basis.

= Postgraduate qualifications in leadership, govermnance, administration, or policy are highly desirable.

INTCRPERSOMNAL SKILLS

» | eads and influences positive workplace cdllure, including strategies, policies, and initiatives, at a
statewide, multiagency and/or whole of Government level.

= Demonstrated ability to cleardy articulate and effectively manage highly difficult, complex andfor
sensitive issues al an Agency, multiagency andfor whole of Government level which may be politically,
industrially, or socially sensitive.

= Works constructively as a member of a leadership team at a strategic statewide and/or Agency level.

= Proven liaison and consultation experience and the ability Lo proactively forge collaborative
relationships and partnerships with a diverse range of stakeholders across the Agency, in other
agencies and jurisdictions as well as outside Government including professional bodies, industrial
hodies, community organisations and tertiary education partners o achieve Government and Agency
ohjectives.

JUDGEMENT = i A— = - B

*  Exercises autonomous professional judgement and focuses on Government and Agency objeclives in
managing very difficult and very complex situations, including where precedent and policy are lading.

= Ability to understand the political, sodal, and operational environment to identify critical issues, make
sound judgements and provide authoritative strategic advice and recommendations about strategics,
directions and priorities that may be original, innovative, or unprecedented and which have
paramount corporate impact within and outside the Agency, induding at a multi-agency and/or whole
of Government level.

* Recormmendations require the development of novel strategies and policies, and the outcomes
achieved are original, innovative, and unprecedented.

INFLUENCE

= |he work has paramount influence on the achievement of Government and Agency objectives.
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of Government level.

Has strategic influence on the design, implementation and evaluation of new statewide services
and/or major lunctions andfor programs andfor policy and/or regulation at an Agency, multi-agency
and/or whole of Government level.

Determines strategic priofities across allied heallth workforce, policy, and regulalory funclions andfor
services at an Agency, multi-agency andfor whole of Government level.

Provides paramount authoritative advice Lo Agency Executive, Head of Agency and/or Governmenit.
Alternative sources of advice are extremely limited and may be external to Government.

LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

Mccountable and responsible for demonstrating executive level professional leadership through
harmessing knowledge to lead research, development andfor implementation of multiple and varied
state-wide services and/or major functions and/or programs at a statewide, multiagency and/or whole
of povernment level, in response lo emerging challenges which may lie oulside exdsting parameters
Responsible for all dspects of management and administration of multiple and varied services/business
units at a state-wide level andfor major functions and/or programs, including meeting spedified
financial, qualily and time related objectives and the optimal use of resources.

Responsible for selling the strategic direction and driving improvernent and reform, including their
flow on implications, across allied health workdorce, policy, and regulatory funclions and/or services at
a state-wide, multi-agency andfor whole of Government level,

Is accountable fully for input into Government and Agency policy and all other professional counsel
provided Lo interested stakeholders.

Represents and negotiates on behalf of the Governmenl and Agency to advance the interests in
respect to a broad range of allied health professional workforce, policy, regulatary and/or service
issucs.




Schedule 4 — Radiation Oncology Medical Physicist Classification Standards

Preamble

The Radiation Oncology Medical Physicist Classification Standards (ROMP Classificalion Standards) apply to
Radialion Oncology Medical Physicists (ROMPs) as listed under Schedule | of this Agreement.

All ROMPs must complete a tertiary entry to praclice qualification that meels the entry requirements for
the Australasian College of Physical Scientists and Enginecrs in Medicine (ACPSEM) Training, Fducation and
Accreditation Program (TEAP) for the spedalty of radiation oncology medical physics, or equivalent
qualification accepted by ACPSEM. Additional post graduate raining is undertaken as part of the TEAP.
This may include post graduale qualifications in medical physics if a candidate has not already completed a
post graduate qualification in medical physics prior to commencing TCAP. The cost of undertaking post
graduate qualifications as part of the TEAP is to be met by the employee.

The ROMP Classification Standards determine the dassification level for ROMPs employed in the
Department of Health. The ROMP Classification Standards align to the ROMP career structure and are
based around seven job compaonents, each containing a number of dassification standards (descriptors).

= Focus: the primary purpose of the work

= Context and Framework: the operating environment and decdision-miaking [ramewaork

= Knowledge, Skills and Bxpertise: includes gualifications and experience

» |nterpersonal Skills: oral and written communication skills and the ability Lo lead people and manage
relaticnships.

=  Judgement: critical thinking, problermn solving and dedision-making requirements

= Influence; the impacl of the work

»  Leadership, Accountability and Responsibility: the principal responsibilities of the work

The ROMP Classification Standards provide an objective guide to assess stalements of duties against and
determine dlassification levels that are consistent acrass repions. Positions are dassified according to
assessment against the domains, not just by position litle.

A ‘best fit' approach applies to classifying ROMP roles against the ROMP Classilicalion Slandards. The job
components have equal weight or effect and no dassification standards (descriptors) within a job
componenl has more importance than another. Some dlassification standards (descriptors), however, are
more relevant in describing different types of work than others, and therefore will have mare influence in
classifying that work. Naturally, nol each and every dassification slandard (descriptor) applies Lo any
individual job. The ROMP Classification Standards are approprialely used when particular domains and the
overall theme or “feel” of a particular classification level provides the "best fit” to an employee’s duties. In
using the ROMP Classification Standards it is important to consider particular organisational arangements,
such as the reporting relationships above and below spedifically assigned duties.

The ROMP Classification Standards will be reviewed when the Agreement is renegotiated, generally every
three years, to ensure Lhal they remain contermporary.

Definitions
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The fallowing terms and definilions are provided to support interpredation of the dassification descnptors.
Certain terms may be combined to describe expectations at different levels i.e. ‘complex’ and
‘dinical/professional work! or limited’ and ‘clinical/professional supervision’.

Term Definition . B

Accreditalion Accreditation is a recopnised evaluation process to assess quality and safety, In
these dassification standards (descriplors), the term may refer to accreditation in
the context of education and training programs andfor profession spedific
requirements to practice, andfor accreditation of fadlities and/or services against
warious national standards. N

Accredited ROMP means a ROMP who is included on the ACPSEM Register of Qualified Medical
Physics Speciolists ond Radiopharmaceutical Scicntists e —

ACP5EM means the Australasian College of Physical Scientists and Engineers in Medicine

Advanced A very high level of competency, skill and expertise gained through extensive

experience, continuing professional development and/or post graduate
education and Lraining,

RBroad supervision and
direction

Means an employee possesses advanced knowledge, skills and expertise, and is
considered highly competent in their profession, exercises advanced professional
judgement and requires little puidance. An employee receives instruction in the
form of broadly stated objeciives. They have a delegated level of authorily and
discrelion to plan and otherwise achieve resulls and are expected to plan and
complete work independently, can suggest and initiate improvemenis and can
deal competently with highly complex mallers.

Close supervision and
direciion

Requires that the supervisor is readily available lor direct supervision on an
agreed frequent basis and closely supervises the work, providing dear, detailed
and specdific instructions. The ROMP works as directed and consults wilh the
supervisor as needed on all matters not covered in the original instruction.

Complesx

Complicated, involved, intricate and involving many different influences.
Complex radiation oncology medical physics work denotes work in which the
range of options is imprecise, requires high-level application of general princples,
and may require some adaptation of accepted practices and procedures. The
work commonly involves elements or interrelationships between tasks.
Compilexity may also refer to the level of orpanisational/environmental
complesaty andlor intersection with colleagues and stakeholders.

The extensions of complex are "highly complex” and "exceptionally complex’.

“Competent

Achieving an agreed level of capability that allows adequate performance at a
given dlassification level,

Corporate impact

Means a measure of the effect of dedsions made or advice required in a
position on Agency policics and operations and the achievement of objectives.
Corporate impact is direct in the case of decisions taken, eg. in determining
policy or committing resources or indirect where advice or recommendations
are involved, The effect of advice or recommendalions is a measure of the
influence of the advice and recommendations upon the dedision maker and the
consequences for the organisation of Lhe dedsion made. Recornmendations of a
highly technical or specialised nature, for example may influence the work of a
major function or arca of the Agency's operations or have an effect beyond the
Agency.

Crtical

May be used in the sense commonly accepted in relation to critical issues or
critical decision making.

Critical work reguires independent professional judgement and judicious
evaluation to inform decision making and where Lhe eflects of decision-making
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Jimpact the work arca and outcomes for the radiation oncology medical physic

team andfor radiation oncology service.

Demonstrales

An appointee o a role exhibits 2 given characteristic required of the role in
either an easily observable or readily quantifiable way.

Expert

Means extraordinary proficency and connates high level knowledge, skill and
expertise in the given profession and/or sub-specialty gained through extensive
experience and post-graduale education and training.

Generalist

A ROMP who works to their full scope of practice.

Govermance

Governance encompasses the syslem by which an organisation is controlled and
operates, and the mechanisms by which it, and its people, are held to account.
Cthics, risk management, compliance and administration are all elements of
governance. Includes corporate governance, professional govermance and elinical
pOVEmance

Corporate governance refers to the lramework of rules, relationships, systems and
processes within and by which authority is exercised and controlled in
organisations.

Professional povernance pertains to a specific profession and includes the roles
and responsibilities that are attributed to maintaining and being accountable for
professional standards and qualily. Elements of professional govemnance may
include but are not limited to;

(4) Profession-specific supervision lramework;

(b) Competency assessment and review;

(c) Performance and development;

() Professional development and Lraining, and

(e) Clinical audit processes

Clinical governance is the set of relationships and resporsibililies established by a
health service orgarisation befween ils stale or territory department of heallh
(for the public sector), governing body, executive, dlinicians, patients, consumers
and olher stakeholders to ensure pood dinical outcomes.

This includes activilies al the individual and professional level and may indude
but are not limited to;

(a) Endorsement {clear standards eg. wredentialing, competency assessment);
(b) Developmenl (eg. professional support); and

(c) Monitoring/reporling processes (e.g. registration checks, clinical audit)

Guidance

Informal professional advice about what 1o do and how to do it and given
without close supervision.

Knowledge

The knowledpe of radiation oncology medical physics principles, technigues and
skills abtained from compleling 2 tertiary entry to praclice gualification relevant,
as well as through TEAP, practical experience, continuing professional
development and/or other post entry level tertiary education and training.

The term is further defined at diflferent classification levels by terms such as
'advanced’ and 'expert’.

Leadership

Leadership is the capadily to guide the dwejcpmerrt of individuals, teams,
services, functions and/or programs, espedially as related to influencing strategic
direction and the setting of standards of practice.

The term is further defined at different classification levels by terms such as
‘acdvanced’ and ‘expert’.

[ Limited supervision

and direction

means that an occupant possesses proficient knowledge, skills and expertise and
demanstrate profidency as a ROMP, exercise initiative and judgement, require
limited guidance and are expected to plan and complete work with considerable
independence. Supervision is provided on an agreed basis and or as required
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for novel, complex or critical situations for which there are no documented
precedents.
Work may be subject to progress checks but where these checks are made,
they are usually confined to ensuring that in general terms, satisfaclory progress
is being made. In a small number of cases, where the work is novel or critical,
checks may include an assessment of the integrity of tasks/aclivilies as they are

completed,
Managerial Includes responsibilities related to the management of the radiation oncology
responsibilities medical physics leam including but not limited to accountability for human,

financial and information resources and assets under the control of the posilion.

Maragenal responsibilities also indude implementation of strategies and

processes, achievement of objectives and to ensure that professional standards

and governance arrangements are complied with.

Mentoring Informal professional development activity designed to enhance the knowledge,

skills and abilities of others by actions such as role modelling, advecacy and

. support to other ROMPs.

Multi-disciplinary The combination of several health professions. This could include different

professions e.g. radiation therapist, radiation oncologist, nurse efc as well as

administrative staff,

‘Non-accredited means a person who is employed as 2 ROMP but who does not satisly Lhe
ROMP definition of an accredited ROMP under this Agreement. A non-accredited
ROMP must still be eligible for registration on the ACPSEM Register of Qualified

Medical Physics Specialists ond Radiopharmeneutical Scientists

Movel Encornpasses work requining a degree of orealivily, originality, ingenuity and

initiative, and of a type of work not normally undertaken The term may refer to
the introduction of a new technology or process used elsewhere.

Operational Relates to roles and responsibilities that support the day-to-day management of
managemeni the radiation oncology medical physics team including recruitment, service
planning and development, stafl management, service reporting budget
management etc. It may or may not indude hurman resource, financial and/or
information management delepations.

Professional Critical thinking, problem solving and decision-making requirements in the
judgement context of professional (ROMP) knowledge, skills and expertise.
Proficient A high level of competency and skill gained through experience and advancing

the employee's level of professional knowledge, This may be achieved through
conlinuing professional development and/or post graduate education and
training. B

Program A program may stand alone or be located within a function, Typically involves
related professions within a function of an Agency or related professions thal
range across functional areas. May have a defined life span and/or indludes a
project =
Quality assurance A program for the systematic monitoring and evaluation of the various aspects
of a projecy, service, or facility to ensure Lhal standards of quality arc being met.
May be a regulatory and/or accreditation requirement.

Radiation oncology Refers generally to the type of work within the remit of a ROMP. Further
medical physics work | guidance may be drawn from ACPSEM publications including but not limited to
professional standards, TEAP and continuing professional development.

The term is further defined at different dassification levels by terms such as
‘routing’, 'novel’, ‘complex’, ‘critical’, "highly complex’, "exceptionally complex’ or
‘spedalised.. )

Responsibility of a role to provide advice, guidance, and supporl.

&4




ROMP

Means Radiation Oncology Medical Physicist

Routine

Refers to the type of tasks and duties that align with the threshold professional
capabilities/competencies relevant to ROMPs and/or other conventional
established practices, methods and prolessional standards.

Routine supenvision
and direction

Means that an employee has good posilion knowledge, skills and abilities and can |
deal with most routine tasks/duties. Instruction is provided regarding what is
required, including the method of approach and any unusual or difficult features,
except where they are familiar with the work. Normally, the immediate
supcrvisor provides the instruction.

Routine supervision requires that the supervisor is available for direct supenvsion
on an agreed and regular basis, with additional supenvision provided as required
or as requested, particularly where guidance is sought for more complex
matters, but in general the employee can perform their duties without dose
sUpenvision.

| Specialised

Means the cormbination of expert level knowledge, skills and experience: within a
given profession that is obtained through posl graduate education and training,
experience and continuing professional development, and may include

(a) specialised area of practice within a profession and/or

(b) specialised methods, procedures, and/or techniques within the scope of
practice of a profession

| Specialist

In this context, means an accredited ROMP who is included on, or cligible for
inclusion on, the ACPSEM Register of Quolified Medical Physics Specialists and
Radiopharrnaceutical Sdentists

| Stalewide

The impact of the role that may influence services, professional groups, or
dinical practice across the whole of Tasmania. Statewide is the scope of practice
required of the role, not the person.

| Sub-spedialty

Describes a more focused scope of practice within the professional scope of
practice of a ROMP, May include where the ROMP's work is focused on
particular methods, procedures, techniques, radiotherapy equipment (including
software). A ROMP Registrar may work in a sub-specialty arca of practice. Does
not determine the level of practice.

Supervision and

Supervision relates 1o the ongoing development of skills and knowledge reqﬁirf;r]_

direction by the ROMP under the guidance of a more senior ROMP. |t ensures the
ROMP achicves arxl maintains the expected professional standards of work. The
supervisor may not necessarily be the health practitioner's day-to-day manager.
The level of supervision may be 'dose’, ‘routine’, limited’ or broad’
Please Notc: It is recognised that all ROMPs require supervision and support in the
execution of their roles regardless of level and that this is an expectation in relation
to complying with professional standards and governance arangements.
Team A sub-set of employees within a service. |
TEAP Means the ACPSEM Training, Education and Accreditation Program
Work area The arca in which an employee works. May be part of a team/service, function
and/or program. -
Appointment Salaries

I. The minimurn salary on appointment for the following roles is as follows
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I Bachelor's degree {or equivalent and including honours degrees) accepted by ACPSEM as
meeting the minimum tertiary qualification requirements for entry to the ACPSEM TEAP,
ROMP level | year |.

I.  Master's degree in medical physics accredited by ACPSEM (or equivalent); ROMP level | year 2

.  PhD in medical physics accrediled by ACPSEM (or equivalent); ROMP level | year 3

IV.  Fmployees who have completed a required post graduate qualification and have prior TEAP
experience; ROMP level | year 4 or ROMP level | ycar 5 depending on years of 1EAP
EXPLTICNCe.

Progression

2.

A ROMP level | Registrar who provides satisfactory evidence of successful completion of the TEAP
including certification as a ROMP and inclusion on the ACPSEM Register of Qualified Medical Physics
Spedialists and Radiopharmaceuticol Scientists will be eligible for progression to ROMP level 2 year L.
The operative date for progression will be the first full pay period commencing on or after the receipt
of such evidence by the relevant Chief ROMP.

The relevant Chiel ROMP may consider applications for progression where the ROMP Registrar
demonstrales satisfactory partial completion of the TEAP where the remaining assessment components
are limited to publication in a peer reviewed journal and/or presentation al a national/international
conference, and the ROMP Registrar can provide evidence of their plans to meet these requirements
over the coming 12 months. In this circumstance, ROMP Registrars may be progressed to ROMF level
2 year | but will not be eligible to increment 1o ROMP level 2 year 2 until evidence of salisfactory
completion of all TEAP requirements is provided to the relevant Chief ROMP.

A Specialist ROMP level 2 may apply for Personal Progression to Senior Specialist ROMP level 3. The
ROMP level 2 Personal Progression Pathway will be modelled off the AHP Level 2 Persanal Progression
Pathway (Clause 28 and Schedule 10). The DoH will develop and implement the ROMP level 2
Personal Progression Pathway over the life of the Agreement.

ROMP level | (Registrar)

FOCUS

ROMP level | is the graduate eniry level for a Registrar who is employed to undertake training in the
radiation oncology medical physics specialty through the ACPSEM TLAP.

ROMP Registrars undertake post graduate training as part of the IBAP and must undertake the
TEAP within an agreed timeframe set by the supenvising ROMP within ACP5EM TEAP guidelines.
ROMP Registrars may complete their post graduate qualification in medical physics before enrolling in
the TEAP or as part of the | EAP. This should be laken into consideration when determining
appoiniment salaries as per the *Appointrnent Salaries’ dlause in his Schedule.

The ROMP Registrar will receive close supervision and direction, instruction, and training from a
Specialist ROMP (ROMP level 2 or higher) and be mentored and guided to develop knowledge and
understanding of the role, functions and duties of ROMPs with priorily given to radiation safely and
education.

Under close supenvision and direction and commensurate with level of progress through the TEAP,
performs routine radiation oncology medical physics work induding qualily assurance of radiotherapy
equipment (inchuding software); radiotherapy equipment calibration; radiotherapy equipment
(including software) commissioning and testing; dosimetry, dose oplimisation and dinical services; and
radiation safety.

" CONTEXT AND FRAMPWORK

= Operates within legislation, regulations, professional standards, national and/or intermnational standards

and operational guidelines, systems, and processes.
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KNOWILEDGE, SKILLS AND EXPERTISE

= At a minimum, meet the ACPSEM TEAP Lertiary qualification entry requiremenis for the specialty of
radiation oncology medical physics.

» Through satisfactory completion of the ACPSEM TEAF, develops recognised professional knowledge,
skills, and expertise in radiation oncology medical physics to a competent level.

= Demonstrates lhe ability to apply established methods and procedures toward the completion of
required tasks, commensurate with level of experience and progress through the TEAP.

INTERPERSONAL SKILLS

= Waorks as an effective, supportive, and cooperative team member in a manner consistent with
positive workplace culture.

= Actively participates within the radiation oncology medical physicist team and radiation oncology
SErVice.

*  Builds and maintains effective professional relationships with colleagues and stakeholders.

= Demonstrates ability to apply effective written and verbal communication skills to provide
professional scrvices and advice.

= Demonstrates the ability to effectively disseminate information to stakeholders, in terms which are
understandable.

JUDGEMENT . =

= As experience and progress through the TEAP advances, makes decisions and solves problems with
increasing independence up to an induding under routine supervision and direction.

» Inlerprets and applies relevant legislation, regulations, professional standards, national andfor
intermational standards, established professional praclices or methods and operational guidelines,
systemns, and processes.

INFLUENCE —

*  The work influences service delivery performance, achievement of objectives and outcomes for the
radiation oncology medical physics team and the radiation oncology service.

= Advice has minimal corporate impact and influence beyond the immediale work area.

»  Contributes to how priorities are determined regarding routine radiation oncology medical physics
worl; management activities including governance activities, collection of statistics and other
information and data; and other activities related to education, research, qualily improvement,
projects, policy and/or repulation. -

LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY :

= Accountable and responsible for provision of routine radiation oncology medical physics work under
the supervision of 2 ROMP level 2 (or higher).

= \With experience, is capable of, and expecled to, prioritise own workload.

=  Manages own professional standards and regulatory requirements relating to TEAP and ACPSEM
membership.

= ses allocated resources appropriately.

»  Cortributes to management activities induding governance activities and collection of statistics and
other information or data.

=  Participates in professional development and education as required under the TEAP and ACPSCM
membership,

ROMP level 2 (Specialist)

[ FOCUS
= ROMP level 2 is a Spedalist ROMP who has completed the ACPSEM TEAP and is an accredited
ROMP, or who is a non-accredited ROMP.
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A\ Specialist ROMP is expecled to work under limited supervision and dircction 1o undertake

complex and varied radiation oncology medical physics work incuding (but not limited to) quality

assurance of radiotherapy equipment (induding software); radiotherapy equipment calibration;

rachiotherapy equipment (induding software) commissioning and testing; dosimetry, dose oplimisation

and dinical services; and radiation safety.

A Spedalist ROMP may also be required to

*  Provide radiation oncology medical physics education 1o other health professionals and other key
stakeholders

= Undertake research to achicve the radiation oncology service's dinical aims

»  Mainlain professional standards by attending and presenting al courses, conlerences and meetings

= Provide supenvision and training to ROMP Regislrars consistent with TEAP requirements.

= Undertzke highly complex radiation oncology medical physics work under close supervision and
direction.

CONTEXT AND FRAMEWORK

Operates with considerable independence within established operational guidelines, systems, and
processes in a challenging and demanding environment.

Some interprelation of legislation, regulation, professional standards, national and/or international
standards, and operational guidelines, systems and processes are required Lo support complex and
varied radiation oncology medical physics work.

Modifies established rdiation oncology medical physics practices or methads within scope of practice
according to professional, policy, regulatory and/or technological requirements, developrnents, and
evidence to supporl complex and varied radiation oncology medical physics work.

Applies radiation oncology medical physics knowledge to develop the knowledge base of ROMP
Repistrars and lead changes to established practices or methods within the radiation oncology
medical physics team,

Ensures that service initiatives are integrated into practice, organisational guidelines, systems, and
Prucesses.

KNOWLEDGE, SKILLS AND EXPERTISE

Accreditation as a ROMP with ACPSEM is highly desirable.

If the employee is a non-accredited ROMP, it is highly desirable that they arc working towards
accreditation as a ROMP with ACPSEM. A non-accredited ROMP will not be eligible to increment
to ROMP level 2 Year 4 until registered on the ACPSEM Register of Qualified Medical Physics
Specialists and Rodiepharmoceutical Scientists.

Postgraduate qualifications in medical physics (or equivalent accepted by ACPSEM) are an essential
requirement and contribute to achieving the advanced knowledge, skills and cxpertise required to
operate at this level.

At least 3 years practical experience in radiation oncology medical physics is highly desirable. This
may include experience gained through undertaking the TEAP including post graduate qualifications.
Special consideration may be given to candidates who have: fast tracked the TEAP in under 3 years.
Demonstrates profident radiation oncology medical physics knowledge, skills and expertise and
professional judgement in advising and influencing higher level management and stakeholders
regarding complex and varied radiation oncology medical physics work.

Applies proficient radiation oncology medical physics knowledge, skills, expertise with leadership and
supervision skills to support the development of radiation oncology medical physics competence in
ROMP Registrars and acts as reference point for advice and supporl.

Applies proficient radiation oncology medical physics knowledge, skills and expertise that facilitate
novel andfor critical dedisions and cortinuous quality improvernenl in a complex and varied
workload.

Dernonstrates knowledge, skills and expertise regarding education and training, research, quality
improvement, project management, policy development and regulalory matters.

INTERPERSONAL SKILLS
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Demonsirales communication, interpersonal and leadership skills and ability 1o align practice with the
strategic direction and operational and business plans and contributes to a positive workplace culture,
Actively contributes to the radiation oncology medical physics team and radiation oncology service.
Develops effective professional relationships with colleagues and stakeholders to inform and influence
outcomes and/or encourage behaviour and other change,

Communicates complex information clearly and effectively with purpose to colleagues and
stakeholders in terms which can be understood and implemented.

Demonstrates the ability to adjust communication style in response to different purposes and
audiences.

Provides day to day support to ROMP Registrars.

JUDGEMENT

Exercises independent professional judgement and decision-making capability in refation to radiation
oncology medical physics output management, handling a complex and varied workload.

Exerdises inilialive, flexibility, and creativity to improve outcomes for patients/clients andfor achieve
autcomes for the radiation encology medical physics team and radiation oncology service.
Proficient conceptual, analytical, and reasoning skills to research, investigate and propose options
regarding the implementation and delivery of complex radiation oncology medical physics work,
Options proposed are constrained hy the existing policy and regulatory framework, budget, and
resource considerations.

INFLUENCE

The work has a direct influence on effective provision of radiation oncology services.

Achvice has limited corporate impact and influence beyond the immediate work arca.

Work thal modifies established radiztion oncology medical physics practices or methods may affect
outcomes for the radiation oncology medical physics team.

The work has limited influence on the implementation of Government and/or Agency policy, and
achievement of related objectives, through service delivery outcomes.

LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

Provides advice to supervisors and/or managers regarding radiation oncology medical physicist service
delivery matters including but not limited to design, development, and evaluation; options for
prioritisation and workload/output management; radiotherapy equipment (including software) and
technology.

Supports day to day operational management through coordination and supervision of
worldlow/oulputs for the radiation oncology medical physics team.

Ensures effidient use of resources to deliver agreed outcomes for the radiation oncology medical
physics team and radiation oncology service.

Undertakes, monitors, and reports on governance refated activities within the radiation oncology
medical physics team and radiation oncology service.

Undertakes, monitors, and reports on radiation oncology medical physics practices and outcomes
within the radiation oncology medical physics team.

Assists in identifying training needs and provides feedback in refation Lo the performance appraisal
and development of ROMP Registrars and may support the performance appraisal and development
ol ROMP Registrars.

Supporis higher level management to achieve challenging and sometimes competing prionties,
Represents the work area at meetings and in other forums.

Provides input into strategic planning for the radiation oncology medical physics tearn and radiation
oncology service.
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ROMP level 3 (Senior Specialist)

FOCUS

A ROMP level 3 is a Senior Spedalist ROMP who has sipnificant expericnce post-accreditation as a

ROMP with the ACPSEM, or a non accredited ROMP with an equivalent level of experience and

who is currently working towards being an accrediled ROMP and registered on the ACPSEM Register

of Qualified Medical Physics Specialists and Radiopharmaceutical Scientists.

A Senior Specialist ROMP is expected to work under broad supervision and direction to undertake

highly complex and varied radiation oncology medical physics work including (but not limited o)

quality assurance of radiotherapy equipment (including software); radiotherapy equipment calibration;

radiotherapy cquipment (incduding software) commissioning and testing; dosimetry, dose optimisation

and dinical services; and radiation salely.

A Senior Spedialist ROMP is also expected to demonstrate the ability 1o

» Determine professional ohjectives and prionties

=  Operate as a specialisl with authority in a field where the requirernents are highly complex and
of critical importance to the work unit, state or al a nalional level.

= Work in highly complex, non-routine situations that may call for the application of advanced
problem-solving abilities and may require the application of multidisciplinary skills/knowledge and
which may also require novel or innovative methods

» Provide a highly specialised consuttancy service in radiation encology medical physics to clinical
and scientific professionals within and external to the work unit

A Senior Spedalist ROMP may have supervisory and operational management responsibilities for

ROMP Level Is and | evel 25 and provide overall supervision of all work undertaken.

CONTEXT AND FRAMEWORK

Operates independently within established operational guidelines, systems, and processes in a highly
challenging and demanding environment.

Considerable interpretation of legislation, regulation, professional standards, national andfor
international standards, and operational guidelines, systemns and processes are required to support
highly complex and varied radialion oncology medical physics work.

Constant adaptation and modification of eslablished radiation oncology medical physics practices or
methads andfor trialing of novel practices or methods is required to address highly complex and
varied radiation oncology medical physics work. Adaptation or madification must remain wilhin
scope of practice and according to professional, policy, regulatory and/or technalogical requirements,
developments, and evidence.

Applies advanced radiation oncology medical physics knowledge to develop the knowledge base of
less expericnced ROMPs and other related health professionals, and lead changes to established
radiation oncology medical physics practices or melhods within the radiation oncology service.
Fulfils a coordination role to ensure thal service initiatives are integrated into radiation oncology
medical physics practice, organisational guidelines, systems, and processes.

KNOWLEDGE, SKILLS AND EXPERTISE

Accreditation as a ROMP with ACPSEM highly desirable.
If the employee is a non-accredited ROMP, it is highly desirable that they are working towards
accreditation as a ROMP with ACPSEM. A non-accredited ROMP will not be eligible to increment
to ROMP level 3 Year 4 until registered on the ACPSEM Register of Qualified Medical Physics
Specialists and Radiopharmaceutical Scientists.
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Postgraduate qualifications in medical physics (or equivalent accepted by ACPSEM) is an cssential
requirement, and contributes to achieving the expert knowledge, skills and expertise required o
operale al this level,

Al least 5 years practical experience in radiation oncology medical physics is highly desirable. This
may include experience gained through undertaking the TEAP including post graduale qualifications.
Demonstrates advanced radiation oncology medical physics knowledge, skills and expertise and
advanced professional judgement in advising and influencing higher level management and
stakeholders regarding highly complex and varied radiation oncology medical physics work.
Demonstrates advanced knowledge, skills, and expertise in highly complex, contemparary, radiation
oncology medical physics practice standards, in one or more areas of praclice/modalities. Area of
practice may be generalist and/or a defined sub-spedalty.

Applies advanced radiation oncology medical physics knowledge, skills, expertise with leadership and
supervision skills to build radiation oncology medical physics competence in ROMP Registrars and
BOMP level 25 and acts as the reference point for advice and support regarding highly complex
radiation oncology medical physics work.

Applies advanced knowledge, skills and expertise that facilitate novel and/for eritical dedisions and
continuous quality improvement in a highly complex and varied workload.

Demonstraies advanced knowledge, skills and expertise regarding education and Iraining, research,
quality improvement, project management, policy development and regulatory matters.

INTERPERSONAL SKILLS

Demonstrates advanced communication, inter‘permna], negaotiation, conflict management and
leadership skills Lo align the radiation oncology medical physics leam with the strategic direction and

.operational and business plans, and actively builds and influence a positive workplace culture.

Leads and mativates others to develop knowledge, skills, and expertise and to work collaboratively as
a tearn, where there are sometimes competing priorities.

Communicates highly complex information applicable to stralegic direction and changing workplace
practices lo colleagues and stakeholders in terms which can be understood and implemented.
Develops and maintains productive relationships with peers and stakeholders with similar levels of
skill and experience in related teams and/or professions to share ideas and 1o resolve problems.

DGEMENT

u

Excrcises advanced professional judgement and decision-making capability in relation to highly
complex radiation oncology medical physics output management and Lo improve and influence
radiation oncology medical physics competence in others through the provision of professional
supervision and advocacy.

Demonstrales innovation and adaptability to identify, implement and evaluale solutions to highly
complex problems impacting the radiation oncology medical physics team and radiation oncology
service.

Advanced conceptual, analytical, and reasoning skills to research, invesligate and propose
recommendations regarding the implementation, delivery, and evaluation of highly complex radiation
oncology medical physics work

Options recommended are constrained by the existing policy and regulatory frameworks, budget,
and resource considerations, but will require the adaptation and modification of established radiation
oncolopy medical physics practices or methods andfor trialling of novel practices or methods and
may require the development of new operational puidelines, systems, and processes, which may
significantly alter outcomes.

INFLUENCE

The work significantly influences the effective and efficient ﬁperal'mn of radiation oncology services.
Has moderate corporate impact and influence beyond the immediate work area.
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Advice provided results in the adaptation and modification of eslablished practices or methods
and/or trialling of novel practices or methods and may require the development of new operational
guidelines, systems, and processes.

The nature of the response required to address emerging evidence and changes in practice will alter
the way work is performed within the team and will affect oulcomes for the team.

The work has moderate influence on the implementation of Government and/or Agency policy, and
achievernent of related objectives, through service delivery oulcomes.

LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

Accountable and responsible for provision of advanced radiation oncology medical physics work of a
highly complex and varied nature, with moderate scope.

Provides advice to senior management, collcagues and other relevant stakeholders regarding highly
complex standards and development of radiation oncology services.

Responzible for the optimal use of resources to deliver radiation oncology services and achieve
agreed oulcomes.

Leads change through service-wide governance related activities and the developrment of
competence in others, through the independent application of advanced expertise Lo improve
practices.

Provide leadership within the team. Has a leadership role within the team thal supports higher level
management to achieve challenging and sometimes competing pnonties.

Responsible for the day-to-day operational management of ROMPs within the team, induding
responsibilily for quality assurance, qualily management, performarnce appraisal and other operational
issues, across one or more sites,

Represents the radiation oncology medical physics team with the authority o conduct and commit
to a negotiated oulcome regarding operational processes and which may have implications beyond
the immediate wark area.

Contributes to strategic planning for the radiation oncology medical physics team and radiation
oncology service.

ROMP level 4 (Deputy Chief or Principal)

[FOCUS

A ROMP level 4 is a Deputy Chiefl ROMP or Prindipal ROMP wilhin a major tertiary radiation
oncology service.

The ROMP level 4 will possess a high level of competency and experience as a ROMP and work
independently, reporting to the Chief ROMP,

A ROMP level 4 is expected to work with considerable autonomy and limiled direction to undertake
exceptionally complex and varied radiation oncology medical physics work induding (but nol limited
ta) quality assurance of radiotherapy equipment (including software); radiotherapy equipment
calibration; radiolherapy equipment (including software) commissioning and testing; dosimetry, dose
optimisation and dinical services; and radiation safety.

ROMP level 4 Deputy Chiel will have management responsibilities for ROMP level |, 2s and 3s and
provide overall supervision for all work undertaken.

A ROMP level 4 Principal ROMP will be focused on undertaking expert level, exceptionally complex
and varied radiation oncology medical physics work and may or may not have supervisary
responsibilities for ROMP level Is, 2s and 3s.

CONTEXT AND FRAMEWORK

Operates with considerable autonomy and limited direction regarding managerial, professional and/or
operational matters within eslablished operational guidelines, systems and processes.

Operates in accordance with Government and/or Agency objectives and policy to effectively manage
the radiation oncology medical physics team and/for work program in a highly challenging, complex,

P



and sensitive environment subject to constant change and influenced by social, political, and industrial
evenls.

Determines appropriate prionties, stralegies, milestones and approaches {or the radialion oncology
redical physics tearm andfor work program.

Requires innovation and interpretalion as existing precedents and policy may be limited. Emerging
issues can be due to significant operational concerns and can anlicpate regulatory change.

Applies expert level radiation oncology medical physics knowledge to develop the knowledge base of
less experienced ROMPs and other related health professionals, and lead changes to established
radiation oncology medical physics practices or methods within the radiation oncology service.

Leads the integration of service initiatives into practice, organisational guidelines, systems, and
ProCesses.

KNOWLEDGE, SKILLS AND EXPERTISE

Accredilation as a ROMP with ACPSEM highly desirable.

If the employee is a non-accredited ROMP, it is highly desirable that they are working towards
accreditation as a ROMP with ACPSEM. A non-accredited ROMP will not be eligible for
appointment to ROMP level 4 Grade 2 until registered on the ACPSEM Register of Qualified Medical
Physics Specialists and Radiopharmoceutical Scientists.

Poslgraduate qualifications in medical physics (or equivalent accepted by ACPSEM) is an essential
requirement, and contributes to achieving the expert knowledge, skills and expertise required fo
operate at this level.

At least B years practical experience in radiation oncology medical physics is highly desirable.
Demonstrates expert level knowledge, skill and expertise as a ROMP and expert leadership skills.
Undertakes expert radiation oncology medical physics work, provides authoritative advice and acls as
a reference point, within and outside the radiation oncology medical physics leam.

Demonstrates expert leadership in the development, implementalion and cvaluation of professional
standards, national and/or intemational standards, techniques, strategies, and policies related to
radiation oncology medical physics.

Advocates for and influences the radiation oncalogy service, generally on matters of high importance,
using negotialion and conflict management skills with relevant stakeholders.

Persons at this level oflen have a state or national reputation.

Expert level research, investigalive, analytical and appraisal skills.

Dermonstrated contribution to research and knowledge in radiation oncology medical physics through
publication in peer reviewed publications.

Leads and drives service quality and service improvement aclivities, shaping service delivery and the
developrent of competence in others.

Participates in statewide committees and may be a representative on nalional committees.

INTERPERSONAL SKILLS

Provides expert leadership in a manner that exemplifies and establishes posilive workplace culture.
Leads and motivales others to identify strategic opportunities, promote strategic direction,
operational and business plans, facilitate cooperation and teamwork, build understanding and
capability and achieve outcomes, where there are multiple competing priorities.

Articulates exceptionally complex and specialised information and issues to colleagues and
stakehaolders in terms which can be understood and implemented.

Engages and collaborates with key inlernal and external stakeholders to share ideas and to resolve
exceptionally complex andfor spedialised problerms related to rmdiation oncology medical physics.

JUDGEMENT

Exercises expert professional judgement in relation to exceptionally complex andfor specialised
radiation oncology medical physics work and identifies, defines, and develops options for the
Government and/or Agency regarding complex policy and/or improved delivery of a radiation
oncology service. This may require the development of new solutions to unusual or emerging
problems, including where precedent and policy may be limited.
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Adopts a flexible, creative, and innovative approach in the implementation of Government and/or
Agency objectives, and the integration of relevant solutions from diverse professions.
Recommendations made are conslrained by the policy and regulatory framework, budget, and
resource considerations, but may require the development of new (and/or adaptation of established)
service delivery methodologies.

INFLUENCE

The wark has significant influence on the achievemenl of Government and/or Agency objectives.
Contributes to the development of radiation oncology medical physics professional and managerial
competence in others through mentoring, supervision, and support.

Has significant corporale impact and influence beyond the immediate work area.

Provides management advice and service delivery outcomes are altered as a result.

Decisions may alter how Government and/or the Agency responds 1o emerging trends, induding
new (and/or adaptation of established) service delivery methodologies, adoption of new syslems or
methods, and/or changes to the way work is organised and/or performed.

Provides condusive and aulhoritative advice that has significant corporate impact.

Alternative sources of advice are limiled within the Agency.

| LEADERSHIP, ACCOUNTABILITY AND RESPONSIBILITY

Accountable and responsible for provision of expert leadership to support exceptionally complex,
critical andfor spedialised radiation oncology medical physics work, that has significant scope.
Responsible for solving large scale, exceptionally complex problems through recognised cxpertise and
expert interpretation of existing health syslems, professional standards, national and/or inlernational
standards and other considerations.

Exhibits expert leadership, advocacy, and influence in the development of radiation oncology medical
physics professional competence within the radiation oncology medical physics team andfor at a state
and/or national level.

Demaonstrates leadership in the supervision, education and training of staff induding ROMP Registrars
and provides expert training and guidance to experienced ROMPs looking to build capability.

Leads cooperation, teamwork and understanding in underlaking exceptionally complex, critical andfor
specialised radiation oncalogy medical physics work, that often include multiple competing priorities.
Represents the radiation oncology medical physics team with the authenty to conduct and commit
to a negotiated outcome regarding strategies, polidies, programs, and objectives and which have
implications beyond the immediale work arca.

ROMP level 5 (Chief)

FOCUS

A ROMP lavel 5 is a Chiefl ROMP. Some stall under the control of the position may operate across
several sites.

Given the relatively small size of radiation oncology medical physics leams in Tasmania, a ROMP level
5 is also expected 1o undertake radiation oncology medical physics work Lo a standard

commensurate with ROMP level 4. As such, asscssment against the job compaonents for ROMP level
4 may be considered as part of the statement of duties assessment process. However, consistent
with the principle of 'best fit' a ROMP level 5 role must predominantly align with the job compaonents
for ROMP level 5 to be dassified at this level.

Sets the overall sirategic direction that guides operational and business planning for the radiation
oncology medical physicist team under their control.

Has overall governance responsibilities for the radiation oncology medical physicist team under their
control.

A ROMP level 5 may have professional relationships with other medical physics spedialties, whether
employed or contracted in the Deparlment of Health.
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ROMP Level 5 Grade | is reserved for the Chicf ROMP at the North Wesl Regional Hospital.
ROMP Level 5 Grade 2 is reserved for the Chiel ROMP at the Launceston General Hospital and
Royal Hobart Hospital.

| CONTEXT AND FRAMEWORK

Operate with considerable autonomy and minimal direction within the Agency 1o lead the radiation
oncology medical physics leam under their control.

Govermment and/or Agency objectives and policy govern positions classified at this level,
Considerable innovation and interpretation arc required where precedents and policy are limited.
Acts as a member of the radiation ancology service leadership team and leads priorities and
strategies, including achievement of milestones, for the radiation oncology medical phiysics team
under their control and the radialion oncology service more broadly.

| KNOWLEDGE, SKILLS AND EXPERTISE

Accreditation as a ROMP with ACPSEM is an essential requirement for a Chief ROMP.
Postgraduate qualifications in medical physics (or equivalent accepted by ACPSEM) is an essential
requirement, and contributes to achieving the expert knowledge, skills and expertise required 1o
operale at this level,

At least |0 years practical experience in radiation oncology medical physics is highly desirable.
Requires strategic leadership and management expertise oblained through extensive prior
experience in leadership and management roles.

Applies expert professional knowledge, skill, and expertise in a strategic capacily over the radiation
oncology medical physics leam under their control.

Advocates for and influcnces operational dedsions within the Agency, using expert negatiation and
conflict management skills with internal and exlernal stakeholders, particularly in response to complex
issues in situations of differing interests.

INTERPERSONAL SKILLS

Responsible for leading and establishing positive workplace culture across the radiation oncology
medical physics team under their control.

Manages stall and stakeholders to achieve Government and/or Agency cbjectives where there are
multiple competing priorities.

Builds and maintains effective relationships with a diverse range of stakehalders; nuriures internal and
external relationships; fadilitates cooperation and partnerships and values differences and diversity ina
highly challenging, complex, and sensitive environment.

[ngages and collaborates with internal and external stakeholders to identify strategic opportunities
and resolve complex and significant operational issues that have highly significant corporate impacl
within the Agency, and which may impact external stakcholders.

Works constructively as a member of the radiation ancology services leadership tcam.,

JUDGEMENT

Exercises experl professional judgement in a strategic capacity over the radiation oncology medical
physics teamn under their control.

Dermonstrates the ability to understand the political, social, and operational environment to identify
complex and significant operational issues and make recommendations on stralegies and approaches
to remediale complex and significant operational issues.

Recommendations may require the development of novel strategies and approaches, and the
outcomnes achieved have highly significant corporate impact and influence within the Agency and may
impact and influence external stakeholders.

INFLUENCE

The work has highly significant influence on the achievement of Government and/or Agency
abjectives.

T'he work has highly significant corporate impact and influence within the Agency.

Provides high-level advice and recommendations directly to exenutive management regarding the
radiation oncology medical physics team under their control.
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*  Allermalive sources of advice are very limiled within the_Aégﬂcy,

LEADERSHIP, ACCOUNTABILITY AND RESPOMNSIBILITY

= Accountable and responsible for senior leadership and strategic direction for the radiation urmEy
medical physics team, including the development and implementation of important strategic
corporale initiatives in response to emerging challenges and which may include complex and/or
specialised service delivery models.

*  Accountable and responsible for providing senior leadership and for setting clear performance
expectations; performance management and development of staff; and supporting staff to maintain
focus and productivity.

= Agcountable and responsible for the administration, direction and control of hurman, physical and
financial resources under the control of the position, induding meeling specified finandal, quality, and
other key performance indicators.

= Sets, implements, and reports on strategic direction for the radialion oncology medical phiysics team.

* | eads povernance related activities across the radiation oncology medical physics team.

= Represents with the authority to conduct and commit to a nepolialed outcome regarding objectives,
concepls, strategies, and policies for the radiation oncology medical physics tearn and radiation
oncology service, and which have implications beyond the immediate work area.
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Schedule 5 — Salary Rates for Allied Health Professionals as defined in Schedule |

Table |: Salary rates for Allied Health Professionals as defined in Schedule | exduding Radiation Oncology
Medical Physicists, effective from fippcooa | December 2022 and from ffppcooa 20 December 2022

(sce Table 2 below for salary rates cffective from fippeoca | December 2023 and from fippeooa |

December 2024)
Classification | Base Low Cost of 35% Structural | One-off
Salary income Living effective | Adjustment Low
Levels effective payment payment | fippcooa | | into base Income
fipproca | into base into base | Dec 2022 effective Payment
| Dec effective effective | Base Salary | fippcooa | | fipprooa 20
2021 fippcooa | | fippeooa | Dec 2022 | Dec 2022
Dec2022 | Dec202l
($500) ($1,000) )
AHP A $62,001 $63.001 $65,206 F65,206 %1,000
E ~— PROMOTION -
AHPI-2 $64,072 $64,572 $60572 567,867 569,117 1,000
AHPI1-3 £60.089 $68,58% $69.589 $72,025 $73275 $1.000
AHP1-4 $72.1/8 73,178 $/5.739 $75,739
AHPI1-5 $76,261 $77261 79,965 $79.965
AHPI-6 $76,542 F77542 80,256 F80,756
COMPETENCY ASSESSMENT POINT (ACCELERATED COMPETENCY ASSESSMENT POINT AT AHPI-5)
AHP2-1 580,346 $81.346 $84,193 384,193
AHP2-2 584431 85431 $88.421 $88421
AHPI-3 88512 $89.512 392,645 $92,645
AHP2-4 92,607 393,607 $96,883 596,883
AHP2-5 96,689 $97.689 F101,108 $101,108
AHPZ-6 $98,027 $99,027 5102493 $104493
ey PERS[_JNHL PROGRESSION OR PRDMDH{]N_
AHP3-2 £96,689 $97.689 $101.108 103,608
AHP3-3 F100,779 F101,779 $105,34| $105,34|
AHP3-4 F103,871 $104.871 108,541 Fl08541
AHP3-5 105245 F106,245 $109.964 F111.964
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AHP35 Oual | $107,629 $108629 | $112431 | $11443
AHPIPUG |
(without PG | $107.629 $108629 | $112431 | $114431
Qual) _
_@:ﬁéﬁi‘]} $111,672 ) $112672 | $116616 | $116616
{mﬁg'ﬁ;} $114391 $115391 | $119430 | $119430
PROMOTION
AHP4-2 $111.672 $112672 | $116616 | 5116616
| AHP43 114,391 $115391 | $119430 | $119430
[ AHPA4 | 115819 $116819 | $120908 | $122908
AHP4-4 Qual | $118949 $119949 | $124.147 | § 26,147
' PROMOTION
AHP4-B-Y] $122949 | $127252 | $127252
| AHPABY? $125949 | $130357 | $130357
5 ~ PROMOTION -y
Manager Raoles (graded)
AHP5-GI-YI | $129,849 $130,849 | $135429 | $135429
AHPS-GI-Y2 | $131,355 $132,355 | $136987 | $137.237
AHP5.G2YI | $135299 $136299 | $111069 | $141069
AHPS-G2Y2 | $136831 | sizzes $142655 | $142905
[ AHPS.G3YI | $139383 $140383 | $145296 | $145296
AHP5-G3-Y2 | $140935 £141,935 $|4{-.9ﬂj 1 s147153
AHP5-G4-Y1 | $143472 $144472 | $149529 | $149.529
AHP5-G4-Y2 | $145043 $146043 | $151,155 | $151405
2 Specialised Roles (broad banded)

AHPS5.G1.2-Y1 | $129849 $130849 | $135429 | $135429
| AHPSS.G1-2.Y2 | $131355 $132355 | $136987 | $137237
| AHP5S-G1-2.Y3 | $I 35,19; $136299 | $141069 | $111069

AHP55-G1-2-Y4 | $136831 $137.831 | $142655 | $142905

FROGRESSION ASSESSMENT POINT
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AHPE5-G3-4-Y I- $139,383 ¥ !-"Fﬂ,?:ﬁli F145,296 F145,296
mﬁ_{'ﬁ*f—‘ﬂ F140,235 $I4 L,_EGS F146.903 F147,153
AHP55-G3-4-Y3 $H3,4.?1 Fl44472 5149529 149529 o
AHPES-G3-4-Y4 | $145043 146,043 F151,155 151,405
- Practitioner Roles (incremental)
AHPPSa-Y | 135299 $136,299 5141069 141,069
AHPP5a-2 $136831 $137,831 F142.655 $142,905
AHPP5a-Y3 $139,383 $140,383 £14529 $145,296 N
__AHPFEa-Y4 $140,935 $141,935 $146,503 147,153 — 1
Al IPPSa-Y5 5143472 5144472 $149529 3149529
AHPPSa-Y6 F145043 F14a,013 $151,155 151,405
FROMOTION
AHPS-G5-Y! 5149043 154,260 $154,260
AHP 5-G5-Y2 $150,043 5155295 $155545
PROMOTIOMN
AHP 5-G6-11 5151043 $156,330 F158330
AHP 5-G6-Y2 - .$ 152,043 $157,365 $160,365
FROMOTION
AHPE-1 %154,364 $155,364 $160,802 165,802
e AHPS-2 $155,993 $156,993 _EI 67,488 169,988 [

Table 2: Salary rates for Allied Health Professionals as defined in Schedule | excluding Radiation Oncology
Medical Physicists, effective from fippcooa | December 2023 and from fippcooa | December 2024

Classification One-off 3.0% Structural One-ofl 0% Structural
Levels Low effective | Adjustment Low effective | Adjustment
Income | fippcoca | | into base Income fippcoca | | into base
Payment | Dec2023 effective Payment | Dec2024 | effective
fippcooa | Base Salary | fippcoca | | fippcooa | | Base Salary | fippcooa |
| Dec Dec2023 | Dec 2024 Dec 2024
2023
AHP A $500 $67,162 F67.162 $500 F69,177 F69.177
' "PROMOTION
AHPI-2 5500 $71,191 $71.441 $500 $73.584 73834
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AHPI-3 $500 | $75473 | $75473 $500 | 77737 | 77737
AHP1-4 | s7son | s7son $80351 | $8035I
AHPLS 582364 | $82364 384835 | 584835
AHP1-6 583,179 | $83.1/9 $856/4 | $85674 |
COMPETENCY ASSESSMENT POINT (ACCELERATED COMPETENCY ASSESSMENT POINT AT AHPI-5)
AlP2- | $86719 | $86719 $89321 | $89.321
AHP2-2 $91074 | $91.074 _ 93806 | $93:806
AHP?3 §95424 | $95424 $98287 | $98287
AHP2-4 $99789 | $99,789 $102,783 | $102783
AHP2-S £104.141 | $104.141 $107265 | $107265
AHP2-6 $107628 | $107878 $UILI4 | $111364
PERSONAL PROGRFSSION OR PROMOTION
AHP32 $106716 | $106966 1 0075 | si10428
[ AHPI2 $108501 | $10850] | sin7se | sii1756
AHP3-4 $111,797 | $111,797 $H5I51 | $115,151
AHP3-5 $115323 | $115573 $119.040 | $119290
AHP35 Qual $117864 | $118,114 ) $121657 | $121907
| AHP3 PUG |
(without PG $117.864 | $118,114 $121657 | $121907
T Quial) i _
(ﬁfgﬁé $120114 | $120.114 $123717 | $123717
{ﬂﬁ: ?;, E“gu;j $123013 | $123013 $126703 | $126703
PROMOTION
AHPA.2 $120,114 | $120,114 123717 | $13717 |
AHP4-3 $123013 | $123013 $126703 | $126703
AHP4-4 3126595 | $126845 | $130650 | $130900
AHP4-4 Qual $129931 | $130181 $134086 | $134336
' PROMOTION ;
AHPABY| $131070 | $131070 $135002 | $135002
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AHP4-B-Y2 $134268 | $134268 $138296 | $13829
PROMOTION
Manager Roles (graded)
AHP5-G1-Y $139492 | $139492 $143677 | $143.677
AHP5-G1-Y2 $141354 | $141354 $145595 | $145595
AHP5-G2-Y | $145301 | $145301 $149.660 | $149.660
AHP5-G2-Y2 $147.192 | $147.192 $151,608 | $151,608
| AHPS.G3YI $149655 | $149,655 $154,145 | $154,145
AHP5-G3-Y2 151568 | $151,568 3 $1S6,115 | $I156115
AHP5-G4-Y §154015 | $154015 $156635 | $158635 |
AHP5-G4-Y2 | $155947 | $155947 $160625 | $160,625
Specialised Roles (broad banded)
NS $139492 | $139492 $143677 | $143677
""HP'E‘%_G -z $141,354 | $141,354 E $145595 | $145595
AH—F%;GT 1 gs301 | sias301 | | si49660 | si49.60
“HPENE;TG"} $147.192 | $147,192 $151,608 | $151,608 |
PROGRESSION ASSESSMENT POINT
i $149,655 | $149,655 $154,145 | $154,145
"“HPS%G}‘*' $151.568 | $151568 156,115 | $156.115
SRR R $154015 | $154015 $158635 | $158635
””P%?f“' $155947 | $155947 ; $160625 | $160.625
Practitioner Rales (incremental)
AHPPS2-Y1 $145301 | $145301 $149,660 | $149,660
- AHPPSa-Y? $147192 | $147.192 $151,608 | $151,608
| AHPPSaY? | si49455 | $149655 $154,145 | $154,145
© AHPP5aY4 $151568 | $151568 $156,115 | $156,115
AHPP53.Y'5 $154015 | $154015 | $158,635 | $158635
AHPPS2-Y6 5155947 | $155947 | | $le062s | $160625 |

FROMOTION
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AHP5-G5-Y] $158,388 | $158,888 $163.655 | $163655
AHPSGSY2 | | s1e0211 | $160211 $165017 | $165017
. : PROMOTION
AHP 5-G6-Y| $163080 | $165080 §170037 | $172032
AHP 5-G6-Y2 $165176 | $168,176 5173221 | $176221
PROMOTION :
AHP6-1 $170776 | $175776 $181,049 | $186049
AHP6-2 $175088 | $182588 $188066 | $195566

Note: An Allied Health Professional dassified at Level 2.6 who applies for and is appointed to a position at
Level 3 will be appointed at Level 3.3 al a minimum.

Table 3: Salary rates for Radiation Oncology Medical Physicists, effective from ffppcooa | December 2022,
fippcooa | December 2023 and ppcooca | December 2024

Classification Base Salary Cost of 35% 3.0% 30%
Level effective e e | efrctive effective
fipprooa | Dec :?;imhj;te fippcoca | | fippeooa | fippcooa |
2021 effctive | DEc2022 | Dec2023 Dec 2024
fippcoca Base Salary | Base Salary Base Salary
| Dec
2022
($1,000)
ROMPI-| $77.236 | $79.939 | 82,337 $84,807
ROMPI-2 $82,776 | 985673 $88243 $90,890
ROMPI-3  $88056 | $91.138 $93,872 $96,688
ROMPI-4 $94562 | $97872 | $100,808 $103.832 |
ROMP-5 $100099 | $103.602 | 5106710 $109.911
PROGRESSION ASSESSMENT POINT =}
Specialist Radiation Oncology Medical Physicist
ROMP2. | §124611 [ §128977 | $132,841 $136,826
ROMP2-2 $133890 | $138576 | $142733 $147,015
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Accredited Only

ROMP2-3 $143.803 | $148836 | $153301 $157.900
= B ACFSEM % i

ROMP2-4 Aol By $153512 | $158%16 | $163,683 $168,593

PERSONAL PROGRESSION OR PROMOTION

Senior Specialist Radiation Oncology Medical Physicist

ROMP3-1 $162.845 | $168545 $173.601 $178.809
"ROMP3-2 $171.191 | $177.183 $182,498 $187.973

ROMP3-3 $I1B1.613 | $187969 $193,608 $199.416

ACPSEM y =

ROMP3-4 Al $190420 | $197.085 | $202.998 $203,088

PROMOTION

Deputy Chief or Principal Radiation Oncology Medical Physicist

ROMP4 Grade | | Non-Accredited | $194038 | $20082% | $206,854 $213,060

ROMP4-Grade 2 | Accredited $205215 | $212,398 | $218,770 775333

PROMOTION

Chief Radiation Oncology Medical Physicist

ROMP5-Grade |

Gradel - 216907 | $224499 | $231234 $238.17|

ACPSEM North-West $216, $224, 2 :

Accredited Only

ROMP5-Grade | Sy S 1

B, : T
ACPSEM ol s $730435 | $238500 | $745,655 $253,025
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Schedule 6 — Salary Rates for Allied Health Professionals as defined in Schedule 2
excluding Forensic Scientists

Table |: Salary rates effective from fippcooa | December 2022 and Cne-off LIP from 20 December 2022

(see Table 2 below for salary rates effective from fippcooa | Decermber 2023 and from fippcooa |

December 2024)
Classification Base Salary |  Low Cost of 35% Structural | One-off
Levels effective income Living effective | Adjustment Low
ffppeooa | payment payment | fippcooa | into base Income
Dec202] | intobase | intobase | Dec2022 | effective | Payment
effective effective Base Salary | ffppcooa | | fippeooa 20
fippcoca | | fippcooa | Dec 2022 | Dec2022
Dec2022 | Dec2022
($500) ($1.000)
AHP A $62,832 $63,832 $66,066 $66,066 $1,000
i PROMOTION
AHPI1-) $64901 $65.401 $66,401 $68,725 $69,975 $1,000
AHPI1-3 $69,007 $69,507 $/0.50/ $72.975 $74,225 $1,000
AHP1-4 373,151 $74,151 $76,746 $/6,/46
AHPI-5 $77,289 $78,289 $£81,029 $81,029
AHP1-6 $77,597 $78,597 581,348 £81,848
| COMPETENCY ASSESSMENT POINT (ACCELERATED COMPETENCY ASSESSMENT POINT AT AHPI-5)
AHF2-| 81,388 $67,388 $85.277 85,272
AHP2-2 $85.4/7 $86.472 $89,499 $89,499
AHP2-3 $89.556 £90,556 $93.725 $93.775
AHP-4 $93,650 $94,650 $97.963 $97.963
AHP2-5 $97,728 $98,778 | $102,183 | $102,183
AHP2-6 $99,072 $100072 | $103575 | $105575
PERSONAL PROGRESSION OR PROMOTION
AHP3-2 $9/./28 $98728 | $102,183 | $104,683
AHP3-3 $101,818 $102818 | $106417 | $106417
AHP3-4 £104915 $105915 | $109622 | $109622
%106.293 S111,048 | $113048

AHP3-5

$107293
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=

AHP35 Qual | $108678 $109,678 | $113517 | $115517
AHP3 PUG |
(without PG | $108678 $109.678 | $113517 | $115517
Qual)
{iﬁ:igﬁj} $112713 $113713 | $117.693 | $117,693
@2&;”&2.} $115435 $116435 | $120510 | $120510
PROMOTION
AHP4-2 $112713 $113713 | $117693 | $117693
AHP4-3 $115435 $116435 | $120510 | $120510 |
AHP4-A4 5116866 5117866 | $121991 | $123991
AHP4-4 Qual | $119996 $12099% | $125231 | $127231
PROMOTION
AHPA4-B-Y §124,191 | $128538 | $128538
AHPA-B-Y2 $127,191 | $131643 | $131.643
PROMOTION
Manager Roles (graded)
AHPS-GLY] | $130893 $131,893 | $136509 | 5136509
APSGLY? | $132403 $133403 | $138072 | $138322
AHPS-G2YI | $136337 $13/337 | $142144 | $142144
AHPS.G2Y2 | $137876 $138876 | $143737 | $143987 |
AHPS.G3Y1 | $140426 $141426 | $116376 | $146376
AHP5.G3Y2 | 141984 $142984 | $147988 | $148238
ALIPS-G4YI | $144515 145515 | $I150608 | $150,608
AHPS-G4Y2 | $146091 $147091 | $152239 | $152489
" Specialised Roles (broad banded)
AHPSS-GI2-Y1 | $130893 | sim893 | 136509 | 136509
AHPSS-GI-2-Y2 | $132403 $133403 | $138072 | $138322
AHPSS.GI-2-Y3 | $136337 | $137337 | 142044 | s142.144
| AHPSS.GI-2-Y4 | $137876 $138876 | $113737 | $143987
PROGRESSION ASSESSMENT POINT '
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AHP5S-G3-4-Y1 | $140426 $1414726 | $146376 | $146376
AHPSS.G34-Y2 | $141984 $142,984 | $147988 | $148238 i o
AHPSS G3-4Y3 | $144515 §M5515 | $150608 | $150608
AHP55-G34Y4 | $146,091 $147091 | $152239 | $152489
Practitioner Roles (incremental) =
AHPP5a-Y | $136,337 $137.337 | $142144 | $142,144
AHPPSa-Y2 | $137.876 $138876 | $143737 | $143987
AHPPSa-Y3 140476 $141426 | $1463/6 | $146376
AHPP5a-Y4 $141,984 | T1;|4;z,saﬂ«t $147988 | $148238
[ AHPPSa-YS $144,515 $145,515 | s150608 | s150608
AHPPSZY6 | $146091 | $147091 | $152239 | $152489
PROMOTION '
AHP5-G5-Y | F150285 | $155545 | $155545
AHP 5.G5-Y2 $151285 | $156580 $156830 | _
PROMOTION = N
| AHP 5-G6-Y $152285 | $157615 $159615 |
AHP 5-G6-Y2 $153285 | $158650 | $161.650
PROMOTION
AHP6- | 3155606 $156,606 | $162087 | $167,087
AHP6Y | $I 57235 5158235 | $163773 $171273 =t

Table 2: Salary rates effective from fippcooa | December 2023 and from ffippcooa | December 2024

Classification One-off 3.0% Structural | One-off 30% | Structural
Levels Low effective | Adjustment Low effective | Adjustment
Income: fippcooa | into base Income: fippcooa | into base
Fayment Dec 2023 effective Payment Dec 2024 effective
fippcooa | | Base Salary | fippcooa | | fippcooa | | Base Salary | fippeooa |
Dec 2023 ) Dec 2023 | Dec 2024 Dec 2024
AP A F500 568,048 368,048 F500 $70,089 F70,08%
= PROMOTION
AHPI-2 $500 $72074 $72324 F500 $74.494 574,744
AHPI-3 F500 $76452 F/6452 500 F/8,746 §78.746
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AHPI-4 $79048 | $79,048 $81419 | $81419
AHPI-5 $83460 | $83460 | se5961 | s85964 |
AHP1-6 304303 | $84303 586832 | $86832 |
COMPETENCY ASSESSMENT POINT (ACCELERATED COMPETENCY ASSESSMENT POINT AT AHP1-5)
AHP2-| $67830 | $87,830 $90465 | $90465
AHF2-2 $92,184 | $92.184 $94950 | $94.950
AHP2-3 $96537 | $96537 §99433 | $99.433
AHP2-4 $100902 | $100,902 $103929 | $103929
AHP2-5 $105218 | $105248 §108405 | $108405
AHP2-6 $108742 | $108992 5112262 | $112512
PERSONAL PROGRESSION OR PROMOTION
AHP32 $107823 | $108073 $I11315 | $111.565
AHP3-3 $109610 | $109610 $112,898 | $112,898
AHP3-4 $112911 | $112911 $116298 | $116298
AHF3-5 §116439 | $116,689 $120,190 | $120440
AHP35 Qual $118983 | §$119233 $122810 | $123,060
AHP3 PUG |
(without PG $118983 | $119233 5122810 | $123.060
Qual)
{ﬁ;’gﬁj} $121224 | $121224 5124861 | $124861
{fﬂ!:: . gﬁj} $124,125 | $124,125 $127849 | $127.849
PROMOTION
AHP4-2 121224 | $121224 $124861 | $124861
AHPA-3 $124125 | $124,125 $127849 | $127849 |
[ AHPA $127711 | $127.961 $131.800 | $132050
AHP4-4 Qual $131,048 | $131298 $135237 | $135487
PROMOTION
AHP4-BY | $132394 | $132.394 $136366 | $136366
ALIP4-B-Y? §135592 | $135592 $139.660 | $139.660
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PROMOTION

Manager Roles (graded)
AHPS GI-Y T 140,604 5140,601 $144,822 $144,822
[ AHPS-GI-Y2 $142472 | $14247 $146746 | $116746
AHP5-G2-Y $ 146408 146,408 150,800 150,800
A}-{PS-GZ-—YE $ 148,307 F148,307 1 $152,756 - F152,/56
AHP5-G3-Y1 5150767 T 150,767 $155,290 % ;55.29(}
AHPS (:3-Y2 B $152,685 $152.685 F157.266 $157.266 :
AHP5-GA4-Y 155,126 $155.126 $?1 59,780 $159.780
AHP5-G4-Y2 $157.064 $157,064 $161.776 - $161,776
Specialised Roles (broad banded) =
AHPS5-G1-2-Y1 $ 140,604 5140604 5144822 T144.822
AHPL5-G1-2-Y2 S142472 $142472 Fl46,746 h146,746
AHPSS-GI-2-73 $146408 F146408 $150,800 $150,800
AHPS5-G I-_?__-Y‘% $148,307 %148.307 $153,7/56 $152756
- "~ PROGRESSION ASSESSMENT POINT ]
AHPS5-G3-4-71 F150,76/ 5150767 $155290 $155290
ﬂF-iPSS—G}‘}—Yl;- $152.68. $152,685 F157.266 157266
1HP55-63—4—Y3 $155,126 F155126 $-| 59,780 $159,780
Eﬁbﬁ-GEm_ B 31 5?,{]64- § __$ 157,064 $161.776 5161776
Practitioner Roles (incremental)
AHPPa-Y | F 146,408 F146,408 %150,800 F150,800
AHPPSa-Y2 il $148.307 $148,307 $152,756 $152.756
AHPP5a-Y3 FI50.767 £150,767 $155290 $155290
AHPP5a-T4 $152,685 $152,685 - 157,266 5157266
AHPPSa-YS F155,126 3155126 F159,780 $159,780
_F'-.HFPha-YE F157.064 $ 157064 31 {-_E:’ /6 F161.776
PROMOTION
AHP5-G5-Y 31 E:(}.ZI | $I6C|'.2|.I. 5165017 F165017
AHP 5-G5-12 $|6l,;35 $161,535 165,381 $IG(.}.38 !
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PROMOTION

AP 5-G6-Y | $164,403 | $166403 $171,395 | $173395
AHP 5-G6-Y2 $166500 | $169.500 $174585 | $177.585
- PROMOTION
[ AHPG | $172,100 | $177,100 $182413 | $187413
AHP6-2 5176411 | $183911 5189428 | $196928

Note: An Allied Health Professional dassified at Level 2.6 who applies for and is appointed to a position at
Level 3 will be appointed at Level 3.3 at a minimurm.
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Schedule 7 — Salary Rates for Forensic Scientists

Table 1: Salary rates effective from fippcooa | December 2022 and one-off low income payments from

fippcooa 20 Decernber 2022
(see Table 2 below for salary rales effective from fippcoca | December 2023 and from fippcooa |
December 2024)
Classification | Base Salary Low Cost of 35% Structural One-off
Levels effective incomne Living effective | Adjustment Low
fippcooa | payment payment | fippoooa | into base Income
Dec 2021 into base into base Dec 2022 effective Payment
effective cffective | Base Salary | fippcooa | | fippcooa 20
fippcooa | | fippcooa | Dec 2022 | Dec 2022
Dec2022 | Dec2022
| ($200) ($1,000)
AHP A $62,832 $63,832 F66,066 $66,066 £1,000
| PROMOTION B
AHPL-2 564901 F65401 66,401 $68,/25 $69.975 $1.000
AHPI-3 $69.007 F69.50/ $70,507 $72975 574,225 $1,000
AHPI-4 $73.151 $7/4,151 £76,746 $/6,746
AHPI-5 $77.289 $/8,289 81,029 £81,029
AHPL-6 ‘ 377597 $78,5597 FE1,348 $51.848
COMPETENCY ASSESSMENT POINT (ACCELERATED COMPETENCY ASSESSMENT POINT AT AHPI-3) _]
AHF2-1 81,388 $82,388 385272 $85.272
MHP2-2 F85472 86,172 $87,499 FHIA99
AHF2-3 89,556 F90,556 $93,725 $93.725
AHP2-1 £93.650 $94.650 97,963 $97.963
AHP2-5 $97,728 $98,728 $102,183 £102,183
AHP2-6 £99.072 $100,072 $103575 $105575
PERSONAL PROGRESSION OR PROMOTION _ 3
AHP3-2 I $97,728 598,728 $102,183 104,683
AHP3-3 F101.818 $102818 E106417 FH06A41/
AHP3-4 104915 105915 5109622 5109627
AHP3-5 $106,293 107,293 $111,048 113,048
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AHP35 Qual | $108,678 $109,678 | $113517 | $115517 ]
= ~ PROMOTION &
AHP4-2 $112,713 $113713 | $117,693 | $117,693
AlP4-3 115435 $116435 | $120510 | $120510
AlP4-4 $116,866 5117866 | $121991 | $123991
AHPA-4 Qual | $119.99 $120996 | $125231 | $127.231
PROMOTION
AHPA-GR-Y | $124,191 | $128538 | $128538
AHP4-GB-Y?2 $127.191 | $131,643 | $131643
_ PROMOTION
AHP5-2 $136,337 $137337 | $142,144 | $142,144
 AHPS3 5140426 $141426 | $146376 | $146376
AHP5-4 §144515 $115515 | $150608 | $150608
AHP5-5 $146,091 $147091 | $152239 | $152489 1
PROMOTION
AHPS.G5A-Y | $150285 | $155545 | $155545
AHP5-GSAY2 | _ $151285 | $156580 | $156830 i
IT ' PROMOTION )
AHP5-G6-Y | $152285 | $I157615 | $159615
AHP5-G6-Y? $153285 | $158650 | $161,650
PROMOTION
Al PG- | $155,606 $156606 | $162087 | $167,087
AHP6-2 $157235 $158235 | $163773 | $171273

Table 2: Salary rates effective from fippcooa | December 2023 and from fippcoca | December 2024

Classification One-off 3.0% Structural | One-off 3.0% Structural |
Lovels Low effective | Adjustment Low effective | Adjustment
Income fippcooa | into base Income fippcooa | into base
Payment Dec 2023 effective Payment Dec 2024 effective
fippcooa | | Base Salary pcooa | | fippcooa | | Base Salary | fippcooa |
Dec 2023 Dec2023 | Dec 2024 _ Dec 2024
AHP A $500 $68,018 568,048 $500 $70,089 $70,08%
PROMOTION
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/4494

150767

150,767

AHP1-2 $500 $72074 | $72.34 $500 $74,744
AHPI-3  $500 $76452 | $76452 $500 78746 | $78716
AHP1-4 §79.048 | $79,048 $81419 | 381419
AHPI-5 $83460 | $83460 $85964 | $85.964
AHPI-6 $84303 | $84303 | ssesn | sees2
COMPETENCY ASSESSMENT POINT (ACCELERATED COMPETENCY ASSESSMENT POINT AT AHP1-5)
AHP?-| $87830 | $87830 $90465 | $90465
AHP)-2 $9.84 | $92.184 $94950 | $94.950
AHP2-3 $9653/ | $96537 §99433 | 399433
Al IP2-4 $100902 | $100902 $103929 | $103929
AHP2-5 $105248 | $105248 $108405 | $108405
AHP2-6 | si08742 | s108992 $112262 | $112512
L=} PERSONAL PROGRESSION OR PROMOTION
AHP3-2 $107.823 | $108073 $I11315 | $111565
AHP3-3 $109610 | $109610 $112,898 | 112,898
AHP3 4 $112911 | $112911 $116298 | $116298
AHP3-5 $116439 | $116689 $120,190 | $120440
| AHP3S5 Qual $118983 | $119233 $122810 | $123060
PROMOTION
AHP4-2 $121224 | $121224 $124861 | $124.86
AHP4-3 $124125 | $124,125 $127.849 | $127.849
AHP4-4 g0 | w1796l | $131,800 | $132,050
AHP4-4 Qual $131018 | $131298 $135237 | $135487
PROMOTION et
Al 1P4-GB-Y | $132394 | $132,394 $136366 | $136.366
AHP4-GB-Y2 $135592 | $135592 $139660 | $139.660 |
PROMOTION
AHP5-2 5146408 | $146408 $150,800 | $150800
AHP5.3 § 155290 | $155290

gl



AHP5-4 $155,126 | $155.126 _ $159,780 | 159,780
AHP5-5 $157064 | $157,064 5161776 | $161.776
' PROMOTION

ANHPS-G5A-Y $160211 EI60211 - $165017 165,017

AHPS-G5A-Y?2 $161535 | $161535 $166381 | $166381
PROMOTION —

AHP5-G6&-Y1 5164403 | $166403 - $171395 | $173395

AHP5-GEY2 % 166,500 $16%.500 : E174.585 $177.585
PROMOTION 1

AHPE-| $172,100 F177.100 $182413 $187413

AHP6-2 $176411 | $183911 $189,428 | $196928

Note: An Allied Health Professional dlassified at Level 2.6 who applies for and is appoinled 1o a position at
| evel 3 will be appoirted at Level 3.3 at a minimum.
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Schedule 8 — Allied Health Professional Level 3 Personal Up-Grade Scheme

Scherme Objectives and Cwvenview

The objectives of the scheme are:

s To recognise advanced skills, dinical/professional leadership and contribution Lo the profession,
service and relevant agency,

»  To assist in the retention of experienced Allied Health Professionals, and

s To provide a mechanism to encourage employees to underiake desirable training to update skills,
knowledge and practice in areas aligned to organisational priorilies.

The scheme aims to recognise and reward the efforts of eligible Allied Health Professional Level 3
employees that have achieved excellence in allied health professional skills and competence through study,
research andfor skill acquisition relevant to their profession and service, through a process of salary
advancerment.

The scheme cnvisages necessarily high standards to ensure the integrity and recognition of only those Allied
Health Professionals who are truly performing at a level of outstanding achievernent and professional
excellence.

In the context of the scheme, assessment of outstanding achievement and professional excellence is based
on two fundarmental concepts:

e The extent of the contribution the employee has made to their service, profession and relevant
Agency through clinical practice, leadership, education and /or research, and

e The extent to which the employee has contributed 10 the relevant Agency's business and / or
strategic plans and priorities.

The contribution of the employee to their service, profession and relevant Agency can be demonstrated
through:

e Professional leadership and spedialist or generalist knowledge, skills and experience, as applied in
their workplace,

e Further clinical study through possession of relevant qualifications, research and publications, andfor

» Teaching and development of others in the workplace

Permanenitly appointed eligible AHP Level 3 employees (either full or part lime) must demonstrate to the
assessment panel that they performing at a level consistent with the assessmenl aiteria on an ongoing basis.

Cligibility
Applicants eligible for personal-up-grade assessment must:
¢ Be permanently appointed at the Allied Health Professional Level 3, and
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¢ Not be subject to a review resulting from a negative performance management process, and
e Have served a minimum of 12 months at AHP Level 3 year 3 or higher, or
& Have worked for 3 years either in Tasmania or in another jurisdiclion at an equivalent level.

Assessment Criteria

The assessment criteria aim 1o encompass a wide variety of allied health professions and roles undertaken
by allied health professionals, and hence are neither detailed nor specific for any one profession or role.

Applicants must interpret each criterion in relation to their own achievements wilh in the ambit of their
particular position within the relevant Agency, with reference Lo the applicant’s statement of dulies.

Applicants must provide primary examples from within the last 5 years to demaonstrate how they meet each
criterion, list achievements and outcomes, and provide evidence to support claims against each criterion.

Assessment criteria are in two parts: Part | and Part 2. Part | comprises two mandatory criteria that every
applicant must address. Part 2 comprises a suite of elective critena grouped under 4 categories.

Mandatory Criteria
The mandalory criteria arc:

I. Demonstrated outstanding achievement and excellence in a specialist or generalist ficld, and

2. Demonstrated outstanding achievement and excellence in diinical/professional leadership, including
leading significant service changes and improvements and achievement of specific outcomes of
demonstrable benefit to the service, profession and relevant agency.

Elective Criteria
Applicants must choose two elective criteria to address from two different categories:

. Research and Publication

2. Qualification and Development
3. Teaching and Education

4. Innovation

The specific elective crileria are outlined under these headings in the AHP Level 3 Personal Upgrade
Scherme Guidelines.

Application Process

Applications can be made at any time once the applicant meets the eligibility crileria, The application
process is summarised in Figure |, full details of application process are detailed in the AHP Level 3 Personal
Upgrade Scheme Guidelines.
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Figure | AHP Level 3 Personal Upgrade Scheme Process

«Applicant to obtain copy of application documentation from intranet N\

/" +|f eligible to apply, notify manager of intent, to discuss achievement against criteria
St to ensure individual is able to meet requirements

«Compile written application ensuring criteria are met with suppurting evidence

LEL\TIIEHH *5Submit application to direct line manager o
Y +Review and approve applicants application, or prmride feedback on areas that t may
M not be met
=« Dbtain referee reports

J}ﬂanaﬁ:’-} »Send compiled application to relevant Manager g y

\\"J 4 | sConvene and Chair assessment panel and review application(s) Ly
\ﬁ.-/ *Complete HR probity

Step 3:

» |f recommended: Send to Delegate/s
.. DAH | *If unsuccessful: Notify applicant and provide feedback.

N =
W *Review recommended application and ensure alignment with principles of scheme i
Step 4: | =Authorise and progress request to payroll
=Notify ap p_l]_cant of outcome within 4 months of the date of application

Assessment process

Assessment panels

The relevant Agency delegate will convene the assessment panel and include an allied health manager and
representalive from the relevant profession as stipulated in the AHP Level 3 Personal Upgrade Scheme
Guidelines.

The Assessment Panel will be looking for evidence of performance within the currenl workplace, and
sustained achicvements on an ongoing basis. Pimary examples of achievement should be from within the
last 5 years. Applicants need to provide evidence of their achievements and outcomes and these musl be
validated by their manager. An application must be completed in full as outlined in the AHP Level 3
Personal Upgrade Scheme Guidelines.

Approval
The panel will make a recommendation, to the delegate.
The AHP Level 3 Personal Upgrade will take effect from the date of receipt of application.

Fach applicant will be notified in writing of the outcome of the process, and is enlitled to receive a brief
wrillen feedbadk summary from the Assessment Panel. Cther than the summary, no further fecdback
process will occur,
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Unstceessful applicants must wail twelve months from the date of submission of the previous application
before reapplying to the scheme, and may make application to the Tasmanian Indusirial Commission for a
review of action under section 50 of the State Service Act 2000.

Successful Candidales

Successful Applicants without post graduate qualifications will be advanced to AHF Level 3 PUG | {(without
PG Qual) pay point. No further increments will be available to an employee advanced to this level under
the scheme unless the employee gains a post graduate qualification in which instance the employee would
advance to AHP 3 PUG 2 (PUGS with PG Qual).

Successful applicants with relevant post graduate qualifications will be advanced to AHP Level 3 PUG 2
(PUGS with PG Qual) pay point and will increment to AHP Level 3 PUG 3 (PUGS with PG Qual) after |2
months. No further increments will be available to an employee advanced to this level under the scheme.

If an Applicant is successful in being appointed to another higher level AHF position on 2 substantive basis,
normal incremenital progression will apply and the PUG concludes.

Successful candidates must maintain performance to the level demonstrated in their application through
their annual Performance Development Plan. An awarded Personal Upgrade must be reassessed when an
employee varics their duties or moves to another role lo determine if their skills and attributes alfording the
upgrade rernain applicable.

Mobility of Llpgrade

The personal upgrade will be portable within the Tasmanian State Service. The underpinning philosophy is
that the skills and attributes that an individual has demonstrated Lo achicve their personal upgrade should be

transferable.
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Schedule 9 — AHP Level 5 Specialised Role Grade 1-2 to Grade 3-4 Progression

Ohjective

This schedule outlines the process for an AHP Level 5 employed in a specialised role at Grade 1-2 o apply
for progression to Grade 3-4 through assessment by a Peer Review Panel and recommendation to the
Head of Agency, or delegate, for approval.

Eligibility
Applicants eligible for progression must:

» Be permanently appointed in an AHP Level 5 specialised role at Grade |-2; and

s Nol be subject to a review resulting from a negative performance management process; and
e Have served a minimum of 3 years in a spedalised role at Grade |-2; or

e |lave worked for 3 years in another jurisdiction in an equivalent role.

Progression Criteria

The progression criteria aim to encompass a wide variety of allied health professions and roles undertaken
by allied health professionals, and hence are neither detailed nor specific for any one profession or role.

Applicants must interpret each criterion in relation to their own achievernents within the ambit of Ltheir
particular AHP | evel 5 specialised role within the Agency, with reference to the applicant’s statement of
duties and the AHP Level 5 specialised dassification standards outlined in Schedule 3.

Applicants must provide primary examples from within the last 5 years to demonstrate how they mect cach
criterion, list achievernents and outcomes, and provide evidence to support daims against each criterion.

AHP Level 5 Specialised Role Progression Criteria
Criteria Grade |-2 Grade 3-4
: Professional and Leadership Skills
Professional and | Has a requirement for developing and | Has a requirement for developing and
Leadership advancing the knowledge and advancing the knowledge and
professional skills of other staff within professional skills of other staff within
the team the profession and / or Agency
n Strategic and Corporate Impact {
Strategic Demonstrates the ability to cxercise a Demonstrates the ability to cxercse of
high degree of independence in the a high degrec of independence in the
determination of overall priorilies and delermination of overall priorilies and
stralegies which have a significant strategies which have a critical
8 corporale impact corpurate impact
Judgement Demonstrates the ability to mike Demonstrates the ability to make
judgements which form the basis of judgements which may be significant 1o
conclusive and authorilalive advice to ) i
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regional or statewide management and
have a significant impact on the
achievemeni of repional or statewide
objectives

the achievement of Governmenit
objectives.

Qualfications and Experience

Oualification and

Expected o have at lcast B years of

Cxpected to have greater than 8 years

Experience relevant experience following post of relevant experience following post
gracuate qualification. graduate qualification.
] Professional Spedlalist Reputation and Recognition
Reputation and Will often have a national reputation in - | Will have a national and for
recognition their spedalty. intermational reputation in their
spedality.
Will be recognised on & regional and /
or slatewide basis as an expert in the Will be recognised on a national and /
area of specially or profession. or intemational basis as an expert in the
area of speciality.
Recognised through consideration of at
least three of the following attributes: Recognised through consideration of at
- Invitations to Icad at recognised Ieast three of the following attributes:
statewide forums and conferences - Irwilations to lead or present at
- Participation in approved statewide national or intemational forums and
wiorking parties and consultandes conferences
- Teaching and lecturing in their - Participation in national or
specialty international working partics and
- Acknowledgement of expertise in legal | consultancies
and regulatory aspects of the specialty | - Teaching and lecturing nationally or
internationally in their spedalty
- Acknowledgement of experlise in legal
a and regulatory aspects of the specialty
Research and Is actively iwolved in undertaking Is actively involved in undertaking
FPublication research at a statewide level; and/or research at a national and / or

Preparation and review of authoritative
publications or papers to influence
senior management decision making

intermational level, and/ or

Preparation and review of authoritative
national or international publications or
papers to influence government
decisions.
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Application Process

Applications

can be made at any time once the applicant meets the eligibility criteria. 1he application

process is summarised in Figure |, full details of application process are detailed in the AHP Level 5
Spedalised Role Progression Guidelines.

Figure | AHF Level 5 Spedialised Role Progression Process
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+Consider recommendation of peer review panel
=MNotify applicant of outcome
»|f successful, authorise and progress request to payroll !
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Assessment process

A Peer review panel will be convened and chaired by the applicant’s manager Lo review the application. The
Panel will consist of the manager and two members with the requisite skills and experience to

Peer Review

assess the applicalion. The peer review pancl can be convened from the following sourres of specialist

expertise

e Internal or external health professional with comparable spedalised skills in the same area of
spedality (ie. peer professional), and / or

e Internal or external health professional with related and relevant knowledge in the applicants area

of spedialty (i.e. medical spedialist with related specialty); and [ or

s A representative from a relevant professional body (i.c. professional assodation or college); and/or
« A union nomines with requisite qualification, experience and seniority in the applicant’s discipline or

related field,

Ihe Peer Review Panel will assess the applicant against the AHP Level 5 Spedialised Role Progression

Criteria outhi

prescribed in Schedule 3. The grades specified for AHP Level 5 specialised roles represent the salary range

ned above and with reference to the AHP Level 5 specialised role dassification standards

for specialised roles at this level.



The Peer Review Panel will be looking for evidence of performance within the current warkplace, and
sustained achievements on an ongoing basis. Primary examples of achievement should be from within the
last 5 years. Applicants need to provide evidence of their achievements and outcomes, and these: musl be
validated. An application must be completed in full as outlined in the AHP Level 5 Spedialised Role
Progression Guidelines.

The Peer Review Panel will make a recommendation, to the Head of Agency, or delegate, within 4 months
of receiving an application.

The applicant will be notified in writing of the outcome of the process, and is entitled Lo receive a brief
written feedback summary from the Peer Review Panel. Unsuccessful applicants musl wait twelve months
from the date of submission of the previous application before reapplying to progress to AHP Level 5
Specialised Role Grade 3-4, and may make application to the Tasmanian Industrial Commission for a review
of action under section 50 of the State Service Ace 2000.

Successful Candidates
Successful applications will be effective from the date of receipt of application.

Successful applicants will be appointed to AHP Level 5 Spedialised Role Grade 3-4 Year |. Normal annual
incremental progression Lo the top of AHP Level 5 Spedalised Role Grade 3-4 will occur thereafter.

Successful candidates must maintain performance to the level demonstrated in their application through
their annual Perdformance Developmenl Agreement.
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Schedule 10 — AHP level 2 Personal Progression Pathway

The Al P level 2 Personal Progression Pathway is available to employees listed in Schedule | and Schedule
2 of this Agreement. Applications can be made at any time subject to the employee meeting the eligibility
criteria.

|. Eligibility
To be eligible for the Personal Progression Pathway an AHP must meet the following criteria

() An Allied Health Professional may, after reaching the classification AFP level 2 year 4, apply to their
manager for personal progression to AHP level 3 year 2.
(i) Be permanently appointed at the: Allied Health Professional Level 2 and

(iif) The conducl and performance of the employee has been assessed as satisfactory.

(iv) For AHPs applying for the Personal Progression Pathway via a recruitment process for a permanent
AHP Leve! |-2 position, must demonstrate a level of employment experience equivalent to that of
AHP Level 2 Year 4.

2. Assessment Criteria

The assessment criteria consists of two parls: mandatory and elective ariteria. An application for personal
progression must address the following two mandatory criteria:

Ml Consistent high-level performance with demonstrated capability to underiake complex
dlinical/professional work, or complex scientific/regulatory work, in one or more areas of
practice/modalities relevant to the allied health profession, with considerable independence and
limited supervision and direction.

M2 Demonstrated dinical/professional leadership skills as evidenced by capabilily to supervise and menlor
lower classified staff and students and coordinate activities that could be related 1o education and
training, research, quality improvernent, projects, policy andfor regulatory funlions.

An application for personal progression must also address at least two of the lollowing clective crileria:

El  Satisfactory completion of a relevant Graduate Certificate (or higher post graduate: qualification).
Post graduate qualifications must be an additional post graduate qualification and cannot be an
employee's entry to practice qualification (including honours degrees, graduate entry masters or
professional doctorates).

E2  Salisfactory completion of a relevant formal post-entry level education and training program that is
recognised by the profession or industry (i.c. fellowship, certification process or other credential).
This must be in addition to an employee's entry to practice qualification and/or professional
accreditation or regulation requirements.

[3  Recognition as a resource person within the team, function and/or program as evidenced by
contribution to developing the knowledge base of others through the developrent of resources Lo
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support practice (ie. policies, procedures, practice guidelines etc) and informalfinternal professional
development/training activities, in service presentations etc.

E4  Recopnition as a resource person in service delivery, liaison and education for external dients as
evidencer! by contributions 1o the training of and dissemination of information to these dients
regarding polidies, procedures and complex information.

F5  Demonstrated contribution to the profession, department or service, at an Agency state or national
level, such as through active involvement in professional association(s), working parties, commiltees,
boards and/or conference convening.

3. Assessment

EN On receipt of an application, a panel, consisting of the manager and an AHP level 3 (or higher), will
assess the application and make a recommendation Lo the delegate. The AHP level 3 panel member may
be from the same or a related profession and may be external to the Agency.

32 The manager musl obtain at least one referee report in refation to the employee's application. i
the application refers to evidence outside the workplace (l.e. activilies assodiated with a professional
assodiation), a second extemnal referee report should be obtained.

33 Where an Allied Health Professional demonstrates they meet the mandatory and elective criteria,
they will receive a personal dassification as an AHP level 3 and commence on AHP level 3 ycar 2 frorm the
first full pay period commending on or after the date the applicant submitted their finalised application to
their manager, This date will become the applicant's anniversary date for salary increments.

34 Successful applicants will receive a personal dassification to AHP level 3 and will be provided with
an AHP level 3 Statement of Duties to ensure transparency regarding expectations of performance and
responsibilities.

35 Performance and Development Agreements will be undertaken in the context of the individuals
AHP level 3 Statement of Dutics.

38 Where an Allied Health Professional is assessed as not meeting the mandatory and/or elective
criteria the rmanager is to provide feedback on the application and the reasons for the decision. Mote that
operational budgetary constraints are nol a reason for not approving an application for AHP Level 2
progression pathway.

4. Personal Progression on Appointment

4.1 The AHP Level 2 Personal Progression Pathway may apply when an AHP1-2 position is recruited to on
a permanent basis, provided that the selection process has assessed the candidate’s performance and
capability against the AHP Level 2 personal progression criteria as part of the recruitment process and
this is approprialely documented in the selection report.

42 Supplementary information and documentation as part of the application and selection process will be
required to ensure that application of the Al P Level 2 personal progression palhway via a recruitment
process is undertaken at the same level as required by existing employees.

5. Timeframe
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The AHP Level 2 Personal Progression Pathway will be fully implemented by | July 2023.
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